
 

Discrimination in 

EMPLOYMENT 

HOUSING  & 

PUBLIC 
ACCOMMODATIONS 

Is Prohibited by Law 

Title 11 of the Lincoln 
Municipal Code prohibits 
ddiscrimination based upon: 

Sex 
National Origin 

Age 
Disability 

Race 
Retaliation 

Color 
Marital Status 

Religion 
Familial Status  

Housing 
Title 11 of the Lincoln Municipal Code 

prohibits discrimination in: the sale or rental 
of housing or residential lots, advertising the 

sale or rental of housing, financing of housing,  
provision of real estate brokerage services, 

different terms or conditions of rental or sale, 
appraisal of housing and blockbusting. 

Employment 
Discrimination may occur in areas such as 

hiring, promotions, transfers, discipline, lay-
offs, termination, compensation, benefits, 

training, different terms of employment and 
harassment. Employers, unions, agencies and 
businesses are responsible for maintaining a 

discrimination free environment.  

Public Accommodations 
Equal access to, and equal service in, public 

accommodations is a right protected by 
federal, state and local laws. All persons within 

the City of Lincoln shall be entitled to a full 
and equal enjoyment of any place of public 
accommodation without discrimination or 

segregation.  

The Lincoln Commission on Human Rights (LCHR) is charged 
with the mission of investigating, preventing and remedying 

all forms of illegal discrimination.  

For More Information Contact: 
440 South 8th Street, Suite 101 Lincoln, NE 68508 

402-441-7624 
humanrights.lincoln.ne.gov 


