Appendix “A”

EXCLUDED PAY PLAN - E RANGES

Reflects 2.25% Increase
Effective August 12, 2004

CLASS PAY

CODE CLASS TITLE RANGE MINIMUM  MAXIMUM
0609 COMPENSATION TECHNICIAN | E06 15.477  21.281
0610 COMPENSATION TECHNICIAN I EOS 17917  24.636
0613 EMPLOYMENT TECHNICIAN | | EO6 156.477  21.281
0614 EMPLOYMENT TECHNICIAN 1l E09 17.917 24,636
0630 EXECUTIVE SECRETARY E08 17.063  23.462
0631 EXECUTIVE AIDE | E04 14.038 19.302
0634 PERSONNEL OPERATIONS SPECIALIST E09 17.917  24.636
0655 OMBUDSMAN E04 14.038 19.302
1130 PAYROLL SUPERVISOR : £06 15.477  21.281
1321 WORKERS' COMPENSATION CLAIMS SPEC EO7 16.249  22.342
1550 GRANT COORDINATOR | | EO5 14.739  20.266

1551 GRANT COORDINATOR | EOS - 17.063  23.462
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25,226.24

- 2,102.19

970.24
12.128

26,480.48
2,206.71
1,018.48

12.731

27,805.44
2,317.12
1,069.44

13.368

29,199.04
2,433.25
1,123.04

14.038

30,657.12
2,554.76
1,179.12

14.739

32,192.16
2,682.68
1,238.16

15.477

33,797.92
2,816.49
1,290.92

16.249

35,491.04
2,957.59
1,365.04

17.063

MAXIMUM

34,686.08
2,890.51
1,334.08

16.676

36,410.40
3,034.20
1,400.40

17.505

38,232.48

3,186.04

1,470.48
18.381

40,148.16
3,345.68
1,544.16

19.302

42,153.28
3,612.77
1,621.28

20.266

44,264.48
3,688.71
1,702.48

21.281

46,471.36
3,872.61
1,787.36

22.342

48,800.96
4,066.75
1,876.96

23.462
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EXCLUDED - E RANGES

Reflects 2.25% Increase
Effective August 12, 2004

PAY

RANGE MINIMUM MAXIMUM

E09 Annual 37,267.36 51,242.88

Monthly 3,105.61 4,270.24

Biweekly 1,433.36 1,970.88

Hourly 17.917 24.636

“E10 Annual 39,124.80 53,797.12

Monthly 3,260.40 4,483.09

Biweekly 1,504.80 2,069.12

Hourly 18.810 25.864





