INTERLOCAL AGREEMENT
THIS AGREEMENT, made and entered into this___ day of , 2011,
by and between the CITY OF LINCOLN, NEBRASKA, hereinafter referred to “City,” and the
COUNTY OF LANCASTER, NEBRASKA, hereinafter referred to as “County,” for the purpose
of providing Equal Opportunity Officer services to the County.

WHEREAS, the parties hereto are governmental and political subdivisions of the State of
Nebraska, and are public agencies for purposes of Neb. Rev. Stat. § 13-801 et seq. (Reissue
2007); and

WHEREAS, the Interlocal Cooperation Act, Neb. Rev. Stat. § 13-801 et seq., provides
that units of local government of the State of Nebraska and Nebraska state agencies may enter
into an agreement for the joint and cooperative exercise of powers, privileges, or authority
capable of being exercised by either agency; and

WHEREAS, the City maintains an Equal Opportunity Officer, hereinafter referred to as
“Equal Opportunity Officer,” capable of providing necessary Equal Opportunity Officer services
to the County; and

WHEREAS, it would be in the best interest of the City and the County to cooperate in the
provision of equity, access and diversity services.

NOW, THEREFORE, in consideration of the mutual covenants and agreements of the
parties contained herein, the City and the County agree as follows:

I.  Term. The term of the agreement is July 1, 2010, through June 30, 2011. This
Agreement may only be modified by mutual agreement of the parties hereto.

Il. Consideration. The County shall pay the City Fifteen Thousand Dollars ($15,000)

for the Equal Opportunity Officer services contained herein. Should the need for services of the
City exceed the $15,000, any and all costs above this amount are subject to the prior approval of
the Lancaster County Board of Commissioners.

I11. Duties and Responsibilities of the City. The City, through its Equal Opportunity

Officer, shall perform the responsibilities and duties as provided in Attachment A which is
attached hereto and made a part hereof by this reference.

IV. Indemnification. Each party agrees to save and hold harmless, to the fullest

extent allowed by law, the other party and its principals, officers, and employees from and



against all claims, demands, suits, actions, payments, liabilities, judgments and expenses
(including court-ordered attorneys’ fees), arising out of or resulting from the acts or omissions of
their principals, officers, or employees in the performance of this Agreement. Liability includes
any claims, damages, losses, and expenses arising out of or resulting from performance of this
Agreement that results in any claim for damage whatsoever including any bodily injury, civil
rights liability, sickness, disease, or property, including any resulting loss of use. Further, each
party shall maintain a policy or policies of insurance (or a self-insurance program), sufficient in
coverage and amount to pay any judgments or related expenses from or in conjunction with any
such claims. Nothing in this Agreement shall require either party to indemnify or hold harmless
the other party from liability for the negligent or wrongful acts or omissions of said other party
or its principals, officers, or employees.

V. Independent Contractors. It is the express intent of the parties that this

Agreement shall not create an employer-employee relationship. Employees of the City shall not
be deemed to be employees of the County and employees of the County shall not be deemed to
be employees of the City. The City and the County will be responsible to their respective
employees for all salaries and benefits. Neither the City’s employees nor the County’s
employees will be entitled to any salary or wages from the other party or to any benefits made to
their employees, including but not limited to, overtime, vacation, retirement benefits, workers
compensation, sick leave or injury leave. The City and the County will be responsible for
maintaining Worker’s Compensation Insurance and Unemployment Insurance for its employees,
and for payment of all Federal, State, local and any other payroll taxes with respect to its
employees’ compensation.

VI. Assignment. Neither the City nor the County will assign its duties and
responsibilities under this Agreement without the express written permission of the other party to
this Agreement.

VII. Severability. If any portion of this Agreement is held invalid, the remainder hereof
will not be affected thereby if such remainder would then continue to conform to the terms and
requirements of applicable law.

VIIl. Non-Discrimination. The City agrees that in providing services pursuant to this

Agreement, it shall not discriminate against any employee, applicant for employment, or any



other person on the basis of race, color, religion, sex, disability, national origin, age, marital
status, receipt of public assistance, or any other basis prohibited by applicable state or federal
law.

IX. Termination. This Agreement may be terminated at any time and for any reason
by either party giving thirty (30) days written notice.

X. Employee Verification. In accordance with Neb. Rev. Stat. 84-108 through 84-

114, the City agrees to register with and use a federal immigration verification system, to
determine the work eligibility status of new employees performing services within the State of
Nebraska. A federal immigration verification system means the electronic verification of the
work authorization program of the Illegal Immigration Reform and Immigrant Responsibility
Act of 1996, 8 U.S.C. 13244, otherwise known as the E-Verify Program, or an equivalent federal
program designated by the United States Department of Homeland Security or other federal
agency authorized to verify the work eligibility status of a newly hired employee pursuant to the
Immigration Reform and Control Act of 1986. The City shall not discriminate against any
employee or applicant for employment to be employed in the performance of this section
pursuant to the requirements of state law and 8 U.S.C.A 1324b. The City shall require any
subcontractor to comply with the provisions of this section.

X1.  Governing Law. This agreement shall be governed and interpreted by the Laws

of the State of Nebraska without reference to the principles of conflicts of law.

XIl. Entire Agreement and Amendments. This agreement constitutes the entire

agreement between the parties with respect to the subject matter herein and merges all prior
discussions between them. It will not be modified except by written agreement dated subsequent

to the date of this Agreement and signed by all parties.



Executed by the City this day of

, 2011.

ATTEST:

City Clerk

Approved as to Form

City Attorney

Executed by the County this day of

Approved as to Form this
day of ,
2011.

Deputy County Attorney
for JOE KELLY
Lancaster County Attorney

CITY OF LINCOLN, NEBRASKA

Chris Beutler, Mayor

, 2011.

BY THE BOARD OF COUNTY
COMMISSIONERS OF LANCASTER
COUNTY, NEBRASKA




ATTACHMENT A

RESPONSIBILITIES AND DUTIES OF EQUAL OPPORTUNITY OFFICER

The Equal Opportunity Officer is an official of Lancaster County and has responsibility for equal

employment opportunity compliance and for the implementation of the Lancaster County Equal
Opportunity Plan. This person has the authority and the resources to ensure effective implementation and
has access to and the support of the Lancaster County Board of Commissioners, the County’s Department
Heads and the County’s Elected Officials.

The Director of Personnel is charged with maintaining all records and implementing all recruitment and
selection policies as they have been approved.

County Elected Officials, Department Heads and Managers have the ultimate responsibility for decisions
affecting progress toward achieving equal opportunity.

Each Department Head or Elected Official may designate an individual as an equal opportunity
representative.

Duties of the Lancaster County Equal Opportunity Officer include:

A. Assisting, as needed, in updating the Lancaster County Equal Opportunity Plan annually
by calendar year.

B. Designing and implementing systems to measure the effectiveness of the County’s Equal
Opportunity Plan, indicate any need for remedial action, and determine the degree to which the
County’s goals and objectives are being attained.

C. Assuring that Department Heads, Managers, and Supervisors of Lancaster County
understand they are responsible for and will be held accountable for making all employment
decisions in accordance with County policy.

D. Assuring that the County uses only job-related criteria for selection for hire, promotion,
transfer, training, compensation and all other employment opportunities.

E. Identifying potential problem areas and investigating and responding to potential problem
areas identified by County employees.

F. Assuring the proper display of EEO posters and County EEO policy statements.

G. Assuring that all employees, including minority, female, and employees with disabilities,
are encouraged to participate in all County-sponsored educational, training, recreational, and
social activities.

H. Assuring that Lancaster County prohibits and prevents harassment of employees on
account of race, color, religion, sex, disability, age, marital status, national origin, or political
affiliation or opinions.

l. Serving as liaison between the County and all organizations and community action
groups concerned with equal employment opportunity.



J. Assisting in encouraging all business enterprises to participate in the County’s equal
opportunity competitive process for County goods and services vendor and contractor status.

K. Keeping management informed of the latest developments in the equal opportunity area.

L. Preparing, coordinating and conducting training for County departments in the areas of
equal employment opportunity, equity, access, diversity and the Amended Americans with
Disabilities Act.

M. Conducting additional training in potential problem areas, including those identified by
County employees and supervisory staff on an as needed basis.

N. Receiving and investigating internal complaints of discrimination or harassment as
requested and according to the Lancaster County Equal Opportunity Plan as required.

0. Provide internal auditing and reporting on personnel activity, in cooperation with the
Personnel Department, pursuant to the Equal Opportunity Plan.

. In addition, the Equal Opportunity Officer will serve as a resource to all Lancaster County
Elected Officials, Department Heads, and Managers who are charged with responsibility and
accountability for equal employment opportunity and implementation of this Equal Opportunity Plan.

In that capacity, this person will assist departments with personnel matters having equal opportunity
implications.



