INTERLOCAL AGREEMENT

THIS AGREEMENT, made and entered into this day of , 2011,
by and between the CITY OF LINCOLN, NEBRASKA, hereinafter referred to as the “City of
Lincoln” and the CITY OF OMAHA, NEBRASKA, hereinafter referred to as the “City of

Omaha,” for the purpose of engaging local residents, households, commercial businesses, non-
profits, and other building owners in the reEnergize Program in the City of Lincoln.

WHEREAS, the parties hereto are governmental and political subdivisions of the State of
Nebraska, and are public agencies for purposes of Neb. Rev. Stat. § 13-801 et seq. (Reissue
2007); and

WHEREAS, the Interlocal Cooperation Act, Neb. Rev. Stat. § 13-801 et seq., provides
that units of local government of the State of Nebraska and Nebraska state agencies may enter
into an agreement for the joint and cooperative exercise of powers, privileges, or authority
capable of being exercised by either agency; and

WHEREAS, the reEnergize Program is funded through a $10 million U.S. Department of
Energy “BetterBuildings Program” competitive grant under the American Recovery and
Reinvestment Act (ARRA), awarded in 2010 to the City of Omaha with the support and
assistance of the City of Lincoln as reflected in a Memorandum of Understanding between the
Mayors of Omaha and Lincoln; and

WHEREAS, the reEnergize Program in Omaha and Lincoln is focusing on building
energy smart communities in which residents are encouraged and empowered to save money and
energy as well as improve comfort in their homes and commercial buildings; and

WHEREAS, the reEnergize Program is intended to catalyze the local market for energy
efficiency upgrades by providing incentives and financing opportunities for residents to perform
energy-saving building improvements in specific “Start Zones” identified in each city;and

WHEREAS, the reEnergize Program has a goal to engage and subsequently participate in
significant building energy upgrades in a total, between the two communities, of 2,100
residences and 180 commercial and non-profit buildings in Omaha and Lincoln by May, 2013;

and



WHEREAS, the City of Omaha and the City of Lincoln agree the engagement and
enrollment of these numbers of residential and other building owners are key to the overall
success of the reEnergize Program; and

WHEREAS, the City of Omaha as the recipient of the grant is the administrator of the
reenergize Program, primarily through a contract for technical services and through contracts for
marketing and engagement efforts in both cities; and,

WHEREAS, the City of Lincoln collaborated with the City of Omaha on the initial grant
proposal, program design, subsequent administrative and contracting decisions, and program
overview assistance, including identifying the “Start Zones” in the City of Lincoln for
implementation of the reEnergize Program in Lincoln, pursuant to the original Memorandum of
Understanding between the Mayors; and

WHEREAS, the “Start Zones” in Lincoln were selected on the basis of such criteria as
percentage of pre-1950 building stock (both residential and commercial); existence of defined
commercial districts; mixed income levels; mixed rates of residential ownership and rentals;
location of schools, community centers, and other similar public facilities; strong neighborhood
associations; existing sustainability planning and activity; active public community improvement
strategies (e.g. housing loan, foreclosure prevention, business development, lead hazard, etc.);
other similar community assets; and likely ability to serve as model or pilot for the rest of the
city; and,

WHEREAS, the City of Lincoln believes the recent successful completion of the Lincoln
Energy Challenge, intended solely to promote energy saving within the community, has
effectively “primed the pump” for the reEnergize Program, and believes it would be highly
efficient to use the campaign, database, and “pledges” generated through the Lincoln Energy
Challenge to seek enrolled participants in the reEnergize Program and its range of financial
incentives and services; and,

WHEREAS, the reEnergize Program is divided into five stages, beginning January 2011
and ending May 2013, each stage lasting approximately six months; and

WHEREAS, the reEnergize Program was launched in early 2011 with a Stage 1 pilot

exclusively in Omaha, with the expectation of following this initial Stage 1 by implementation of



the program in both cities during Stages 2-5; and,

WHEREAS, the City of Lincoln desires to now directly assist the City of Omaha and the
reEnergize Program’s efforts to engage and invest in approximately 700 residential energy
upgrades and 60 commercial and non-profit energy evaluations in Lincoln, by assuming a direct
role in the implementation of the detailed “Marketing and Engagement Strategy” of the
reEnergize Program within the City of Lincoln “Start Zones” in Stages 2 through 5 (e.g. between
September, 2011, and May, 2013); and

WHEREAS, the City of Lincoln will provide this direct assistance to the City of Omaha
by, among other things, utilizing data and contacts from existing energy efficiency community
engagement efforts, such as the “Lincoln Energy Challenge,” and other established
communication and networking channels within neighborhoods, schools, community based
organizations, community gathering places, and religious institutions to catalyze engagement
with the reEnergize Program; and

WHEREAS, the City of Omaha and the City of Lincoln desire to see these efforts use and
complement the messaging, outreach, and other communications tools in place for the
reEnergize Program, including the elements of the reEnergize Program’s “Marketing and
Engagement Strategy”; and

WHEREAS, it would be in the best interest of the City of Omaha and the City of Lincoln
to continue to cooperate in the implementation and administration of the reEnergize Program and
to provide financial assistance for such collaboration through the terms of this Interlocal

Agreement.

NOW, THEREFORE, in consideration of the mutual covenants and agreements of the

parties contained herein, the City of Omaha and the City of Lincoln agree as follows:

I.  Term. The term of the agreement is September 1, 2011, through May 31, 2013.
This Agreement may only be modified by mutual written agreement of the parties hereto.

Il. Consideration. The City of Omaha shall pay the City of Lincoln a total amount not

to exceed Two-Hundred Twenty-One Thousand Dollars ($221,000) for the services contained

herein and as further described in Attachment A, during the term of this agreement. The City of



Lincoln shall not provide any services beyond those described in Attachment A, and the City of
Omaha shall not be required to pay the City of Lincoln any more than that amount, unless and
until this agreement is amended in writing accordingly.

I11. Duties and Responsibilities of the City of Omaha. The City of Omaha shall, as

described in Attachment A: Scope of Work, incorporated herein by reference: 1) provide to the
City of Lincoln the said funding for staff and contract services to be employed by the City of
Lincoln to help fully effectuate purposes of this Interlocal Agreement as to the reEnergize
Program’s “Marketing and Engagement Strategy” in the City of Lincoln’s “Start Zones” based
on fully supported invoices provided by the City of Lincoln; and, 2) provide the said funding to
the City of Lincoln for continued program oversight and administrative support from the City of
Lincoln’s Mayor’s Office, based on fully supported invoices provided by the City of Lincoln.

IV. Duties and Responsibilities of the City of Lincoln. The City of Lincoln shall, as

described in Attachment A: Scope of Work, incorporated herein by reference: 1) use funding
from the City of Omaha to employ staff and contract services to effectuate purposes of this
Interlocal Agreement and the reEnergize Program’s “Marketing and Engagement Strategy” in
the City of Lincoln’s “Start Zones,” including through the utilization of data, pledges, and
resources from the recently completed “Lincoln Energy Challenge”; 2) use funding from the City
of Omaha to provide continued program oversight from the City of Lincoln’s Mayor’s Office for
all duties outlined in Attachment A: Scope of Work; 3) to use funding from the City of Omaha to
provide a subgrant or contract for services to an organization providing collaborative
engagement, enrollment, and navigation services in Lincoln’s “Start Zones,” per the Attachment
A: Scope of Work; and, 4) provide communications and administrative support for this effort,
including office space, computer access, and online services; and 5) supply the City of Omaha
regular invoices for work performed by staff or consultants.

V. Indemnification. Each party agrees to indemnify, defend, save and hold harmless,

to the fullest extent allowed by law, the other party and its principals, officers, and employees
from and against all claims, demands, suits, actions, payments, liabilities, judgments and
expenses (including court-ordered attorneys’ fees), arising out of or resulting from the acts or

omissions of indemnitor or its principals, officers, or employees in the performance of this
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Agreement. Liability includes any claims, damages, losses, and expenses arising out of or
resulting from performance of this Agreement that results in any claim for damage whatsoever
including any bodily injury, civil rights liability, sickness, disease, or property, including any
resulting loss of use. Further, each party shall maintain a policy or policies of insurance (or a
self-insurance program such as that used by the City of Omaha), sufficient in coverage and
amount to pay any judgments or related expenses from or in conjunction with any such claims,
and in no event less than one million dollars ($1,000,000.00) per occurrence and two million
dollars ($2,000,000.00) aggregate coverage. Nothing in this Agreement shall require either party
to indemnify, defend, or hold harmless the other party from liability for the negligent or
wrongful acts or omissions of said other party or its principals, officers, or employees.

VI. Independent Contractors. It is the express intent of the parties that this

Agreement shall not create an employer-employee relationship. Employees of the City of
Lincoln shall not be deemed to be employees of the City of Omaha and employees of the City of
Omaha shall not be deemed to be employees of the City of Lincoln. The City of Lincoln and the
City of Omaha will be responsible to their respective employees for all salaries and benefits.
Neither the City of Lincoln’s employees nor the City of Omaha’s employees will be entitled to
any salary or wages from the other party or to any benefits made to their employees, including
but not limited to, overtime, vacation, retirement benefits, workers compensation, sick leave or
injury leave. The City of Lincoln and the City of Omaha will be responsible for maintaining
Worker’s Compensation Insurance and Unemployment Insurance for their respective employees,
and for payment of all Federal, State, local and any other payroll taxes with respect to their
respective employees’ compensation.

VII. Assignment. Neither the City of Lincoln nor the City of Omaha will assign its
duties and responsibilities under this Agreement without the express written permission of the
other party to this Agreement.

VIII. Severability. If any portion of this Agreement is held invalid, the remainder
hereof will not be affected thereby if such remainder would then continue to conform to the
terms and requirements of applicable law.

IX. Non-Discrimination. The City of Lincoln and the City of Omaha agrees that in

providing services pursuant to this Agreement, it shall not discriminate against any employee,

applicant for employment, or any other person on the basis of race, color, religion, sex,
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disability, national origin, age, marital status, receipt of public assistance, or any other basis
prohibited by applicable state or federal law. Each party shall comply with the duties of a
“Contractor” as listed in the attached Equal Opportunity Clause, attached as Exhibit “B” and
incorporated by this reference herein.

X. Termination. This Agreement may be terminated at any time and for any reason by
either party giving thirty (30) days written notice.

X. Employee Verification. In accordance with Neb. Rev. Stat. 84-108 through 84-

114, the parties agree to register with and use a federal immigration verification system, to
determine the work eligibility status of new employees performing services within the State of
Nebraska. A federal immigration verification system means the electronic verification of the
work authorization program of the Illegal Immigration Reform and Immigrant Responsibility
Act of 1996, 8 U.S.C. 13244, otherwise known as the E-Verify Program, or an equivalent federal
program designated by the United States Department of Homeland Security or other federal
agency authorized to verify the work eligibility status of a newly hired employee pursuant to the
Immigration Reform and Control Act of 1986. The parties shall not discriminate against any
employee or applicant for employment to be employed in the performance of this section
pursuant to the requirements of state law and 8 U.S.C.A 1324b. The parties shall require any
subcontractor to comply with the provisions of this section.

Xl.  Governing Law. This agreement shall be governed and interpreted by the Laws

of the State of Nebraska without reference to the principles of conflicts of law.

XIl. Entire Agreement and Amendments. This agreement constitutes the entire

agreement between the City of Lincoln and the City of Omaha with respect to the subject matter
herein and merges all prior discussions between them. It will not be modified except by written
agreement dated subsequent to the date of this Agreement and signed by all parties.

XII. Interlocal Agreement provisions. This Agreement shall not create any separate

legal or administrative entity. It shall be administered jointly by the parties, through one
representative to be designated by each party. There shall be no jointly held property as a result
of this Agreement. This Agreement does not authorize the levying, collecting or accounting of

any tax.



Executed by the City this day of

ATTEST:

City Clerk

Approved as to Form

City Attorney

ATTEST:

City Clerk

Approved as to Form

City Attorney

, 2011.

CITY OF LINCOLN, NEBRASKA

Chris Beutler, Mayor

CITY OF OMAHA, NEBRASKA

Jim Suttle, Mayor



Attachment A: Scope of Work
City of Omaha/City of Lincoln Interlocal Agreement

reEnergize Program

Proposed Scope of Work

The following is the proposed Scope of Work for the City of Lincoln pursuant to the financial

assistance from the City of Omaha as indicated in the attached Interlocal Agreement.

All work in Lincoln described in this Scope of Work will be supervised and coordinated by

Cleaner Greener Lincoln and Stronger Safer Neighborhood initiatives out of the City of

Lincoln’s Mayor’s Office.
A. Strategic Marketing and Communications to Engage Participants in Program

1. Task 1. Implement the “reEnergize Marking and Engagement Strategy.”
Objective: Utilize, implement, and further develop the marketing plans
and communications tools developed within the “reEnergize Marketing
and Engagement Strategy” to drive demand for the reEnergize Program in
Lincoln’s Start Zones 1 and 4 during Stage 2, and Start Zones 1, 2, 3, and

4 in Stages 3-5.
Scope of Work:

1. Use marketing and engagement lessons gained from Stage 1/Pilot

in Omaha

a. Review and work with City of Omaha and Technical
Services Team to identify appropriate marketing and
engagement modifications for Marketing and Engagement
Strategy

2. Implement core strategies from reEnergize Marketing and

Engagement Strategy

a. Develop basic plans and goals for enrollment, using
Lincoln Energy Challenge, community recruitment, and
commercial/non-profit strategies in all Start Zones

Goals:
1.

Stage 2 (Sept-Dec 2011): 180 residential, 16
commercial/non-profit building owners in
Lincoln enrolled

Stage 3 (Jan-June 2012): 300 residential, 25
commercial/non-profit building owners in
Lincoln enrolled

Stage 4 (July-Dec 2012): 300 residential, 30
commercial/non-profit building owners in
Lincoln enrolled

Stage 5 (Jan-May 2013): 200 residential, 20
commercial/non-profit building owners in
Lincoln enrolled

b. Develop a schedule of meetings, distribution dates, contacts
and opportunities to educate and engage targets in both the
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x

residential and commercial building categories based on
tiered category of Target Markets
Use basic elements of reEnergize program brand, name,
logos, and taglines
Use project templates and design involved with all outreach
materials
Develop a schedule of marketing and engagement
implementation for all Start Zones by October 31, 2011
Develop a media plan (including earned, shared and paid
advertising opportunities in Lincoln media market) that
achieves visibility for program and corresponds to program
events and goals
Work with entire range of stakeholders and leverage
partners
Conduct all necessary leverage partner and participant
orientation meetings
Use marketing and engagement tools provided by City of
Omaha

i. Includes signage, flyers, and other communication

materials

Insure consistent, constant, and transparent message
Work closely with Technical Services Team and City of
Omaha to ensure easy enrollment and participant
development

3. Implement reEnergize Marketing and Engagement Strategy’s
“community recruitment” elements, in Start Zones

a.

Develop involvement of socially-connected “early
adopters” and “messengers” (referred to as “Community
Influencers”) into further engagement of other community
members into the reEnergize Program in Start Zones”
Implement “community recruitment program,” using direct
contacts, social media, and community
orientations/meetings

Catalyze participation through established communication
and networking channels within neighborhoods, schools,
community based organizations, community gathering
places, and religious institutions

Regularly attend network and community-based meetings
to promote participation of individuals and organizations in
reEnergize

Develop and adapt additional marketing and engagement
strategies at core of community recruitment, such as further
creative use of social media including the reEnergize
Program website, Twitter links, Facebook page, YouTube
videos, and other potential viral marketing tools



Use marketing and engagement tools provided by City of
Omaha

i. Includes signage, flyers, and other materials
Use marketing opportunities in collaboration with local
utilities (e.g. Lincoln Electric System and Black Hills
Energy), including through such vehicles as monthly bill
information, website information, etc.
Conduct all necessary participant orientation meetings

I. Ineach Stage, at least four orientation meetings
Conduct and coordinate leverage partner meetings

i. Ineach Stage, at least two leverage partner

meetings
ii. Lead, engage, mobilize, and communicate with
broad collaborative community

Conduct and staff all meetings necessary for effective
implementation of all such community recruitment activity
Explain financing options available to interested
participants
Work closely with Technical Services Team and City of
Omaha to ensure easy enrollment, opportunities for
enrollment, and participant development

4. Working closely with City of Omaha and Technical Services Team

to organize and implement workforce trainings and other outreach
to contractors, small businesses, and energy upgrade professionals

2. Task 2. Communicate and market reEnergize program with “Lincoln Energy
Challenge” participants in Lincoln Start Zones
Obijective: Utilize Lincoln Energy Challenge pledges, databases,
resources, and tools for up to 2,000 Lincoln residences to target them for
potential participation in reEnergize, beginning with Start Zones 1 and 4
during Stage 2, and Start Zones 1, 2, 3, and 4 in Stages 3-5
1. Seek to enroll 50% of Lincoln Energy Challenge pledges residing

in Target Zones in reEnergize over term of program

2. See above enrollment goals for each Stage
Scope of Work: Implement direct contact strategies with Lincoln Energy

Challenge pledges

1.

Implement new reEnergize marketing effort to Lincoln Energy
Challenge pledges using direct mail and email contacts, social
media, and community orientations/meetings

a. Catalyze participation through established communication

and networking channels within neighborhoods, schools,
community based organizations, community gathering
places, and religious institutions

b. See above goals for enrollment in each Stage
Develop and adapt additional marketing and engagement strategies
at core of success of Lincoln Energy Challenge, through further
creative use of social media, such as the reEnergize Program
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website, Twitter links, Facebook page, YouTube videos, and other
potential viral marketing tools
Use marketing and engagement tools provided by City of Omaha
a. Includes signage, flyers, and other materials
Conduct all necessary participant orientation meetings
a. Ineach Stage, at least four orientation meetings
b. Conduct and coordinate leverage partner meetings
i. Ineach Stage, at least two leverage partner
meetings
ii. Lead, engage, mobilize, and communicate with
broad collaborative community
Explain financing options available to interested participants
Conduct and staff all meetings necessary for effective
implementation of all such direct contact and recruitment activity
Work closely with Technical Services Team and City of Omaha to
ensure easy enrollment, opportunities for enrollment, and
participant development

3. Task 3. Communicate and market reEnergize program with commercial and non-
profit building owners in Lincoln Start Zones
i. Scope of Work: Recruit new commercial and/or non-profit enrollees per

above enrollment goals in each Stage, continuing momentum of successful
Cleaner Greener Lincoln non-profit and commercial outreach programs in
Lincoln

1.

2.

Promote reEnergize program within Start Zones to commercial and
non-profit building owners
Implement new reEnergize marketing effort to commercial and
non-profit building owners in Start Zones using direct mail and
email contacts, social media, and community orientations/meetings
Catalyze participation through established communication and
networking channels within business associations, neighborhoods,
trade groups, human service networks, and other community based
opportunities.
Develop and adapt additional marketing and engagement strategies
through further creative use of social media, such as the reEnergize
Program website, Twitter links, Facebook page, YouTube videos,
and other potential viral marketing tools
Use marketing and engagement tools provided by City of Omaha

a. Includes signage, flyers, and other materials
Conduct all necessary participant orientation meetings

a. Ineach Stage, at least four orientation meetings
Conduct and coordinate leverage partner meetings

a. Ineach Stage, at least two leverage partner meetings

b. Lead, engage, mobilize, and communicate with broad

collaborative community

Explain financing options available to interested participants
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9. Conduct and staff all meetings necessary for effective
implementation of all such direct contact and recruitment activity
10. Work closely with Technical Services Team and City of Omaha to
ensure easy enrollment, opportunities for enrollment, and
participant development, including assuring each participant will
receive a list of recommended energy conservation measures based
on the specific needs of the building and assistance in developing a
strategic plan for executing energy-saving improvements and other
sustainability related recommendations
4. Task 4. Continue momentum and operations of basic campaign structure utilized
by Lincoln Energy Challenge and Cleaner Greener Lincoln to engage and
subsequently enroll participants in reEnergize
i. Objective: City of Lincoln to operate field office operating “on the
ground” fostering the reEnergize message and engaging community
leaders within existing community networks in Start Zones
1. Scope of Work: Operate field office as “hub” for all marketing,
engagement, enrollment, and communications activities associated
with reEnergize Program in Lincoln
a. Operate field office at 22" and O Street as reEnergize
“hub” to facilitate easy coordination of program in various
Start Zones
b. City of Lincoln to provide on-site computer and internet
access, office space, and administrative support
2. Scope of Work: City of Lincoln to employ and/or contract with
experienced, committed and paid personnel in field office engaged
in direct reEnergize marketing and communications strategies in
Lincoln Start Zones with residential, commercial, and non-profit
building owners
a. Hire one full-time experienced paraprofessional staff
person to directly work on marketing, engagement and
navigation strategies across the Start Zones, with a focus on
utilizing data, resources, and pledges from the Lincoln
Energy Challenge, Cleaner Greener Lincoln programs,
Stronger Safer Neighborhoods initiatives, and using
existing community networks and institutions
b. Contract with local non-profit organization to provide
additional one full-time staff directly working on
marketing, engagement and navigation strategies across the
Start Zones, with a focus on using existing community
networks and institutions
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B. Enrollment of Program Participants

1. Task 1. Work in partnership with the Technical Services Team and City of
Omaha to enroll residential building owners in reEnergize program.
i. Objective: Seek to enroll in each Stage the above goals for Lincoln
residential participants in reEnergize Program
1. Scope of Work: See above description of engagement scope of
work.
a. Use systematic and standardized enrollment procedures,
including both paper and electronic enrollment tools.
i. Use “Megatool” software for all engagement,
enrollment, and navigation purposes
b. Cooperate on all tracking, information sharing, and lead
development.
c. Conduct all necessary participant orientation meetings in
reEnergize program
2. Task 2. Work in partnership with the Technical Services Team and City of
Omaha to enroll commercial and non-profit building owners in reEnergize
program.

i. Objective: Seek to enroll in each Stage the above goals for Lincoln

commercial and non-profit participants in reEnergize Program
1. Scope of Work: See above description of engagement scope of
work.
a. Use systematic and standardized enrollment procedures ,
including both paper and electronic enrollment tools.
i. Use “Megatool” software for all engagement,
enrollment, and navigation purposes
b. Cooperate on all tracking, information sharing, and lead
development.
c. Conduct all necessary participant orientation meetings in
reEnergize program
3. Task 3. Work in partnership on navigation activity with Technical Services
Team, the City of Omaha, and any navigation service provider for residential
participants in City of Lincoln.

i. Objective: Assist with Participant Navigation for all building owners
involved in reEnergize Program, to include assisting with follow-up
logistics, the planning of upgrades, meeting invitations, supportive
materials, etc.

1. Scope of Work: After enrollment of participant, provide back-up
information and other services as needed to navigation provider,
e.g. single point of contact for participants through orientation,
audit, retrofit, and reporting phases of the program

13



C. Consumer Information

1. Task 1. Utilize and assist in further development of existing one-stop consumer
information provided to reEnergize participants
i. Objective: Further and improve on existing consumer information for
program to aid in engagement and enrollment.

1. Scope of Work: Regularly, at least weekly, provide assistance
with updating and development of consumer information on and
distribute:

a. Website

b. Information Packets

c. Program Participant Packets

d. Other communication tools identified above.

D. Program Management and Program Oversight Assistance

1. Task 1. Assist with general program management as it relates to the marketing,
engagement, enrollment, “healthy homes” check ups, energy evaluations,
financing, upgrades, and further reports involved in reEnergize Program,
especially with respect to City of Lincoln “Start Zones”

i. Objective: Continue to assist the City of Omaha with administration of
reEnergize Program, especially with respect to City of Lincoln “Start
Zones”

ii. Scope of Work: Continue to provide program oversight assistance from
the City of Lincoln’s Mayor’s Office with program implementation of the
reEnergize Program, especially with respect to the Lincoln “Start Zones.”

1. Meet regularly with all engagement and marketing staff, City of
Omaha staff, Technical Services Team members, leverage
partners, and others as necessary to provide oversight direction and
insure appropriate movement towards program goals

2. Attend at least one U.S. Department of Energy BetterBuilding
national workshops during each Stage to gain knowledge for
implementation and network with other similar programs from
around the country

3. Insure all necessary information and reports are provided by the
City of Lincoln to the City of Omaha to aid in administration of
reEnergize Program

4. Coordinate all interaction with all utilities (e.g. Lincoln Electric
System and Black Hills Energy), including streamlining process of
utility information release, disclosures, waivers, and marketing of
reEnergize program

5. City of Lincoln to employ senior administrative staff person in
Mayor’s Office, utilizing up to 25% of staff time to provide
continuing program management and program oversight assistance
to reEnergize Program
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a. City of Lincoln commits personnel time from Cleaner
Greener Lincoln and Stronger Safer Neighborhoods to
administer City of Lincoln responsibilities per Interlocal
and Scope of Work

b. City of Lincoln commits to involving senior staff person(s)
with appropriate authority to implement program goals and
insure cooperation from City of Lincoln departments,
divisions, and programs

c. Senior staff person(s) will report to and have regular and
direct interaction with Mayor of City of Lincoln to insure
appropriate administration of City of Lincoln
responsibilities per Interlocal and Scope of Work

6. City of Lincoln to provide administrative and reporting oversight
for any non-profit subgrant agreement for engagement, enrollment,
and navigation

a. City of Lincoln commits personnel time from Cleaner
Greener Lincoln and Stronger Safer Neighborhoods to
oversee responsibilities assumed by non-profit assisting
with engagement, enrollment, and navigation per Scope of
Work

b. City of Lincoln commits personnel time from Cleaner
Greener Lincoln and Stronger Safer Neighborhoods to
insure completion of responsibilities assumed by non-profit
assisting with engagement, enrollment, and navigation per
Scope of Work, including all reporting to City of Omaha,
technical services team, and all others with reporting needs

c. City of Lincoln commits to involving senior staff person(s)
with appropriate authority to insure cooperation from City
of Lincoln departments, divisions, and programs for non-
profit assisting with engagement, enrollment, and
navigation per Scope of Work

d. Senior staff person(s) will report to and have regular and
direct interaction with Mayor of City of Lincoln to insure
appropriate administration of City of Lincoln
responsibilities overseeing such non-profit agreement per
Interlocal and Scope of Work
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EXHIBIT "B"

EQUAL EMPLOYMENT OPPORTUNITY CLAUSE
During the performance of this contract, the Contractor agrees as follows:

1) The Contractor shall not discriminate against any employee or applicant for employment
because of race, religion, color, sex, national origin, or disability as defined by the Americans With
Disabilities Act of 1990 and Omaha Municipal Code 13-82. The Contractor shall take affirmative
action to ensure that applicants are employed and that employees are treated during employment
without regard to their race, religion, color, sex, disability or national origin. The Contractor shall
take all actions necessary to comply with the Americans With Disabilities Act of 1990 and Omaha
Municipal Code (Chapter 13) including, but not limited to, reasonable accommodation. As used
herein, the word "treated” shall mean and include, without limitation, the following: Recruited,
whether advertising or by other means; compensated; selected for training, including apprenticeship;
promoted; upgraded; demoted; downgraded; transferred; laid off; and terminated. The Contractor
agrees to and shall post in conspicuous places, available to employees and applicants for
employment, notices to be provided by the contracting officers setting forth the provisions of this
nondiscrimination clause.

2 The Contractor shall, in all solicitations or advertisements for employees placed by or on
behalf of the Contractor, state that all qualified applicants will receive consideration for employment
without regard to race, religion, color, sex, national origin, or disability as recognized under 42
USCS 12101 et seq.

3) The Contractor shall send to each labor union or representative of workers with which he has
a collective bargaining agreement or other contract or understanding a notice advising the labor
union or worker's representative of the Contractor's commitments under the Equal Employment
Opportunity Clause of the City and shall post copies of the notice in conspicuous places available to
employees and applicants for employment.

4) The Contractor shall furnish to the contract compliance officer all Federal forms containing
the information and reports required by the Federal government for Federal contracts under Federal
rules and regulations, and including the information required by Sections 10-192 to 10-194,
inclusive, and shall permit reasonable access to his records. Records accessible to the Contract
Compliance Officer shall be those which are related to Paragraphs (1) through (7) of this subsection
and only after reasonable notice is given the Contractor. The purpose for this provision is to provide
for investigation to ascertain compliance with the program provided for herein.
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(5) The Contractor shall take such actions with respect to any subcontractor as the City may
direct as a means of enforcing the provisions of Paragraphs (1) through (7) herein, including
penalties and sanctions for noncompliance; however, in the event the Contractor becomes involved
in or is threatened with litigation as the result of such directions by the City, the City will enter into
such litigation as necessary to protect the interests of the City and to effectuate the provisions of this
division; and in the case of contracts receiving Federal assistance, the Contractor or the City may
request the United States to enter into such litigation to protect the interests of the United States.

(6) The Contractor shall file and shall cause his subcontractors, if any, to file compliance reports
with the Contractor in the same form and to the same extent as required by the Federal government
for Federal contracts under Federal rules and regulations. Such compliance reports shall be filed
with the Contract Compliance Officer. Compliance reports filed at such times as directed shall
contain information as to the employment practices, policies, programs and statistics of the
Contractor and his subcontractors.

(7 The Contractor shall include the provisions of Paragraphs (1) through (7) of this Section,

"Equal Employment Opportunity Clause"”, and Section 10-193 in every subcontract or purchase
order so that such provisions will be binding upon each subcontractor or vendor.
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Budget

Exhibit C

BUDGET PERIOD 1

Sept-Dec 2011

BUDGET PERIOD 2

Jan-Dec 2012

BUDGET PERIOD 3

Jan-May 2013

PROJECT
TOTAL PROJECT RATE
A. Personnel Time Pay ($/hr) Total Time Pay ($/hr) Total Time Pay ($/hr) Total HOURS TOTAL BASIS
Lincoln Marketing, Engagement and
Navigation Staff Person 640 17.00 10,880 2,000 17.00 34,000 800 17.00 13,600 3,440 58,480 | Hrly
Senior Policy Aide for Sustainability/Program
Oversight 160 36.81 5,890 520 36.81 19,141 200 36.81 7,362 880 32,393 | Salary
PERSONNEL TOTAL| 16,770 53,141 20,962 4,320 90,873
FRINGE
TOTAL FRINGE RATE
B. Fringe Benefits HOURS TOTAL BASIS
Senior Policy Aide for Sustainability/Program
Oversight 160 11.81 1,890 520 11.81 6,141 200 11.81 2,362 880 10,393 | 32.3% Salar
FRINGE BENEFITS TOTAL
C. Travel TOTAL $
U.S. DOE Better Building workshops 600 1,200 600 2,400
Local travel for lev. partner mtgs, prog. oversig| 100 100 100 300
TRAVEL TOTAL 700 1,300 700 2,700
D. Equipment __
b
E. Supplies QTY UNIT COST  TOTAL COST QTY UNIT COST  TOTAL COST QTY UNIT COST  TOTAL COST
Scanner/copier/printer 1 800 800 - - 800
Office supplies, printing, and mailing 400 400 400 400 400 400 1,200
SUPPLIES TOTAL 1,200 400 400 2,000
F. Contractual Time Pay ($/hr) Total Time Pay ($/hr) Total Time Pay ($/hr) Total
Contract for Services (NeighborWorks) 640 7 32 7 20,480 2,000 7 32 7 64,000 800 7 32 7 25,600 110,080
G. Construction
H. Other Costs
I Indirect Cost
Indirect cost rate of $200 per month 800 2,400 1,000 4,200
Total (overall)
GRAND TOTAI 220,246




