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August Monthly Meeting Announcement

Date: August 12th

INSIDE THIsS IsSUE Time: 11:30am -1:00pm
1  August 12" Meeting - Catered by: Famous Dave's
‘Military Service’ with Tracy ~ Cost: $10 for members $12 for non-members
Schuppan Location: Health Department -- lower level training center

2 Administrative Professional

Award Winner Speaker: Tracy L. Schuppan, GIS Coordinator, Public Works

3 August Lunch and Learn

T raining|Sessions Topic for our August program is:

“Military Service: Obligations to Self, Family, &

4 NMA Code of Ethics / Y
Statement of Principles Commumty

RSVP by noon August 10th to Cori Beattie by calling 441-7488 or
email cbeattie@lancater.ne.gov

2009 Administrative Professional Award Winner
Pam Gadeken

Congratulations to Pam
Gadeken our 2009
Administrative Professional
Award Winner.

We had an excellent group of
nominees this year.
Great Work!

(Left Photo: Pam Gadeken and Mary
Meyer, left-to-right)

(Right Photo: Pam Gadeken and Nicole

Tooze, left-to-right) J
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NMA
VISION STATEMENT

NMA is the recognized
worldwide partnership of
people and businesses
inspiring outstanding
leadership, and cultivating
highly productive workplaces.

Leadership Link
Executive Advisors

Gwen Thorpe
Lancaster County
Deputy Chief Administrative Officer

June Pederson
Director
Lincoln Area Agency on Aging

Dr. Bruce Dart
Director
Lincoln Lancaster
Health Department

Dean Settle
Executive Director
Community Mental Health

Niles Ford
Fire Chief
Lincoln Fire Department

August Lunch and Learn Training Sessions

Leadership Link will be hosting two free online trainings presented by
National Management Association in August.

Thursday, August 6, 2009 1030-1130am

Accountability - Communication Tools That Build Accountability
e Defusing emotion through active listening
e Lessening employees dependency
¢ Developing relationship contracts

Deadline to sign up August 5

Thursday, August 20, 2009 1030-1130am
Risk Management - Use a Reasonable Approach toward Risk
¢ Implementing detective, preventive and protective systems for
keeping risks under control
o Classifying and assessing risks for decision making.
Deadline to sign up August 19"

Location: Youth Services Center at 1200 Radcliff (behind Lincoln Mattress
Company) in the Training Room.

Trainings start and end on time.

Class size is limited to 12 for each training. Please contact JoMac at
441-6013 or jmachmer@lancaster.ne.gov to reserve your seat today.

W

Mobilize
Individual
Commitment
for Change

(inspire and engage
others, share power)

Demonstrate
Personal
Character

(foster relationships,
model integrity,
build trust)
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Learn More About Your New
Leadership Link President — Lana Tolbert

NEW
Lana Tolbert... Leadership Link
Board of Directors

What is your favorite book, and why? President
Recently | had the chance to read The Last Lecture by Randy Pausch. It quickly

. . . d . . . Lana Tolbert
was added to my list of favorites because it made me appreciate life and inspired
me to keep pursuing my dreams. 441-8214
If you were to go anywhere, where would it be and why? President Elect
I would go to The Louvre Museum in France....I really like museums. Cori Beattie

441-7488

What one thing did an elder(s) (mom/dad/grandparent) teach you that has
best helped you be successful? Secretary
My grandparents raised my parents in the segregated south. Both of my Elaine Severe
grandmothers worked hard cleaning other people’s houses and seemed to take 441-8093
pride in doing the job well. From them I learned that the job is not what is
important but how well you’ve done the job that really matters. Treasurer

How do you best like to spend your Saturday? B N7

I ran the Lincoln ¥ marathon last May so now | get up early on Saturday 441-7538
mornings and run 8 to 10 miles. After cooling down | head to Bread and Cup for a
cup of coffee and then back home for a nice long nap!

Where were you born?
I was born in Omaha but grew up in Morristown New Jersey.

CONGRATIONS LANA!
BEST OF LUCK IN YOUR NEW POSITION
AS PRESIDENT OF THE LEADERSHIP LINK CHAPTER!
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NMA Code of Ethics

« | will recognize that all individuals
inherently desire to practice their
occupations to the best of their
ability. | will assume that all
individuals want to do their best.

« | will maintain a broad and balanced
outlook and will recognize value in
the ideas and opinions of others.

« | will be guided in all my activities by
truth, accuracy, fair dealing and good
taste.

« | will keep informed on the latest
developments in techniques,
equipment, and processes. | will
recommend or initiate methods to
increase productivity and efficiency.

« | will support efforts to strengthen the
management professional through
training and education.

| will help my associates reach
personal and professional fulfillment.

| will earn and carefully guard my
reputation for good moral character
and good citizenship.

| will promote the principles of our
American Enterprise System to others,
by highlighting its accomplishments
and displaying confidence in its
future.

. | will recognize that leadership is a
call to service.

NMA Statement of Principles

NMA is dedicated to managerial excellence,
personal and professional growth, and
leadership development. The following
principles identify NMA’s core beliefs and
provide the basis for the Association’s Mission
Statement.

- We believe in the highest standards
of personal and organizational
integrity and respect for the
individual.

- We believe in lifelong learning,
continuous improvement, and the
development of a workforce capable
of sustaining a competitive posture
in the global economy.

- We believe management is a
creative, dynamic, and essential
process enabling people to achieve
personal and organizational
objectives.

- We believe that managerial
responsibility is shared among all
individuals at all levels of the
organization and that leadership is
critical to management success.

- We believe that individuals and
organizations have a community and
civic responsibility.




