
PERSONNEL BOARD
April 21, 2011

MEETING

Meeting was held Thursday, April 21, 2011, City Council Chambers, County-City Building,
Lincoln, Nebraska.

Members present:  Ruth Jones, Sarah Jones, Maggie Stine, Ed Wimes.  Member absent:  Pat
Borer.  Personnel Department resource staff attending:  Karen Eurich.

The meeting was opened at 1:40 p.m. by Chair Sarah Jones.

It was moved by Maggie Stine and seconded by Ed Wimes to approve the minutes from the
December 16, 2010 meeting as presented.  Motion unanimously carried by roll call vote.

Agenda Item 1 was the request to amend Section 2.76.153 of the Lincoln Municipal Code —
Compensation Plan; Merit Pay Plan; Shift Differential.  Mark Koller of the Personnel
Department explained Agenda Items 1 through 6 were all related to the CIR order for the PAGE
employees.  Following discussion, it was moved by Ed Wimes and seconded by Maggie Stine to
approve the amendment as presented with one revision in the last sentence of the amendment
presented.  Motion unanimously carried by roll call vote.

Agenda Item 2 was the request to amend Section 2.76.155 of the Lincoln Municipal Code —
Compensation Plan; Longevity Pay.  Mark Koller of the Personnel Department explained these
changes were related to the CIR order for PAGE employees.  Following discussion, it was moved
by Sarah Jones and seconded by Ed Wimes to approve the amendment as presented.  Motion
unanimously carried by roll call vote.

Agenda Item 3 was the request to amend Section 2.76.370 of the Lincoln Municipal Code —
Authorized Holidays.  Mark Koller of the Personnel Department explained these changes were
related to the CIR order for PAGE employees.  Following discussion, it was moved by Maggie
Stine and seconded by Ruth Jones to approve the amendment as presented.  Motion unanimously
carried by roll call vote.

Agenda Item 4 was the request to amend Section 2.76.380 of the Lincoln Municipal Code —
Sick Leave with Pay.  Mark Koller of the Personnel Department explained these changes were
related to the CIR order for PAGE employees.  Following discussion, it was moved by Ruth
Jones and seconded by Maggie Stine to approve the amendment as presented.  Motion
unanimously carried by roll call vote.

Agenda Item 5 was the request to amend Section 2.76.385 of the Lincoln Municipal Code —
Funeral Leave.  Mark Koller of the Personnel Department explained these changes were related
to the CIR order for PAGE employees.  Following discussion, it was moved by Maggie Stine and
seconded by Ed Wimes to approve the amendment as presented.  Motion unanimously carried by
roll call vote.
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Agenda Item 6 was the request to amend Section 2.76.395 of the Lincoln Municipal Code —
Vacation Leave with Pay.  Mark Koller of the Personnel Department explained these changes
were related to the CIR order for PAGE employees.  Following discussion, it was moved by Ruth
Jones and seconded by Ed Wimes to approve the amendment as presented.  Motion unanimously
carried by roll call vote.

Agenda Item 7 was the request for grievance hearing – Diane Rolfsmeyer — Mayor/Aging
Partners.  Don Taute of the City Attorney’s office represented Aging Partners; Dalton Tietjen of
Tietjen, Simon, and Boyle represented Diane Rolfsmeyer.  The proceedings were recorded by
Linda Swanson of J.S. Wurm and Associates and are on file in that office.  There were nineteen
exhibits offered and accepted by Chair Sarah Jones.  Witnesses called:  Diane Rolfsmeyer, June
Pederson.  Following discussion, it was moved by Maggie Stine and seconded by Ruth Jones to
deny the grievance.  Motion unanimously carried by roll call vote.

Agenda Item 8 was miscellaneous discussion.  Karen Eurich of the Personnel Department
informed the Board at the request of Dalton Tietjen and Don Taute that a special Personnel
Board meeting be held in May for two pending grievances.  At this time the Board decided the
discussion could take place after they adjourned.

There being no further business, the meeting was adjourned at 3:45 p.m.

The next scheduled meeting is tentatively set for Thursday, May 19, 2011.

Karen Eurich
Personnel Operations Specialist

PC: Joan Ross, City Clerk
Directors
Dalton Tietjen
Diane Rolfsmeyer
Don Taute
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2.76.153 Compensation Plan; Merit Pay Plan; Shift Differential.

Probationary and regular employees in pay ranges prefixed by “N” or “X” who are

regularly assigned to second and third shifts shall be paid an additional twenty fifty-two cents per

hour for second shift and thirty seventy cents per hour for third shift. The differential pay per

hour shall be included as an addition to their current hourly rate. To be entitled to second shift

differential pay, an employee must work a majority of his regularly scheduled shift hours

between 5:00 p.m. and 11:59 p.m. To be entitled to third shift differential pay, an employee must

work a majority of his regularly scheduled shift hours between 11:59 p.m. and 9:00 a.m. Current

hourly rate shall mean the hourly rate of pay which is applicable to the employee’s regularly

assigned job classification; provided, however, that if an employee is entitled to out-of-class pay,

the employee’s current hourly rate shall be the applicable out-of-class hourly rate of pay.

Probationary and regular employees in pay ranges prefixed by “C” who are regularly

assigned to second and third shifts shall be paid an additional seventy cents per hour. The

differential pay per hour shall be included as an addition to their current hourly rate. To be

entitled to second shift differential pay, an employee must work a majority of his regularly

scheduled shift hours between 5:00 p.m. and 11:59 p.m. To be entitled to third shift differential

pay, an employee must work a majority of his regularly scheduled shift hours between 11:59 p.m.

and 9:00 a.m.

Employees who are entitled to shift differential pay shall also receive the shift differential

pay in addition to their current hourly rate for paid leaves of absence such as vacation, sick leave,

holiday pay, and funeral leave. For the purpose of computing overtime pay, an employee’s

“regular hourly rate”, as defined by the Fair Labor Standards Act, shall include the additional

twenty, thirty, or fifty-two or seventy cents per hour shift differential.
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