
PERSONNEL BOARD
June 16, 2011

MEETING

Meeting was held Thursday, June 16, 2011, City Council Chambers, County-City Building,
Lincoln, Nebraska.

Members present:  Ruth Jones, Sarah Jones, Maggie Stine, Pat Borer.  Member absent:  Ed
Wimes.  Personnel Department resource staff attending:  Karen Eurich.

The meeting was opened at 1:35 p.m. by Chair Sarah Jones.

It was moved by Pat Borer and seconded by Maggie Stine to approve the minutes of the May 12,
2011 meeting.  Motion unanimously carried by roll call vote.

Agenda Item 1 was the request to create the classification 2417 Business Development Specialist
(A12).  John Cripe of the Personnel Department explained this request was for a new position in
the Aging Partners Division of the Mayor’s Department.  The salary was based on internal equity
matches with other classes within Aging Partners.  No market match was done, but will probably
be done during the next negotiation process with the LCEA union.  June Pederson addressed the
Board and indicated there has been a vacancy in her department since December, due to a
retirement.  This is a new position being created to assume those duties and additional new
duties.  Following discussion, it was moved by Pat Borer and seconded by Maggie Stine to
approve the creation of the classification as presented.  Motion unanimously carried by roll call
vote.

Agenda Item 2 was the request to amend Section 2.76.135 of the Lincoln Municipal Code —
Compensation Plan; Merit Pay Plan Established.  Agenda Item 3 was the request to amend
Section 2.76.200 of the Lincoln Municipal Code — Compensation Plan; Temporary Assignment
in a Higher Classification.  John Cripe of the Personnel Department explained to the Board that
these two changes were related to the recent PAGE CIR court case and these are changes that we
are still finding need to be changed in the Lincoln Municipal Code.  The change to Lincoln
Municipal Code 2.76.135 is because there is no longer a three and a half percent spread between
steps in the “N” or the “X” pay plan.  The change to Section 2.76.200 refers to the fact that “J”
step is no longer the maximum step for the X and N ranges.  The previous pay plan had dropped
steps A and B from the pay plan.  With a new pay plan being created, we started with Step A
again, and now Step H is the maximum of the N and X pay ranges.  Following discussion, it was
moved by Maggie Stine and seconded by Pat Borer to approve Agenda Items 2 and 3,
amendments to the Lincoln Municipal Code, as presented.  Motion unanimously carried by roll
call vote.

Agenda Item 4 was miscellaneous discussion.  Board Member Ruth Jones thanked June Pederson
for the handout she provided to the Board, and Personnel for providing additional information on
the class creation.  Karen Eurich of the Personnel Department informed the Board there is a
grievance pending for the July 21, 2011 meeting, and requested the Board’s attendance.  Maggie
Stine and Ruth Jones indicated they would not be available for the July 21st meeting.
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There being no further business, the meeting adjourned at 1:50 p.m.

The next scheduled meeting is tentatively set for Thursday, July 21, 2011.

Karen Eurich
Personnel Operations Specialist

PC: Joan Ross, City Clerk
Directors
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