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« Dedication

Someone walks through the door, introduces
themself and expresses that they would like to work for
our department. The applicant adds that they are willing
to work any schedule we desire, without pay or benefits.
Anyone would recognize this behavior as irregular. But
to the Lincoln Police Department, these actions are
mainstream and encouraged.

Volunteers are applying to the Lincoln Police
Department witheverincreasing frequency. What started
as an occasional, temporary happening, has grown to a
large, full-time, coordinated and important aspect of our
organization.

Volunteers serve in all areas of the department.
This is notmundane drudgery. They fill viable, functioning
positions that greatly contribute to our success. Volunteers
staff our Chaplaincy Corps, Victim Witness, Personnel &
Training, Criminal Investigations, Community Services,
and Inspections units.

Volunteers are a special part of our family. People
usually spend their leisure time with friends, family and
hobbies. Our volunteers choose to add one more aspect
to their lives; the Lincoln Police Department.

Volunteers are one of our best kept secrets. They
provide a vital link between the department and the
community. They are very unique people who have
greatly contributed to the department and taught us a
great deal.

Therefore, this annual report is dedicated to the
volunteers of the Lincoln Police Department.

Captain Peler Larimer
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[ am pleased 1o submit the anmsal roport of the Lincoln Palice Department for
199%, This repon provides an overvicw Of [(he OFpanization and operations of the
police depamment, and serves as a valuahle repositony for histoncal data abow our
major activities. By documenting such facts, we can more effectively gauge pau
wrends and plan for fotere nends.

As Lincoin's popelation sudges the 200,000 mark. we have all noted the
changes which are tranaforming Lincoln feom & "hig, small 1own” inio & "small, big
city,” Some of these chanpes have heen quite evident, such as the growth m pur
population and land arca. and substantial new residential and commercial develop-
menl, Others, however, may be less eviden, bul even more signaficant, such as the
increasing diversity of owr populatson. the increaning demand for goversmental
services, and i the patere of problemns which confaoet us.

Sensing usch demographic and social changes, the podice department insiated a
comprehensive strategic planning process during 1993 simod ot identilying ways in
which we cas enhance snd improwe our communiny -hased policing sppwoach and
Our servaces 1o the citirens of Lincoln. This process has imolved over 80 paolice
employees. and rosalied i | 25 recommendations, We are presently implementing
many of these recommeadations, This peocess has alwo resulbied i 3 revision of our
mission stasement & follows;

“We, the members of the Lincoln Police Department,
working with alf people, are commined to providing guality
Jpofice rervice that promades @ safe and secwre community,
Our new mission stalement highlights s fundamental belief that the palice slose

canmod resolve the issucs which confront our city, Rather, we must work coopers-
tively with others 10 ensure the quality of life wo cajoy as citizens of Limcola,

As 1991 came 10 a chose, Ohaef Allen Curtis sssounced his retirermsent from the
Lincoln Police Depanmens sfier a distinguished career of I3 years, the past seven
as chiel. Allen Curtis served ably as chicl of police dutisg a lime of trafiition, and
his cfforts arc sscerely appecciacd by the women snd mea of the Lincoln Police
Deparmment.

We look forward to meeting the challenges of the future with innovation,
enthusiasm, and with compassionale concern Tor our Catlomdrs—-the Citineee of
Lincola,

T K o

Thomas Casady, Chief of Police
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The concept of community-based team policing is not new Lo the Lincoln Police
Department. In 1976, the Lincoln Police Department started community policing
based on a team policing philosophy. Officers were assigned to specific geographical
teams allowing them more interaction with community members.

With new issues confronting law enforcement today, the Lincoln Police Department
felt it was necessary 1o further implement community policing, The philosophy of
community-based leam policing encourages the police, citizens, and agencies of
government (o work together in an effort to solve crime and neighborhood problems.

In October 1992, the Lincoln Police Department began its effort (o fully institution-
alize the philosophy of community-based team policing. Assistant Chief John Becker
facilitated a steering commiltee comprised of 21 individuals representing all segments
of the department. The members identified several critical areas needing research to
include employee development, community involvement, depariment structure, man-
aging calls for service, and the education, training and hiring of employees. Subcom-
mittecs were created utilizing 50 additional department employees. Each group was
assigned a specific charge to help direct their research.

The strategic planning and research effort for community-based team policing
occupied a majority of 1993. Each subcommitiee completed their research and
formulated recommendations for incorporating community-based team policing. The
subcommittee proposals will all be reviewed beginning in 1994,

With the emphasis on expanding community-based team policing, the sieering
committee developed a new mission and goal statement for the depariment.

Mission & Goal Statement

We, the members of the Lincoln Police Department,working
with all people, are committed to providing quality police
service that promotes a safe and secure community.

Organizational Values

We are committed to...
the preservation of life and the enhancement of the quality of life.
an environment that encourages problem solving, by both ourselves and our

community.

being responsible for our actions and taking ownership for our work.

our community, our profession, and to each other,

cducating ourselves and our community about the causes, resolution and
prevention of crime and disorder.

human dignity and the worth of all individuals.

Goal Statement
« Provide programs and services that preserve and enhance life.
+ Promote an environment conducive 1o the otal well-being of our employees.
» Provide for the education of our members and our community.
« Promote an environment of support, trust, and cooperation within our community.
+ Encourage innovation.
+ Be accountable.
= Provide police services through the fair and equitable exercise of constitutional
authority.
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Citizen Academy

mmgﬂlmmmmnﬂwwdﬂimdmupmdciﬁm
knowledge of police services. The Citizen Academy was created to facilitate the flow
of information lo community members about the role of law enforcement in Lincoln.

During its mm.mmmmmﬁmmymsu
participants. Individuals were selected who represent all segments of the community.
ﬁﬁmmivmmsmcﬁmmainﬁnﬂhw.dmmwﬂiﬁsinmﬁm.hm
affairs, police ethics, drugs and gangs, and crime scenes, As part of the academy,
mcmmgmxgm.mmmmmm.m-
firearms demonstration, and rode with an officer for an evening,

mwxﬂamyhhddtwimﬁmgﬂmm. Al the culmination,
individuals are presented with certificates of graduation, The academy has proven
iuelﬂnbem:mdlmwayfnmitimmhmnwlm:he.paliudepammmdlmn
police procedures,

Gallup, Inc. Citizen Survey

In February 1993, Gallup Inc. approached the Lincoln Police Department with a
proposal (o survey citizens on police performance and quality of service, The two
organizations formulated a survey method and determined the category of citizens to
be contacted. Questions for the survey were developed using citizens and police
personnel,

The Lincoln Police Department previously participatedin a citizen survey which was
conducted on an annual basis, The Gallup Inc. survey provides an ongoing process for
evaluating police services. Citizens contacted are those who have been involved in an
accident, are a crime victim, or were issued a citation. Each day, letters are mailed 1o
persons requesting uwjrphmemﬂmnmnb:randmswnseﬁesnquﬂims.
Individuals are also called directly by Gallup Inc. and surveyed.

The following is a sample of results presented 1o the Lincoln Police Department in
November.

Den't
Questions Yes No Know
1. Was the behavior of the officer who contacted you B86.4% 12.2% 1.4%
professional in every way?
2. Did the officer deal with you fairly? 83.0% 143% 2.7%
3. Did the officer seem to know what he or she was 93.2% 54% 1.4%
doing?
4. Were you treated with dignity when the officer 86.4% 12.2% 1.4%
approached you?

5. Onascaleof 1 to 5, how safe and secure do you feel in the neighborhood where
you live? (1 =uml£ﬂ&nulmuu.3=r=clur=&mmmu{thuﬁm:.ﬁ:-lwys
feel safe & secure).

1 2 3 4 5
2.1% 2.1% 9.3% 58.6% 29.0%
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Lincoln Chaplaincy Corps

The Chﬁplainwmpsismnpﬁsedommmcdmmﬂnmadclﬁg from alarge cross
section of the religious community. Chaplains volunteer their abilities as counselors
and mediators 1o help solve community problems where law enforcement is not an
appropriate remedy. Chaplains serve regular tours of duty in a specially marked, fully
equipped police vehicle.

As an alternative way of handling calls, officers request a chaplain in situations
involving spiritual, emotional and other crisis situations, Chaplains have been
particularly valuable in assisting with alcohol related problems, death notices, drug
abuse, acuie depression, mental problems, family arguments, problems with the elderly
and juveniles, suicide attempts and in providing comfort to victims of crime.

The Lincoln Chaplaincy Corps has police and fire department responsibility.
Chaplain assistance is often required for those victims displaced by fire and other
disasters requiring the fire department’s TeSponse.

In addition to on-scene assistance, the duty chaplain often arranges follow-up care
and assistance where needed through various churches, community organizations and
social service agencies.

There are currently 33 duty chaplains. Harry Walles is the current senior chaplain.
The board of directors meets monthly and consists of seven duty chaplains, senior
chaplain, assistant senior chaplain, two liaisons, and three community members.
Captain Edward Ragatz of the Lincoln Police Departmeni and Deputy Chief Lawren
Brodd of the Lincoln Fire Department serve as liaison between the Lincoln Chaplaincy
Corps and their respective agencies.

Commissioned Duty Chaplains

Harry Walles, Senior Chaplain

Michael Seraphim Melchizedek, Asst. Senior Chaplain

Chris Anderson Kenneth Baker Maureen Bausch
Brian Black Richard Carlson Marybeth Champion-Garthe
Bud Christenson Walt Cline Ann Coleman
Donald Coleman Willard Cook * Jerry David
Harold Donis Amy Evans * Steven Fenton
Charles Gates William Hance Conley Hinrichs
Gayle Mandeville Michael McMurtry Timothy Norris
Roy Overion Edward Price Raymond Reimer
Charlene Rollins Thomas Schmid Daniel Schroeder
Daniel Seiker Robert Snow Jon Strolberg
Grady Strop Daniel Thompson Drennen Watts

* Board member only

Reaccreditation

The Lincoln Police Department was the first agency in Nebraska o gain an
accredited status in April 1989. To remain accredited, law enforcement agencies are
required 1o have a second Commission on Accreditation for Law Enforcement
Agencies (CALEA) asscssment within five years.

Beginning in the fall of 1992, the Management Services Unil entered into a sell-
assessment phase which is associated with reaccreditation. This process involved
reviewing 900 files, updating all necessary information, and providing wrillen
documentation of continued compliance with national standards.

The reaccreditation assessment in January 1994, will be very similar to the initial
assessment in 1989, Tt will include a complete review of all 900 standards, public
hearing, and two days of open phone lines for public comments. Attheconclusion, the
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assessors will make a recommendation to the Commission on Accreditation for Law
Enforcement Agencies. The final determination will be announced at the CALEA
conference scheduled for New York City in March 1994,

Refugee Liaison

The Community Services Unitis fortunate to have two full-time liaison
employees/interpreters that are funded by a federal grant. Jung Nguyen
and Maria Vu are involved in an outreach program 1o refugees and
immigrants. This novel program includes translation of written materi-
als, newsletter publication, sponsorship of a youth group, orientation
classes for newly-arrived immigrants, training for city employees, and
other communily outreach activities.

Maria and Jung have been working with a local radio station and plan
to have a thirty- minute program broadcast in Viemamese. The radio

and creation of a Refugee Citizen Academy workshop are new

endeavors for 1994,

Victim/Witness Cellular Phone Project

The Lincoln Police Department Victim/Witness Unit, Lancaster County Sheriff's
Office and the Domestic Violence Coalition are involved in a new cellular phone
project to enhance the perceived safety of domestic violence viclims.

Cellular phones are provided to victims of domestic violence when there is a concem
for their continued safety. The phones are programmed to call 911 and other non-
emergency law enforcement numbers. This allows a victim added communication
capabilities because they are able (o utilize the phone inside their residence and outin
the community.

Victim/Witness Coordinator JoAnna Svoboda said she believes this program is the
only one of its kind in the nation. Most agencies provide a similar service, but utilize
panic buttons instead. The Lincoln Police Department is proud to be involved in this
worthwhile project.
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A survey of several police departments was conducted for the purpose of comparing
statistical data. Midwestern cities having similar populations were selected and
constitute a majority of the survey. Each department provided information on their
yearly budget, city population size, and number of commissioned personnel. With this
data, calculations were made of cost per capita and officers per 1000 population.

There are other categories of data that could have been collected, such as calls for
service, PartI crimes, and clearance rates, The data used for this survey is notintended
to be all-inclusive. However, we believe it is indicative of the efficiency and cost
effectiveness of a police department.

When comparing the Lincoln Police Department toother departments, it appears that
our agency is operating with a minimal number of officers at a fraction of the cost. As
you can see from the statistics, other cities having the same population as Lincoln
employ over 100 more officers. We are pleased to report that the Lincoln Police
Department ranked first in the category of cost per capita and first regarding fewest
officers per 1000 population.

Costper  MNo.of  Officers

City Population Budget Capits  Officers  per/1000
Lincoln, NE 198,886 15669311  78.79 253 127
Topeka, KS 119,883 17,300,000  144.31 253 211
Des Moines, 1A 195,752 80,000,000  153.26 357 1.82
Kansas City, K 150,000 26,700,000  178.00 327 218
Garland, TX 187,000 *18,500,000  98.93 251 1.34
Rockford, IL 140,003 21,000,000  150.00 274 1.96
Lakewood, CO 130,000 16,742,761  128.79 212 1.63
Boise, ID 145000 13,500,000  93.10 191 1.32
Springfield, MO 143389 11,400,000  79.50 219 1.53
Aurora, CO 327,500 *31,000000 13053 410 1.73
Salt Lake City, UT 165,000  22,000000  133.33 352 2.13
Tacoma, WA 180,410 *30,002,154  171.29 345 191
Witchita, KS 312,000 30,000,000  96.15 484 1.55

* Includes jail and/or communications adminksiration
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Life Saving Award

Officer Nathan Flood Officer Dennis Scott
Officer Robert Varga Officer Brian Giles

Life Saving Certificate

Officer Timothy Woolman

Officer Gregory Sims
Exceptional Duty Award
Sergeant Gregory Sorensen Sergeant Sandra Myers
Officer Michael Woolman Officer Lance Worley
Officer Thomas Duden Officer Brian Jackson
Officer Mark Meyerson Officer Michael Schaaf
PSO Gail Lekai Jerry Robb

Clair Lindquist
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Officer Gregory Sims

Master Police Officer Gregory Sims was selected as the 1993 Officer of the Year
by the Meritorious Conduct Board. Greg has been acommissioned officer for 15 years
and is currently assigned to the Northwest Center Team.

Officer Sims' performance during 1992 was exceptional, He received a wrilten
commendation from Eastern Ambulance for his life saving efforts in October, Officer
Sims performed CPR and revived an elderly male who collapsed.

In January, Officer Sims was confronted by an extremely dangerous and violent
individual who had brutally assaulted a female. He successfully ook this individual
into custody after struggling with him in a life threatening encounter. Sims' quick
response and apprehension prevented further injury to the female and other innocent
citizens.

Afler hearing of an armed robbery, Officer Sims began to check his beat for the
suspect. He located an individual matching the description and took him into custody.
Additional investigative work revealed the suspect was responsible for three other
armed robberies.

During the 1992 calendar year, Officer Sims worked 940 calls for service and
arrested 248 misdeameanants and nine felons. He sent a total of 399 cases to court for
adjudication, maintaining a filing rate of 97.2 percent.

Congratulations to Officer Sims for being honored as the Lincoln Police Department
Officer of the Year for 1993.
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Public Service Officer Karen Wells

Public Service Officer Karen Wells was selected by the Meritorious Conduct Board
as the 1993 Non-Commissioned Employee of the Year. Karen has been a Public
Service Officer for 13 years and is currently assigned 1o the Youth Aid Unil

Karen is responsible for making appointments for parents and their children when
a juvenile has been referred to the Youth Aid Unit for acriminal offense. During 1992,
there were 2,776 referrals made to the Youth Aid Unit. The appointment scheduling
also involves an explanation of the diversion system and how itoperates. Karenis also
responsible for checking all Day Care Licenses, Foster Care Licenses, and background
investigations for Child Proleclive Services.

Karen's excellent organizational skills and memory were cited as examples of her
exceptional abilities. She is described as a "one person records depantment and
information office” for juveniles. This attribute has been utilized by ficld officers and
unit co-workers alike.

Congratulations to Public Service Officer Karen Wells for being the first person
selected as Non-Commissioned Employee of the Year.
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Chief of Police
Legal Advisor Administrative
Assistant
Administrative Management
Internal Affairs ary Services
\ Operations Division Administrative Division
e
Office Assist, V Criminal Personnel & Payroll &
Investigations Training Accounting
Community
Technical
a0k Inveﬂigr:alhns Police Garage Property/Supply
F‘mﬂic Safety Unit Case 0 Victim Witness L Inf tion
' Management Management
Narcotics Unit —
= Case Data Processing
Investigators
Shift COIC | —
Court
_| Checks & Fraud Transportation
Unit
NW/Center Team |—
Public Service
—  Crime Analysis Desk
NE Team = =
Identification
— Unit Record Bureau
SW Team —
U= —{  Polygraph Unit
SE Team - — Youth Aid




L]
::-.. -+

Management Division 7

R R R e o e e

Chief of Police

1 Legal Advisor Admin. Assistant
1 Captain

Internal Affairs

1 Sergeant Management Services
1 Lieutenant
2 Sergeants
1 Admin. Secretary _
The Lincoln Police Depurunems current organizational structure is of

headed by the Chief of Police and consists of an Administrative Assistant, Internal
Alffairs Unit, Inspections Unit, Planning Unit, Media Relations and the office of the
Legal Advisor,

Administrative Assistant/Fiscal Manager

Administrative Assistant 10 the Chief of Police, Captain Peter Larimer isresponsible
fora variety of administrative functions, He oversees the operation of the Management
Services Unit which includes (he Inspections Unit, Planning Unit, and Media Rela-
uons, Management Services is currently in the process of reaccreditation for the
department.

As Fiscal Manager, Captain Larimer js responsible for preparing, monitoring and
managing all budget activities for the Lincoln Police Department.

Inspections Unit
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Internal Affairs

The functional responsibili ﬂmmmmumkmmmmma
its officers. If a '1Emﬂ&mmuﬂ“mu‘:acﬁms,minmﬁgaﬁmis

i hymmmalhffairsUniL Sergnmﬁanmﬂ:l{minllsmigmdmﬂn

Internal Affairs position.

Wmmﬁﬁmmymﬂiﬂ&uwlﬂmﬁhﬂnd@m
Aciﬁzminquwmcunplalmmaybuagainsmmdepamnun.mnfﬁm.umgmﬂ
order of the police department. Aﬂfmdingamadedminzﬂucmnfmimmﬁgaﬁm
mmdndmrmdedmﬂmmufﬁulimfmﬁml disposition.

Inttuspthignflw:’p.lhummalﬂfah's Unilhﬁgmlmwlmmdumimolﬁnglhe
exchange of Mmﬂmﬁmmﬁﬁmmuwhdvisw Board, Quarterly meetings
mr:uwimhwdmunhusminfummemdmimumuml affairs complainis under
investigation. Duringth:meelhlg.lhcympmvidedwith statistical information on
minor complaints, uﬂicumnmﬂdmim.mdﬂmw!m of officer/citizen cONLacts.

Legal Advisor

John McQuinn of the City Aumy‘sﬂfﬁuemaathnumommiw
's legal advisor. I-hupuawsfrmnmuﬁ‘immwdudaparml

headquarters, The legal advisor assists the department in such matters as warrant

processing. providing updated information on new legislation and court rulings,

questions of legality concerning police activity, training, and the preparation of cases.

hleformisﬁnswilhlhemediuﬂuriptm. The media position also
includes production of the department’s annual report.
Planning Unit

SﬂgcmuTmmShuﬁllismeplumingc{ﬁcﬂ{orﬂuUnmlnPuﬁmmpumL
TheHmnhtsUﬂtmavaﬁﬂruffuncﬁmsmlaﬁngmdnpmmm

Planning division is responsible for grant application and administration. The other
responsibilities include monthly statistical reports, capital improvements,
a :




Assistant Chief James Baird

commands the Operations Division which includes the four Community Police
Teams, Criminal Investigations, Traffic Safety Unit, Narcotics Unit and Community
Services,

The teams handle all line functions of the police department including calls for
service, patrol, criminal investigations, traffic safety, narcolics, crime prevention and
community relations.

Assistant Chief Baird also supervises the duty licutenants who are responsible for
24-hour supervision of police operations.
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Community Police Teams

The four community police teams are the backbone of the department’s field
operations. The boundaries of Lhe team areas are shown on the map. The number of
offmassigmdm:aclmmvmimfmmmwda. Four to five sergeants are assigned
10 each team. myfmﬁmmhmwdiamswﬁmmmoﬂ'mmdmpm
directly 1o the captain of their respective team. Each leam provides basic police
services 10 ils area on a 24-hour basis, including crime prevention and traffic
enforcement.
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Northwest/Center Team
Captain Peschong

SGT. BERNDT SGT. SIEFKES SGT. GADE
SGT. KELLY SGT. MOORE
PSOs OFFICERS
NORTHCOTT AMEN HINTON PHILLIPS, K.
HAUMONT ANDREASEN HOEFER PRAI
SCHAECHER ASHLEY HOHNSTEIN SAITTA
BARTEK BASSETT, M. HOWELL SIMS, G,
YARDLEY, M, BLOWERS HRUZA, T.R. SMITH, R.
BUCHER HUNT, s, SOLANO
BYRAM JENKINS TOWNSEND, A,
CARMICHAEL KENNETT VAN NORTWICK
DEAN KOCIAN WARD, T.
DONAHUE LANNIN-CLARKE WETZEL
DUDEN LOBDELL, T.H. WILKE
ENGEL, M. MARTI, C. WOOLMAN, T,
FARBER MNAUGHTON WORLEY
FOSTER NISSEN
HARTMANN PHILLIPS, D.

Captain James Peschong

commands the Northwest/Center Team. This team area covers 21.3 square
miles, has 13,714 dwelling units and a population of approximately 39,132,

Included within the team area are the downtown business district; the main
camntmuftthnivmiwanchmka:ﬂufmgmunds;muUpon.aswdlu
many community neighborhood areas, among which are the Malone, the North
Bottoms and the Clinion areas.

The street boundaries of the Northwest/Center area are 27th Street and "K"
Streel.

(See Community Police Team for d of team boundaries and
neighborhood areas.) it oy




Northeast Team

Captain Briggs
SGT. ARP SGT. MERWICK SGT.E. SIMS
SGT. THOMS SGT. WOODHEAD

OFFICERS

EWOLDT ADDISON HAHNE SCHAULIS
BEAM HENSEL SCOTT
BUTT HURLEY,R. SMIMTH
CAMPBELL LANG STANDLEY
cooy LINGELBACH STEENSON
DOMEIER LLOYD SUNDERMEIER
FEHRINGER LOPEZ VARGA
FLOOD PARKER WARD, B.
FLUMT ROBERTS, D. WILES
FOSLER SANTACROCE WILLEMSEN
GILES, B. SCHAAF WILSON

Captain Jon Briggs

commands the Northeast Team. This area covers 14.8 square miles, has
21,190 dwelling units and a population of approximately 48,470.

Included within the team area are several major shopping areas; local
neighborhoods such as Havelock, Bethany, University Place, Clinton and
Hartley. The East Campus of the University of Nebraska and Nebraska
Wesleyan University campus are also located within the Northeast Team.

The street boundaries of the Northeast Team are 27th Street and "O" Street.

(See Community Police Team map for display of team boundaries and
naigﬂlbomaadn:ymas.}
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Southwest Team
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Captain Beggs
SGT. LANTIS SGT. OLSON SGT. ROEDER

SGT. SCHMIDT SGT. SHERIDAN

PSO OFFICERS

JONES, C. ALEXAMDER HESKETT, B. REITAN
AATHUR HRUZA, T.A. SCHLENTZ
BASSETT, K. JINDRICK SCHNEIDER
BLASE KANSIER SIMPSON
BURKHART LACY STAHLHUT
CLARK, R. LAIRD STARR
CLARKE, J, LOBDELL, T.M. SYDIK
DEAHN LuBoOw WEINMASTER
DORN MARTIN WOLFE
DUNCAN McANDREW ZIMMER
GRUBB MUNN

Captain David Beggs
commands the Southwest Team. This team area covers 10.4 square miles, has
18,303 dwelling uniis, and a population of nppa.'_oxim_am!f 37612,

in the area which include Pioneer and Wildemness parks,
The street boundaries of the Southwest Team are 27th Street and "K” Street.

(See Community Police Tﬂ'ammap!hrdfspfqranmmbmndamand
neighborhood

areas.)
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Southeast Team

Captain G. Engel
SGT. BANDARS SGT. DAVIDSAVER
SGT. KUBICEK SGT. NELSON

PSO OFFICERS

MILLER, B. AKSAMIT HUNT, D. RICHARDS
ARNOLD HURLEY, J. SCHELLPEPER
BURNHAM JAEGER SCHEINOST
COCKLE KNOPIK TANKESLEY
GILES, E. KOEPKE THELANDER
GOEHRING McGAHAN UNVERT
GRAFF MEYERSON VOLKMER, L.
GROVES NEIMEYER WANDELL
HERMAMDEZ MNICHOLS YARDLEY, 5.
HOLM PETERSON

Captain Gary Engel

commands the Southeast Team. This team area covers 18.5 square miles,

has 30,297 dwelling units and a population of approximately 73,672.

The Southeast Team includes the College View business district and many
shopping centers, Union College, the Veterans Hospital, Saint Elizabeth’s

Hospital, Bryan Hospital and several neighborhood areas.

The street boundaries of the Southeast Team are 27th Streetand "O" Street.

(See Community Police Team map for display of team boundaries and

neighborhood areas.)
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Narcotics Unit

Lieutenant Duaine Bullock heads the Narcotics Unit. He has a staffl of three
sergeants and eight officers. The primary function of this unit is to identify and develop
cases against major suppliers of narcotics in the Lincoln area. Unit members also assist
team officers with narcotics investigations.

In September 1981, Chief Leitner initiated a depanimental goal (o increase enforce-
ment of narcotics and dangerous drug laws. In March 1982, it became apparent that
individuals living outside the Lincoln city limits were also contributing to the drug
problems in the city. To combat these problems, the Lincoln Police Department,
University of Nebraska Police Department and the Lancaster County Sheriff combined
their units into one cooperative unil.

The Lincoln/Lancaster County Narcotics Unit is now comprised of personnel from
the Lincoln Police Department and Lancaster County Sheriff's Office. Two members
of the County Attorney's staff are assigned specifically to coordinate the prosecution
of narcotics cases.

Polygraph Unit
As a member of the Criminal Investigations Team, Sergeant Robert Kawamoto is

responsible for administering polygraph exams relating to criminal investigations. He
also performs polygraphs for officer applicants.

Shift Duty Commanders

As part of the Operations Division, shift commanders are resp-nnmhlc for 24-hour
supervision of police operations. Their function is to oversee each shift by monitoring
calls for service. Shift Duty Commanders are responsible for reviewing incoming
written repons and coordinating the scene of all serious incidents.

Technical Investigations Unit

The Technical Investigations Unit is supervised by Sergeant Tim Domgard and
Sergeant Myron Carkoski, and they are assisted by three investigators. The Technical
Investigations Unit performs a variety of functions which include investigations of
violations relating to banking statutes, embezzlement and frauds of $2,000 or more,
gambling schemes, organized crime, non-profit lotteries (pickle cards/bingo), perjury,
political bribery/corruption, computer crimes, extortion, liquor and vice, designated
internal investigations, prostitution, and other investigations assigned by the Chief of
Police.

During 1993, a new position was created to monitor Lincoln's keno activity. An
investigator performs background investigations on owners, operators, managers, and
to keno activites.

Traffic Safety Unit

Captain Doug Ahlberg commands the Traffic Safety Unit of the department. He
supervises one sergeant and five officers who are specifically assigned to traffic
enforcement throughout the city. Members of the Traffic Safety Unit are responsible
for selective enforcement and traffic safety education. The unit also serves as liaison
with other traffic-related agencies.

Youth Aid Unit

The Youth Aid Unit operates under the auspices of the Criminal Investigations Team.
Sergeant Linda Steinman supervises the unit which utilizes five investigators for youth-
related investigations.
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Case Investigators

The Lincoln Police Department utilizes nine sergeants and six investigators on cases
prepared by the Criminal Investigations Team. Members conduct primary investiga-
tions and offer assistance o officers working on difficult cases. They also respond to
investigations of a serious nature Lo assist officers with crime scene processing.

Checks & Fraud

The Checks & Fraud Unit is staffed by Sergeant Charles
Hennessey and two investigators. Unit members conduct
primary investigations and perform follow-up work on fraud
and forgery cases. Frequently investigations are lengthy and
time consuming due (o the multiple offenses involved.

Community Services Unit

The Community Services Unit is responsible for adminis-
lering several programs within the Lincoln Police Depart-
ment. Licutenant Doug Srb heads the unit which coordinates
the Drug Abuse Resistance Education program (D.A.R.E.),
Crime Prevention program, Youth Academy, Citizen Acad-
emy, Police Summer Camp, and Volunteer program.

Two Vietnamese interpreters were added 1o the staff in
1992 with the assistance of a federal grant. They are utilized
by officers who need translations when contacting Vietnamese citizens. In addition,
they translate crime prevention information into Vietnamese, provide multicultural
training to city employees, translate for Vietnamese D.A.R.E, students and publish a
bi-monthly newsletter for the Vietnamese community.

To provide the community with an accurate portrayal of the Lincoln Police
Department's function, the Citizen Academy was created in 1992, It allows citizens
the opportunity loexperience therole of a police officer intoday s society. A nine-week
academy is conducted twice a year allowing 50 citizens lo participate.

Youth Academy

Crime Analysis/Intelligence Unit

The Crime Analysis Unit operates under the direction of Sergeant William Larsen,
who is assisted by a staff of three. The unit provides information to department
members on known offenders, patterns of criminal activity developing throughout the
city, and situations that may be potentially dangerous 1o responding officers. The
Crime Analysis Unit also coordinates all Crime Stopper information and reports.

Identification Unit

The Identification Unit is staffed by Marlin Rauscher and
Officer Robent Ciua. Both are qualified document and
fingerprint examiners.

This unit is primarily a crime lab, specializing in document
and fingerprint examinations. In addition, it's a complete
forensic photography lab which is vital to the identification
ficld. The unil examines questioned documenis and latent
fingerprints which are then prepared for expert court testi-
mony.

The Identification Unit receives all inked fingerprints from
the jail which are classified and file-searched. Copies are
then sent to the FBI and the state.




Criminal Investigations Team

Captain Rowe
Technical Case Management
Investigations LT. IMES
SGT. CARKOSKI LT. VAN BUTSEL
SGT. DOMGARD
INV. DUCKWORTH
INV. JACKSON
INV. SEXTON
I.D. Bureau Case Investigators
™ MARLIN RAUSCHER SGT. BARKSDALE
Crime Analysis OFC. CITTA, R. SGT. BREEN
SGT. LARSEN - St ki
PSO CORDER i o
OFC. ASST. IV MOFFITT Botaliicspo
Pﬂ’?ﬂl’ﬂph SGT. KUHLMAN
| SGT. KAWAMOTO SGT. MYERS
Youth Aid SGT. SORENSEN
SGT. STEINMAN SGT. SPANEL
INV. CROSBY a INV. DOETKER
INV. JOHNSON INV. DOMANGUE
INV. McGUIRE Checks & Fraud INV. FINNELL
INV. McMEEN SGT. HENNESSEY INV. HAMM
INV. PADILLA B INV. BUTLER INV. MARTI, G.
PSO WELLS INV. HOWARD INV. WRIGHT

Captain Frank Rowe

commands the Criminal Investigations Team with the assistance of two
licutenants. The team provides support for the four community police teams. The
Criminal Investigations Team includes the Youth Aid Unit, Checks and Frauds
Unit, Polygraph Unit, Identification Unit, Technical Investigations Unit, Crime

Analysis Unit, and a selection of Case Investigators.

The Criminal Investigations Team is responsible for assisting team officers
on seripus cases, especially those that demand special skills or expertise o
investigate, Members of the Criminal Investigations Team are also assigned 10
exlensive investigations because of the amount of time required to complete the
case.,
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The Youth Aid Unit has been given several areas of primary responsibility. It
handles the intake and referral of youth, ages 7 to 15, who are contacted for a law
violation. This is accomplished either through resolution by a Youth Aid investigator
or direct referral to Juvenile Count. Additionally, Youth Aid investigators have the
responsibility of coordinating and pursuing all juvenile runaway cases.

The Youth Aid Unit manages and conducts primary investigations onchild abuse and
neglect cases, including child sexual assaults. The unit is the liaison for agencies that
provide services to children and attempts to help schools with their juvenile-related
problems. The investigators provide information 1o school populations through
presentations on the criminal justice system and relevant issues.
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Administrative Support Divis

Assistant Chief John Becker

Personnel & Payroll &
Training Accounting
1 Captain 1%5%
3 Sergeants 1 Aocount Clerk 1|
2 Officers
Police Garage
Pl'mﬂﬂm 1 Fleet Manager
Im 7“““
4 Service Workers
4 Stoves Clark 11 b St
Information Victim Witness
Management 1 Grant Coordinator
1 Captain 1 Office Assist 1]
lic Service Court
Fuhm Transportation
2 PSO Supervisors 1 Lisutenant
1 Officer
13 P50s SPSO
Record Bureau Data Processing
3 Record Supervisors 1 Systems Coordinator 1|
23 Office Assist. |lls 1 Systems Coordinator |
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Information Management

Captain Edward Ragaiz heads the Information Management Unit. He s assisted by
two commissioned and 43 civilian employees. The units working within Information
Management include the Court Transportation, Data Processing, Public Service Desk,
and Record Bureau.

Court Transportation

Lieutenant Jerry Smith supervises this unit with the assistance of one commissioned
employee and one non-commissioned employee. The function of the unit is lo process
and investigate applicants for licenses and permits issued by the city. It is also the
responsibility of the unit o transport prisoners from the jail facility to court.

Data Processing

Clair Lindquist directs the activities of this unit with the assistance of Jacqueline
Willhoft. The Data Processing Unit is responsible for enhancement and maintenance
of the existing computer system. This includes the development of new programs
focusing on the ease of retrieval for on-line data. The unil also strives to increase the
timeliness of data entry into the automated systems.

Public Service Desk

Service Desk personnel assist the public in many capacilies and generally are the
initial contact point for individuals with an inquiry or problem. The desk is operated
by two supervisors, Cheri Marti and Earl Franklin, and assisted by thirieen Public
Service Officers. The Public Service Desk is open to the public Monday through
Friday, 6:30 a.m. 10 10:30 p.m. and is staffed for emergency service after hours.

Public Service Officers frequently take police reports on selected offenses, explain
ordinances and warrants, handle all phone calls, and receive and document Crime
Stopper information.

The Service Desk also works directly with officers by operating aninformationradio
channel. When necessary, an officer can request warrant information, check on stolen
vehicles or property, obtain vehicle registrations, driver's histories, and gun regisira-
tions.

Unitmembers are responsible for operating and maintaining files within the National
Crime Information Center system. This system provides data on persons or property
from other states in a matter of seconds. It also serves as a link 1o outside law
enforcement agencies through teletype communication.

Record Bureau

The Record Bureau maintains and processes all department reports which includes
both criminal reports and accident files. The unit has three supervisors and is staffed
by an additional 23 civilians. Throughout the course of the year, over 90,000
investigative reports are processed.

In conjunction with the Data Processing Unit, a majority of the record keeping
function has been converted to a computer-based operation. A substantial portion of
{he remaining paper records are reduced to microfilm for convenience in storage and
handling.

Fleet Management

Jerry Robb, unit manager, is assisted by seven mechanics and five service workers.
As Fleet Manager, he is responsible for the control of all department vehicles. He
assigns them on an equitable basis between teams and units, ensuring the efficient and
effective use of the fleet.
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Preventive maintenance, vehicle repair, distribution of mileage evenly among
vehicles, and the general appearance of the police fleet are also the responsibility of
the unit.

Payroll & Accounting

Rhonda Ihrie supervises the Payroll & Accounting Unit with the assistance of one
employee. The unit is responsible for the maintenance of personnel files, management
of financial accounts, and bi-weekly payroll for all Lincoln Police Department
employees.

Personnel & Training Unit

Captain Joy Citta directs the personnel and training function of the department. She
is assisted by Sergeant Jerome Thraen who coordinates in-service and recruit training,
and Sergeant Robert Ziemer, the department firearms instructor,

Sergeant James Hawkins is the designated police recruiter and is responsible for all
phases of the hiring process. The Lincoln Police Depantment tests applicants once a
year and hires individuals on a quarterly basis. The training program for new officers
includes a twelve-wecek academy in Grand Island, a four-week academy in Lincoln, and
a five-month field training period.

The Personnel and Training Unit is also responsible for career development,
promotional lesting, specialized training, and non-lethal force instruction,

Property & Supply Unit

Pamela Fittje is manager of the unit, and is assisted by four employees. Custody of
all evidence gathered by the police department is maintained by the Property & Supply
Unit.

The unit handles requisition and distribution of equipment and materials necessary
for the funciion of the department. Tt is the responsibility of this unit to ensure an
effective means by which property can be secured and accounted for, thereby
preserving its integrity and chain of evidence. Every reasonableeffortis made toreturn
property to its rightful owner. The Property & Supply Unit coordinates vehicle and
property auctions and is responsible for the destruction of contraband when it is no
longer needed as court evidence.

Victim/Witness Unit

Jo Anna Svoboda, administrator of
the unit, is assisted by one staff member
and a group of volunteers. The unit
provides assistance for victims or wil-
nesses of certain crimes handled within
the jurisdiction of the Lincoln Police
Depariment, Lancaster County Sher-
iff's Office, University of Nebraska
Police and the Nebraska State Patrol.

The Victim/Witness Unit provides
information and support tohelp victims
of crime deal with and overcome the
short- and long-term problems caused
by victimization. This includes community referrals and assistance in filing for crime
victim compensation and protection orders.

Witness services are geared (o improve victim and witness participation in the
criminal justice system by providing basic information on courtroom procedures, case
information, witness management services, and other related support.
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Fiscal Year 1993-1994
PEISONNE! «.ooeeeeeeeeeeeesesescesererenenes $12,166,908 78%

SUPPIBEB..csiseissvinmimiaiimmissaisiamimnssarn 750,286 5%
Other Services & Charges................ 2,144,315 14%
EQUIPIMIOIM cccosssssusmsossssiuianessssnsmuisansss 599,802 3%
Total Budget $15,669,311 100%

bR

e get Com

1992-1993 1993-1994 Percent
Fiscal Year Fiscal Year Difference

Personnel ................... $11,576,514 12,166,908 + 5%
Supplies...........cccciic 717,133 750,286 + 5%

Other Services
& Charges............. 2,034,191 2,144 315 + 5%

Equipment .................. 501,147 599,802 + 20%
Total Budget.........ccounneee.. $14,828,985 $15,669,311 + 6%
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Rank/Title by
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Admini
Total

Commissioned Personnel

1 Chief of Police
2 Assistant Chief
9 Police Captain
9 Police Lieutenant
46 Police Sergeant
183 Police Officer

Subtotal 6
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_Civilian Personnel
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1 Administrative Secretary

1 Property/Evidence Supervisor . -
Public Service Officer (PSO) - 10 13
PSO Supervisor - -
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2
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Info. System Coordinator | - -
Info. System Coordinator Il - -
ID Lab Coordinator 1
Fleet Manager . -
Auto Service Worker - -
Auto Mechanic - -
Professional Worker - 0.5

Subtotal 1 145 63.5
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3

Department Base 7 2485 735

Grants-in-Aid

3 Police Officer a
3 Grant Coordinator =
2 Office Assistant lll -

e

_—y
-

Subtotal 0 6 2
Grand Total 7 2545 755 337
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Commissioned Personne]  Personnel  Salary  Salary
Chief of Police 1 . *
Assistant Chief 2 $36,026 $57,643
Captain 9 32,679 52,285
Lieutenant g 38,738 42 528
Sergeam 46 34,724 38,359
Master Police Officer 80 31,976 32,995
Police Officer 103 23,554 31,976
Subtotal 250
Civilian Personnel

Administrative Secretary 1 $22176 $30,493
Property & Supply Supervisor 1 25,031 34 416
Public Service Officer (PSO) 235 16,220 22,287
PSQO Supervisor 2 22176 30,493
Stores Clerk 1l 5 18,312 25,164
Records Supervisor 3 22176 30,493
Office Assistant V 1 17,855 24 542
Office Assistant IV 1 16,994 23,363
Office Assistant 1l 24 15,082 20,731
Accounting Supervisor 1 22,176 30,493
Account Clerk Il 1 16,893 23,362
Info. Systems Coordinator Il 1 31,140 42,817
Info. Systems Coordinator | 1 26913 37,005
1D Lab Coordinator 1 27,718 41,575
Fleet Manager 1 27,718 41,575
Auto Mechanic T 19,182 26,358
Auto Service Worker 4 15,440 21,214
Professional Worker ** 05 12,480 12,480
Subtotal 79

Department Total 329

* Receives Management Compensation

** Paid per hours worked
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Calls for Service 1992
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1993 Difference
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127,642 126,596 1%
By Time of Day
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i Calls for Service by time & pay

(By Percentage)
Time Calls for Day of Calls for
of Day Service Week Service

2400-0100 4.4
0100-0200 4.8 Sunday 12.5
0200-0300 3.2
0300-0400 2.1

0400-0500 1.5 Monday  13.9
0500-0600 1.2
0600-0700 1.5
0700-0800 3.0 Tuesday  14.1

0800-0800 3.8
0900-1000 4.3

1000-1100 4.5 Wednesday 13.8
1100-1200 4.6
1200-1300 4.8

1300-1400 5.0 Thursday  14.6
1400-1500 5.0
1500-1600 5.7

1600-1700 6.3 Friday 15.8
1700-1800 5.6
1800-1900 4.9

1900-2000 4.7 Saturday 15.2
2000-2100 4.5
2100-2200 4.8
2200-2300 5.0
2300-2400 4.9
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1992 1993 1993 1993
sification Reported  Reported Difference Cleared Cleared
8 3 - B63% 2 67%
114 82 - 28% 28 34%
137 122 11% 58 48%
982 892 - 9% 698 78%
Burglary (residential) 1,652 1,472 - 1% 185 13%
hgllry (commercial) 553 492 - 1% 86 18%
10,993 9,933 - 10% 2,448 25%
4Mm 424 + 6% 144 34%
47 48 + 2% 21 44%
14,887 13,468 = 10% 3,670 27%
. Stolen bikes (part of larceny) 1,221 994 - 19% 52 5%
. .*::..“ s °‘§ Mﬁ*mmhwg“% 3"&5,{“3— } i@‘ﬁ i?..}b ,E g;w;fﬂ >’>’g?-:;< uﬁ:%l Mﬁ?’zﬁ a‘-r W gﬂﬂr #\m A
1992 1993 1993 1993
. Classification Reported Reported Difference Cleared Cleared
Forgery 978 1,112 + 14% 675 61%
Fraud 1,500 1,270 - 15% 817 64%
Vandalism 5779 4,653 - 20% 914 20%
Sex offenses 478 513 + 7% 259 51%
Misdemeanor assault 2,911 2,696 - 7% 2,157 B80%
Embezzlement 27 13 -  52% 11 85%
TOTAL 11,673 10,257 12% 4,833 47%



3 Citations & Arrests

DRI R RN

Moving Traffic Violation Arrests

Hazardous
1 R —— 14,345 11,342
Fail to yield right of way (VEhICle) ....cmmmmmmmmmrsmsssmsmsmersmmsmsssssmsreracas 1,357 1,408
Fail 1o yield right of wny {pnduu-im} .................................................... 60 74
Drive left of COnter .....c.cummimmmsmmsmsnrmsssssseas e e e 69 81
Improper mrmakmg T — 66 58
Violation of stop mgn ........ IURISO— 540 485 - 10%
School bus/stop ... =y Ty 34 9
Violation of raffic ngnal 2,147 1,976
Follow toa close .. o i s SV AR MRS PR At 531 507
Improper urn ., i 444 355
H:ghgmn-cmlm mk]m dnvmg 2,278 2277 0
Defective brakes .. peereeanasnresran s - 5 10 + 100%
INUIIC EAVIINE, vovsasosraasarassassmmmssssratstsmmaiossstsansrsstsssessmsnsssasimsmsessemsaresidebssiss 1,289 1,098 - 15%
Onher hazardous .......cceveiens 984 1,108 + 13%

Tolal HAZAMOUB ..cuumssasaininmsisannnssssssississssesnassnsnanssssassssssss 24,149 20,870 = 14%

21%

R

g

T B L T TR ————— 1,407 1,663 +  18%
DIVAE'S JEOEIIBE v isssrinsnssnssssssinmisssmses assamtssatamsis e smyprssgssarsamsonis 1.912 1.871 - 2%
MUfTIET/MOISE «..eovereeecreermcsmemsssrmssesessrasasses 135 114 - 15%
LABRIE ocmrracssrarsoniovisossessossrossinsricimisnsesssssio i e AU L Tt 118 124 + %
Seatbelt/child PESITAINL .....onerermmmssssmsssersssasss i 153 2.647 * NA
Epliad COMBEIL ......ociaimaissssnssiasimrrssasssssmsnsorsrssmemssrssssasssissssestassissssinrissnis 129 108 - 16%
Other non-hazardoms ... i A S S 6,037 7.196 19%

Total Non-Hazardous ........ 9,891 13,723
TOTAL qiiimsass st e an sy s va v veeennees 34,040 34,593 + 2%

+

g

Accident Moving Traffic Violation Arrests

28

Fail 1o yield right of way (vehicle) ... cnsssnssssannes 1,188 1,243
Fail 1o yield right of way (pedestrian) ... 25 22
Drrive left of center 21 23
0 T TS T P ——— 37 35
Violation of stop $I5I'l 43 47
SChOO] DUS/SLOP w.vuvvesessssssmsmssssmssmmsmssssasssss s 0 0
Follow I'.uu close .. 510 471

12%
10%

+ L] - ] + L]
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Hcgl:gmlmlui-recklms driving .... 1,805 1.804
Defective brakes ...
Drunk driving ... 201 170
Other lmzm'dws .................................................................................... 583 713
Tﬂ!l Hllllﬂﬂl.ll Emmmman m EEEEEEEEEEEREE RIS ER R .1911 5‘,01'.'
Non-Hazardous

SUSPEDAEA LICEIBE ....uovrriisresissrrimivassssssosmrsimsrssisbrisbtibiittasistsassssasssatsssson 116 119
Driver's liCense ....ssen RO 282 249

+ + ' &

+

12%

Lights ”
Seatbelt/child restraint ........ccoeeee 18 123 * NIA
Implied consent ., i s 20 16
Other nun-hmrdmu - 1,314 1,344

Total Non-Hazardous . 1,760 1,856
TOTAL .cciicciiiiniinmismmivoniasnmmiveinmmupinss ~ Bt 1 6,870

* New combined category

2 2 R8
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| ing Citati 1992 1993  Di
Parking Citations 93  Difference

Totn] HCKLIE ISEURH ........covermimsirressimssrassnsinssisiasrarsrssssasssrasarssisrsrsrass srasais N/A 101,121 N/A
Number diSmISSEH ..o s st sssssssssssns 3,242 3,240 0
TOUA! COUMESY LICKELS ....oovrivssssnssssssasssermsssmssssssssmsesrsessasssns temsssssssessssnres N/A 1,792 N/A
Total armonnt Colbertlel ... s et enstts M/A $84.210 MA

Warning Citations

ﬂﬂ&nu
T‘mfﬁﬂ AREERAL < i s 1,427 1,489
DO AT i b A P s b A 862 940
Negligent driving ... 479 598
Fail to yield right of way (vehicle) .... 354 328
Fail to yield right of way (pcde.smmj 106 g6
Child restraints.. e i R S L 105 117
Speeding (schml) 1 3
Unnecessary noise [urcs} ........................................................................ 43 51
Unnecessary noise (BXRAMEL) ...coiiicnimmimiminmiisisississssissssesiasesssissasnrsssess 577 775
No proof (financial [H[H)]Elhllllj'} 5379 5.899
Reglsuanm = S — 2,933 3,203
MR - e e e e 11,702 20,328

Tﬂtﬂl T T Ty T 4’3]53? ﬂ,m

11%
15%

25%
25%
%
47%
1%
200%
19%
34%
10%
9%
29%
74%

L L S R L A O i

Misdemeanor Arrest Citations

Offense
Consuming alcohol in PUDIC ...........coermresssmmsssssssrs s sssessssssssssssss 742 368

Mi-nm i-n mﬁsmiﬂn T L T TP T PP PP 4&5 489 + 5%

BABERIIE: o vuimaianimrns rorstba b Fhneams pe s weadk b 504 41 S e i 2 985 2,076
Tﬂlﬁpﬂﬂs .............................................................. 1 |41 ‘ 1 .1?’1
Dmlmbl“s mt m TNTERR ERERR I AT NR A ERERAERFRAER R R AR R R AR AR AR AR R AR R R 1 'ﬂﬁ '! .M?
Hﬂmr mﬂc LLLA LR IR LR L L LR L e ER I LI LRI R TR LT AR NEA RS BRI R EA AR Rad Mn m i, !“

Rﬁlﬁuﬂﬂ mt FEE AR R R R R AR R T T T TR R e T 359 344 = 4
Hitchhiking ... i g -y 3 3 %

Using identification of another .. 65 63 5
POSSCEELON OF TOMITTUATIN. ooy coevcsismsnssrsmvsasmibassaroionsisiasesoni e sssbervinchionsirnaisiss 413 426 +

D‘hﬁ B R A RAE A RE AR REE SRR RA FA A RR A AR R R AR R T T T T TP TR TP ?.91 4 ?.E‘lﬁ -
Tut!] e T e L e T T T EERRRAE R R AR 1?‘m?' 15;?“ =

Felony Arrests................. SR NSSIRENCNNERRRRNRRNRTR [, 1,178 -

2

17%

23

2 2333,



4 Acc:dent Summary

; 1992 1993  Difference
Traffic Accidents

Property damage accidenis .. U — 7,080 7.707
Injury accidents .. 2123 2,031
Fatality a::ﬂldems ....... 3 4
Total IGUTE ..evreussssimmimmimesimmmmsmmmrssrisessssssss 2,899 2,762
Totil Kl ;i s st e i i 3 4

Tata' kcl#nt’ll lllllll ALl TEErT RS E SR EE R R EREEEE g,‘m u'?‘z

Motorcycle Traffic Accldents

Property damage accidents .. PRSP U ST S SESE,
Injury accidents ... 3 ey g e

+ + '+ 4

18 12 - 33%
Fatality n.ccidems 1 1 0
R BT iAo SHNGA eEA RRS 57 47 - 18%

TOR] KAMLEH .....ooosiinssssseniisnssssnsnnsiisssnss sans s sasmap s smmg nms s s s 1 1 0
Tui.l Aﬂc‘dﬂI"Ila...........muuo-o llllllllllllllllll wane ?1 m (] m
Moped Traffic Accidents

Property damage accidents ..
Injury accidents ...
Fatality accldi:nls T R
ToA] KLHAL ....oienmsircssamsimmsmsssmssssssssssassrrsresmmsnenns samsnssstoabsbesd b 1E01E1HHRHESI
Total Accidents............ccccccceiciniinnnniians
Train Accidents
Injury accidenis .. R, —
Fatality numdmls R Ra Rt AR S PR LSS S TR R
Total INJUNed .....seusenisimssisessemsmminmrasmsmmoss aaniasiisiaeoiny =
Totnl Acui*m’ e T L R L L

MOoONOoONOo
o000
L]
-k
S

== =N =
Wo=0mn-—=
+
g

Bicycle Accidents
Property d.imag: MOCIOABTIIE: ..o i i e ks B S L 29 a4 +  17%
ln_:ury accidents .. i s A S rad ABR e R ma sia 1 B%
0
4%

o3
2

Y0 T LT 1| [ —— 0 0
Tﬂlﬂ‘ AEC"L"IBMG-...... A m 19? o

Pedestrian Traffic Acc;dents

Property damage accidents .. 2 3
Injury accidents .. 156 140 = 10%
Fauality mcidumts 0 2
Total injured .......owmmmrrmsmmimmsmsesenses 162 143
Tolal Killed ... srccrissnsarnsnsrsssssssssses 0 2

Total ACCIdeNtS ...cocverrineeerisensssnicssisniinissssnsss s e 158 145

g

+ ' $
—
*

Source: Lincoln Police Department Records




Umt Stat:sttcs

SRR e

. ’ 1992

Internal Affairs Unit
Formal complaints inveStgated ..o sussnssssmsnsmssssmsssssssmsssssssnssseas 65
Informal complaints iNVESHUGAIE ..........cccvrrrimmsssmsssmmssrsssnssassessenransanes - 422
TNFOrMAl INQUIFIES TECEIVEA ,vvvcvvrvssmessssessssssmsessssassssasmssassssssasssss 210

Inspections Unit
Gm m mm LR R R e R LR RR LR Bt
Accreditation standards mmwud .......................................................... 935

Technical Investigations Unit
Cases (initial INVESHBAHONY .vovvvueeeecererssssssssmssssssssssssssssssssssssssssssssssase 575
Cases (follow-up assistance on LPD C25€5) ......cuimmnismensissnssssisnsnssins 428
Cases (assistance 10 OULSIde AZENCIEE) .....cwrermrecsrerrisrisissssssassassssassasass 401

Legal Advisor
Warranis processed .......... 185

Chaplaincy Corps
Officer assists ..........coceciiinismssisssssssinass N 124

Other agency assists ........... 33

Cilizen ASSI51E ...oovrrrrrnnernns e = 108

WOTIMAEE IONTE | i ciiiviaiiinia it cinid s b Toai e e oA A saea o sa sy 1,345
Crime Prevention

Hﬁw N(:iﬂlbﬁﬂ'lbﬂd wﬂlﬂl F‘CIIIPS l.‘H'Eﬂ!'liEOd e e LR T TR L) 4?

Tﬂw m]!lmy Im N:iﬂmm wmh B L e R R L e 1 E|4?5

Crime prevention presentations T 5 8925

Youth Aid

Child abuse/neglect case mvemgaum ................................................. 2,446
Number of rnaways/missing PETSONES .....o.occoeresmrssesmremssssrsemsssssasssssss 1.807
Number of day care license checks ... 913
Mumber of [oster care license checks . P S 387
Number OF [ElOnNY CABEE .vvurerersmsrsmssssmsimssrasmsirsisstsaisssrrsesssssrssnsrrassrnrans 350

Warrants Unit
TWAITANIS TECEIVELL ....oeveisseeecsmsrsrenssnsresesrssn e ssssssssasmssssmsssnssssasmasensn susen 5,327
Warrants disposed of .. 5,393
ﬁﬂl\"-l: Wﬂﬂﬂl'lls on rlc- {'ﬁm Df m] R EEA G ERI R ES RS R EA R R BRI 3.3“5

Property and Supply Umr

Humbu' of cases pl'ﬂpmr received ... 15,385

Nm{vldm ........................ i g A 6,733
Number of cases property released, sold, des:myed ............................... 16,450
Mumber of vehicles received .. n 3,414
Number of vehicles released nr snid 3,211
Number of bicycles received ., 1,299
MNumber of bicycles released -:a‘ suh:l 1,256

1993

33
74

18

24
1,800

694
582
516

133

147

143
310
1,470

44
15,973

813

2,498
2,756
1,759
1,157

342

5,002
4,851
3,408
1,489,944
388,823

15,021
8,388
6,633

12,625
3,681
3,389
1,227
1,191

4]

e

Difference

40%
21%
65%

+ 200%
22%

8%
+ 93%

P

+ 21%
36%
29%

+ +

- 32%

19%
25%
15%
32%
33%

LR LR

.
-
=]
®

FER

L] L™ + ¥ Ll L Ll
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Police Garage

Fleet Vehicle Status
Total fleet vEhicles ......ooooeeeecceic e eesseiisasssssains 1

-

+ L] + + L] LI L]
8
B

Total miles driven ....... FTR———————— - T 1 2021314
Tﬂm mt] “m {ﬂ“m} ERERE R R SRR R R R R R R SRR SR R AR R R AR R R AR RS 134.352 134|mg u
Gas mileage (mpg) ... 10.8 10.9 0

Identification Bureau Unit

Fingerprint cards reCeived ......cmmmmmsmimmssmsmsssrsssissssassssmasmassesssssasss N/A 4,037 N/A
Latent prints identified ......cocovevcscinsnniinssssnsisnnns 838 1,197 + 33%

Cases involving document identifications ... N/A 173 NiA

Cases investigated ......mmmmmmmsssssssssssns = 1,127 1,198 + 6%
Felons arrested ..... 104 69

Misdemeanants arrested ....... 789 B11 + 3%
Value of substances seized £1,042,907 $617,458 - #%
L8111 v 1 gy o R ———— $40,204 $40,121 0
P HTRTC TR+ R —————————— $1,083,111 $657,330 - 39%

Checks & Fraud Unit
Forgu*ymimtnignud i 984 1,112

Fraud cases irwmgl!nd ......................................................................... 1,560 1,270
Fraud cases cleared ..o s s, . B26 B17

Polygraph Unit

Polygraph 1esi5 CONQUECIED .......comsmmmmimmsmsmmssrsmsmms s s 178 122 - 319
Cases related ....oeceeccecccnnesen b & ey 139 91 - 35%

Employment related ... a9 21 - 21%

&

13%

19%
1%

|
:
-E
5
3
3

Records Bureau

Investigative TeporLs Processed .......ovmmmmmmmsssss 91 536 88 415 =
Tm mﬂ lm llllllllll HREPREE R IR R R R AR R R AR RN RRA R RN AR 14El255 149I?1 E +
Guns registered ..... o s o o L AT AR 2,205 1,854

Canine Unit
Number of tracks .. AL ET S AT TP L L RTU RO Rt TR Ty 0w 2 1

2R3

L]
—

241

10%
53%

&

g
BERE

8

37

D.A.R.E. Unit
IPDDARE. SIAENLE .......coconienininiincninsisisssssssssnsasmss s ssanissssass sissasss 1,500 2,000
Schools with LPDD.ARE. ... 26
Number of classes taught..........corriseereenns 70

33%

+

38
2

+ 14%



T R RS R ORI R TR

P[g"nj"g Unit 1992 1993 Difference

Surveys conducted ........ ; 16 14 - 13%
Information requests from outside agencies ... . 81 84 + 4%
Grants administered S A - 4 4 . DEoL

Personnel/Training Unit

Training
Total training sessions 5
Total recruit training hours g:g g;g + i
Total in-service & specialized raining hours 15,064 16,171 + T%
Personnel

Total empIOYEES NIFE ...........cooorrerrrrrrmrrsrra s s s s ssmser s 00 90
TOLA] EMPIOYEE LUMOVET <...ovvevereresmssmsesssssssrmssssssssseressssssasssssssserssssssasees o8 24
Total number of INIETVIEWS ....ccveremrmmssmmmnmssmsmimssmnn s sesnsssssssnsses 269 322

+
520 it +
Tolal positions filled inside the department ..., 29 33 + 148%
-
+

Total number of police officers hired........c..oovceoe e 16 292
Total number of applicants for police officer 754 798
Total PrOMOHONE ... ..o s s srermiees

Non-commissioned ... R S

Sergeant/Detective .. s i

TR i e et i ST,
Assi Chief
Im LR R ey L R R R TR P R PNy PR P T P T R P )

_—y
= No

Crime Analysis

Crime Stopper Summary
Hlnm mls mlm rrrrrr FRAHRE RN RN F RN ARG 1 'ﬂzT ?95 - m%

e GO ..o iiisriiisipsi i st e s :
Armests (custodial & mmunn} ............... gﬁ ﬁ * 1?:2

Total dollar recovery cuﬂuﬂu wcmr & mm} $382,661 $969,051 + 153%
! Award payments authorized .. ————T $10,400 + 25%

| Victim/Witness Unit
Volunicer hours dOMAIEA ........overrmrsrsrsmsrsmssssirsrssssrassss sessssssssssssssssnsnsseses
Total inCidents eHGIDIE ..uvuvmssmsamnn ;ﬁ ;:% s o8

WL BETVRCIE . oo s LA LA LSS 16.1 z
Average number of VICHM SEIVICES .........coveimresssmsssrsmmssresrssrsrmsrmssssasees % Eg 14'24": 2 :ﬁ




4 Deartment Personnel

R R : =
Date of Hire Date of Hire

Chief of Police Sergeant
Allen L. Curtis 09-27-7T1 Raobert Kubicek 10-27-75
Thomas Casady (selected) 12-14-93 James Spanel 10-27-75
Edmund Sheridan 01-05-76
Assistant Chief m Koziol g {ﬁ'ﬁ

A " _
Py S Sl Dennis Miller 02-27-78
Roben Ziemer 04-30-79
Terrence Sherrill 06-25-79
Cﬂptﬂlﬂ Jerome Thraen 05-02-80
Douglas Ahlberg 12-01-63 Kent Woodhead 05-01-81
Eaward Ragatz 03-22-65 Thomas Towle 05-01-81
eter Larimes 09-12-66 Sandra Myers 12-17-81
Jonathan Briggs 05-09-67 Ann Heermann 08-18-82
David Beggs 04-16-69 Donald Arp 08-18-82
Frank Rowe 09-25-72 Genelle Moore 08-18-82
Gary Engel 03-03-74 Erin Sims 08-18-82
]IIHIS.PESMS 01-06-75 Jeri Roeder 08-15-B4
Joy Cina 01-08-79 James Davidsaver 09-04-86
Lieutenant Police Officer

Arthur Wagner 08-29-66 Eugene Giles 03-18-63
Noah VanButsel 11-11-68 David Andreasan 05-24-65
Allen Soukup 09-22-69 Vern Campbell 09-07-65
Duaine Bullock 01-19-70 William Parker 05-22-67
mghm tg*g Michael Davis 03-16-70
= Emest Y 07-28-70
Stephen Imes 08-05-74 Stanley Schavlis 09-28-70
Robert Wilhelm 07-14-75 Thomas Addison 01-11-T1
Kurt Prai 08-23-71
Sergeant Burdette Burkhart 08-23-71
Douglas Hansen 03-24-60 Richard Doetker 09-01-71
Gary Hoffman 09-16-63 Dennis Roberts 01-24-72
Myron Carkoski 12-26-63 Raymond Kansier 05-15-72
Mark Merwick 08-01-66 Steven Wetzel 09-05-72
Arthur Bandars 05-22-67 Donald Wiles 09-05-72
Richard Kohles 11-27-67 John Grubb 09-20-72
Elgin Kuhlman 11-25-68 Jeffrey Butt 01-02-73
Lawrence Olson 10-13-69 Leo Nissen 01-08-73
Charles Hennessey 11-26-69 Mark Wolfe 05-21-73
Thomas Rathbun 09-14-70 Dennis Duckworth 06-04-73
William Larsen 09-14-70 Charles Starr 09-04-73
James Breen 08-23-71 David Blase 09-04-73
Larry Barksdale 08-23-71 Lyle Lacy 09-04-73
David Harnly 01-03-72 Emery Bashus 09-04-73
James Thoms 01-08-73 John Pitts 09-04-73
Timothy Domgard 01-29-73 Gordon Zimmer 10-22-73
Mark Lantis 05-21-73 Gary Thelander 10-22-73
Alan Berndl 05-25-73 Charles Solano 10-22-73
Gregory Sorensen 08-28-73 Donald Naughton 10-22-73
Michael Garnen 09-04-73 Donald Jenkins 11-07-73
James Hawkins 11-19-73 Lec Volkmer 01-07-74
Robert Kelly 01-27-74 Scolt Amold 03-07-74
Linda Steinman 10-22-73 Sidney Yardley 05-20-74
Ronald Klem 11-03-74 Mark Domangue 06-03-74
Roger Schmidt 11-05-74 Thomas Duden 07-22-74
Robert Kawamoto 06-30-75 Larry Bratt 11-18-74
Michael Siefkes 06-15-75 Paul Aksamit 11-19-74

Larry Nelson 09-11-75 Timothy Carmichae) 12-29-74
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BT T e e
Date of Hire Date of Hire
Police Officer Public Service Officer
Lisa Lannin-Clarke 04-02-92 Dave Haumont 04-20-82
Timothy Kennetl 04-02-92 Sue Bariek 11-04-85
Luke Wilke 04-02-92 Edward Price 07-28-86
Jerome Blowers 06-25-92 Diana Gottschall 05-04-87
Michael Holm 06-25-92 James Hewint 11-26-90
Joann Jinkrick 06-25-92 Michelle Poyer 11-26-90
William Koepke 06-25-92 Geolfrey Allen 05-24-91
Thomas Lobdell 06-25-92 Gail Anderson 04-06-92
Sharon Hunt 09-17-92 LeAnn Remmers-Hamner (03-11-93
Bonnie Nichals 09-17-92 Court Cleland 10-11-93
Kurtis Foster 12-17-92
Terri Lobdell 12-17-92 Service Desk Supervisor
Steven Niemeyer 12-17-92 . 11-30-64
h‘rl{;f; 1;1 et Mm m'gg gﬂ:ﬁ:ﬂ.‘n 08-12-82
uncan
s o Administrative Secretary
e e b Virginia Fischer 12-20-65
Todd Kocian 07-01-93
Michael Pratt 07-01-93 Office Assistant V
Jeffrey Van Nortwick 07-01-93 Lynn Fiedier 10-20-78
Jeffrey Blasnitz 09-23-93
Forrest Dalton 09-23-93 Office Assistant IV
o8 oS Deborah Moffitt 07-17-80
Mitchell Evans 09-23-93
Larey Fochtnag 09-23.93 Office Assistant Il
Darren Guild 09-23-93 LaVonne Hennessey 06-09-7T6
Byron Pachunka 09-23-93 Velda Rademacher u?—ﬂ?:;g
John Carter 12-16-93 Sharon Yockers 12-01
Tracey Fey 12-16-93 Kathleen Stevenson 06-27-82
Robert Slininger 12-16-93 Paula Volkmer 10-04-82
Linda Hendrickson M-lﬁg
Pamela Allen 08-29
R“,::f;s n 12-27.93 Marcia Gales 10-08-83
Taure - 12.27-93 Glena Knippel 01-03-84
ra Coope Rhonda Moody 06-25-84
Chris Ehrhom 12-27-93 f
Renee Weiler 12-03-84
Darren Johnson 12-27-93 ;
Gloria Jones 04-24-87
Robert Mangels 12-27-93 ; ;
; Cinda Childers 10-19-87
Brian Mayhew 12-27-93 y o
Linda Bryan 07-13-88
Jeff Moeller 12-27-93 Linda Kahl 09-08-88
-27-93
Sacy Feosn. I25E Jacqueline Wachter 11-07-89
. Janet O'Neal 06-25-90
Public Service Officer Bety Place 07-02-90
Laura Corder 01-23-67 Kerri Bremer 02-25-91
Linda Ewoldt 10-16-75 Jody Brott 02-26-91
Brenda Miller 08-30-76 Laura Leckenby 10-04-91
Debra Northcott 08-31-76 Lucinda Davis 04-06-92
Mona Yardley 01-05-77 Barbara Melsen 04-01-93
DonnaMarie Jones S.-g:':; Zona Westfall D;:‘E?‘TP-::;
Kathryn Krouse = Angela Stokes 10-07-
Karen Wells 04-16-79
g!ﬁn: li'::ﬂﬂ g‘_:-;g:g Property Supervisor
EAEND . 5 Pamela Fittje 05-28-73
Cynthia Burmeister 03-06-81
Jayne Schaecher 09-24-81
Kathleen Burda 02-28-82

Charlene Estes 03-07-82




Date of Hire

Stores Clerk Il

Myra Shriver 06-18-79

James Grosch 01-24-80

Darla Cates 01-20-81

Kay Downs 09-24-84

Dianne Campbell 10-06-90
Records Supervisor

Sheila Biggs 12-18-78

Dodi Warne 07-12-81

Joleen Killham 10-01-82
Accounting Supervisor

Rhonda Thrie 05-16-79
Account Clerk Il

Kristy Bassett 07-30-84
Information System
Coordinator Il

Clair Lindquist 07-29-68
Information System
Coordinator |

Jacqueline Willhoft 05-06-82
ID Lab Coordinator

Marlin Rauscher 09-01-65
Victim/Witness
Administrator

JoAnna Svoboda 08-30-84

b =

Date of Hire
Garage Manager
Jerry Robb 09-19-77
Mechanic
Robert Smith 03-21-66
Larry Wagner 06-01-69
Earl Peters 12-19-73
Matthew Babcook 07-12-82
David Mizell 08-26-83
Russel Widdowson 07-27-85
Gerald Mills 01-08-88
Service Worker
Ole Buck 03-02-68
Raymond 11-04-76
Clyde Verhoeff 06-13-80
Gene Thomas 01-28-88
Community Liaison
Jung Nguyen 01-16-92
Maria Vu 01-16-92
Professional Worker
Donald Coleman 04-22.93
Date of
. Retirement
Retirements
Captain John Hewilt 01-08-93

Lieutenant Albert Maxey 09-08-93
Officer Kim Carntwright  09-09-93
Elaine Knickman 06-09-93



