
Greater Lincoln Workforce Development Plan Modification 
July 1, 2015 through June 30, 2016 

 
The Workforce Innovation and Opportunity Act (WIOA) was passed into law in 2014 replacing 
the Workforce Investment Act (WIA). Greater Lincoln will operate under a modified local plan 
from July 1, 2015 until June 30, 2016. The modified local plan will serve as a transitional plan 
during the first program year of WIOA implementation.  
 
This plan modification incorporates certain compliance elements of WIOA based on preliminary 
state policy issued by the Nebraska Department of Labor.  This policy can be found at 
http://www.dol.nebraska.gov/answers/wioa 
 
The elements of this plan modification include: 

 A description of the Adult & Dislocated Worker transfer authority for funds; program 
eligibility; and training services including incumbent worker training 

 A description of Youth program eligibility and out-of-school priority; program elements; 
program design and implementation; and volunteer opportunities 

 Updated signature sheet; assurances; and affected policies and procedures 
 
The first draft of this plan modification was posted to the City of Lincoln’s website on April 28, 
2015.   Written comments about this plan modification should be directed to Jan Norlander-
Jensen at jnjensen@lincoln.ne.gov 
 
The completed plan modification is due to the Nebraska Department of Labor by May 29, 2015. 
 
 



Use of Funds for Adult and Dislocated Worker Employment and Training Activities 
 
Transfer Authority 
Greater Lincoln adopts the option of transferring up to and including 100 percent of the funds 
allocated for adult employment and training activities and dislocated worker employment and 
training activities for a fiscal year between both programs.  Greater Lincoln acknowledges that 
such transfer requires approval from the Governor and will adhere to the appropriate policies 
and procedures enacted by the Governor, the Nebraska Workforce Development Board, and 
the Nebraska Department of Labor. 
 
This statement of transfer authority of up to 100 percent replaces the previous statement of 
transfer authority of up to fifty percent found on page 47 of the Greater Lincoln Workforce 
Investment Plan. 
 
Program Eligibility 
This plan modification is being updated to address the new categories of eligibility for adult and 
dislocated worker employment and training activities. Along with existing eligibility categories, 
the modification will include adult and dislocated workers who, after an interview, evaluation, or 
assessment and career planning have been determined by a one-stop operator or one-stop 
partner to be unlikely or unable to retain employment that leads to economic self-sufficiency or 
wages comparable to or higher than wages from previous employment through career services  
as well as those who have been determined to be in need of training services to obtain or retain 
employment that leads to economic self-sufficiency or wages comparable to or higher than 
wages from previous employment. 
 
Training Services 
WIOA provides additional options for adult and dislocated worker training services, and Greater 
Lincoln intends to evaluate for inclusion all training services not previously available, including:  
 
1. incumbent worker training;  
 
2. transitional jobs;  
 
3. job readiness training provided in combination with occupational skills training, on-the-job 
training, incumbent worker training, programs that combine workplace training with related 
instruction, training programs operated by the private sector, skills upgrading and training, and 
transitional jobs;  
 
4. adult education and literacy activities that include English language acquisition and integrated 
education and training programs, provided concurrently with occupational skills training, on-the-
job training, incumbent worker training, programs that combine workplace training with related 
instruction, training programs operated by the private sector, skills upgrading and training, and 
transitional jobs.  
 
5. customized training conducted with a commitment by an employer or group of employers to 
employ an individual upon successful completion of the training.  
 
During the transitional year, Greater Lincoln will explore and evaluate the opportunities to 
provide these additional options and if appropriate, will submit a plan modification outlining local 
policy and procedures in accordance with Nebraska Department of Labor policy.   
  



Incumbent Worker Training 
During the transitional year, Greater Lincoln will explore and evaluate the opportunities to 
provide incumbent worker training through use of up to 20 percent of the funds allocated for 
Adult Employment and Training Activities and Dislocated Worker Training.  Then if appropriate, 
Greater Lincoln will submit a plan modification outlining local policy and procedures, including 
local requirements on providers of incumbent worker training, in accordance with Nebraska 
Department of Labor policy.   
  
 



Use of Funds for Youth Workforce Development Activities 
 
Program Eligibility 
This plan modification is being updated to address the WIOA definitions of in-school youth and 
out-of-school youth, including age ranges and what it means to require “additional assistance to 
complete an educational program or to secure and hold employment.” 
 
Out-of-school Priority 
Greater Lincoln will spend at least 75 percent of funds allotted for youth workforce development 
activities to provide youth workforce development activities for out-of-school youth. 
 
This statement replaces the out-of-school youth expenditure requirement of 30 percent found on 
page 85 of the Greater Lincoln Workforce Investment Plan. 
 
Program Elements 
This plan modification is being updated to describe the type and availability of youth activities in 
Greater Lincoln and to identify successful providers of such activities, including activities for 
youth who are individuals with disabilities. This description will identify successful models of 
such youth workforce activities. Because WIOA provides additional requirements for existing 
program elements as well as introduces new ones, this modification will address Greater 
Lincoln's strategy for providing comprehensive services to eligible youth to include ocal program 
elements. 
 
The original ten youth development program elements provided for under the Workforce 
Investment Act (WIA) remain in place under WIOA. Of the original ten, five elements have been 
changed to include additional requirements:  
 
1. tutoring, study skills training, and evidence-based dropout prevention and recovery strategies, 
that lead to completion of the requirements for a secondary school diploma or its recognized 
equivalent (including a recognized certificate of attendance or similar document for individuals 
with disabilities) or for a recognized postsecondary credential;  

2. alternative secondary school services, or dropout recovery services, as appropriate;  

3. paid and unpaid work experiences that have as a component academic and occupational 
education, which may include summer employment opportunities and other employment 
opportunities available throughout the school year; pre-apprenticeship programs; internships 
and job shadowing; and OJT training opportunities;  

4. occupational skill training, which will include priority consideration for training programs that 
lead to recognized postsecondary credentials that are aligned with in-demand industry sectors 
or occupations, if the local board determines the programs meet the criteria described in Sec. 
123 [Eligible Providers of Youth Workforce Development Activities]; and  

5. leadership development opportunities, which may include community service and peer-
centered activities encouraging responsibility and other positive social and civic behaviors, as 
appropriate. 
 
Five new program elements have been added:  
 
1. education offered concurrently with and in the same context as workforce preparation  



activities and training for a specific occupation or occupational cluster;  

2. financial literacy education;  

3. entrepreneurial skills training;  

4. services that provide labor market and employment information about in-demand industry 
sectors or occupations available in the local area, such as career awareness, career counseling, 
and career exploration services; and  

5. activities that help youth prepare for and transition to postsecondary education and training. 
 
The Greater Lincoln youth service provider is not required to provide all elements.  Instead, the 
local program will provide access to all the required elements. 
 
No less than 20 percent of funds allotted for youth programs will be used to provide in-school 
and out-of-school youth with paid and unpaid work experience activities. 
 
 
Involvement in Youth Program Design and Implementation 
Through representation on the Greater Lincoln Youth Council, parents, youth participants, and 
other members of the community with experience relating to youth programs are involved in 
both the design and implementation of local programs.  
 
Youth Council members contributed ideas for the new and revised program elements described 
in the section above.  This was accomplished at a Youth Council meeting on April 22, 2015.  
From time to time, youth participants are surveyed by the provider for ideas on outreach and 
recruitment and they may also serve as presenters at community activities. 
 
Volunteer Opportunities  
Greater Lincoln ensures that successful youth program participants have opportunities to 
volunteer to help other youth participants through mentoring, tutoring, and other activities. 
 
Information provided on volunteer opportunities to successful youth program participants, in 
addition to volunteering for he Youth Employment and Support Services (YESS) program, may 
include referral or access to: 

 Project Search 
 Heartland Big Brothers Big Sisters 
 Malone Center’s mentoring programs 
 Lincoln Public Schools Drop In programs 
 Juvenile Justice mentoring programs, and 
 Lincoln Parks & Recreation summer camp aides 

 
 



Required Attachments to the Plan Modification 

 

The following attachments are being updated as required by the Nebraska Department of Labor: 
 
Attachment A – Assurances  
 
Attachments B-E – Budget, Participant, and Exit Summary Attachments  
 
Attachment F – Local Area Participant Appeals Procedure  
 
Attachment G – CEO Agreement 
 
Attachment H – CEO/WDB Agreement  
 
Attachment I – Local Area Complaint & Grievance Procedure  
 
Attachment J – Local Area Customized Training Policy and/or Procedure  
 
Attachment K – Local Area Equal Opportunity Policy Statement  
 
Attachment L – Local Area Individual Training Account  
 
Attachment M – Memorandums of Understanding  
 
Attachment N – Local Area On the Job Training Policy 
 
Attachment O – Proof of Publication of the Public Notice  
 
Attachment P – Public Comments on Plan  
 
Attachment Q – Local Area Rapid Response Procedure  
 
Attachment R – Signature Sheet  
 
Attachment S – Local Area Supportive Services Policy  
 
Attachment T – Workforce Development Board By-Laws  
 
Attachment U – Workforce Development Board Membership List  
 
Attachment V – Standing Committee List  
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Attachment A – Signed Assurances 
 

Assurances 
 
The purpose of distinguishing the following assurances is to highlight specific requirements 
and does not limit local area responsibilities in any way.  Local areas are required to ensure 
that the local area and its subrecipients are held accountable to all state and federal laws, 
regulations, and policies.  By signing the following assurances, the local area assures the 
State that in the local area and all of its subrecipients will abide by the following requirements. 
 
Access to Records - The Grantee assures it will give the Department of Labor or its 
representatives the access to, and the right to examine, all documents related to the grant 
agreement. 
 
Administration – The Grantee assures it will fully comply with all Grantor instructions and 
relating to the administration of funds. 
 
Administration and Fiscal Systems - The Grantee assures it has adequate administrative 
and fiscal systems necessary to promote effective use of the grant funds, which comply with 
the provisions for Fiscal Controls by States in Section 184 of the Workforce Innovation and 
Opportunity Act (WIOA), and the Uniform Administrative Requirements, Cost Principles and 
Audit Requirements for Federal Awards in 2 CFR Part 200.  This includes, but is not limited 
to, a financial management system that satisfactorily accounts for and documents the receipt 
and disbursement of WIOA funds, including information pertaining to subgrants and contract 
awards, obligations, unobligated balances, assets, expenditures, and income.  Effective 
internal controls will be in place to safeguard assets and ensure their proper use (including 
property location and usage).  All source documentation will be maintained to support 
accounting records that will permit the tracking of funds to a level of expenditure adequate to 
establish that funds have not been used in a violation of the applicable restrictions on the use 
of such funds.  
 
Audit Resolution File – The Grantee assures that the local area will maintain an audit 
resolution file documenting the disposition of reported questioned costs and corrective 
actions taken for all findings.  
 
Bonding – The Grantee assures that all persons and/or subrecipients who are authorized to 
receive or deposit WIA funds, or to issue financial documents, checks, or other instruments of 
payment for WIOA program costs, will be bonded in accordance with federal and State 
regulatory requirements for protection against loss.  
 
Cash Management – The Grantee assures that no excess cash will be kept on hand, and 
procedures for maintaining and monitoring the minimum amount of cash on hand necessary 
to efficiently improve the timing and control of disbursements will be in place. 
 
Compliance with Nebraska Revised Statutes § § 4-108 through 4-112 and 48-114 – The 
Grantee assures that all contracts shall certify that the Contractor has registered with and is 
using a federal immigration verification system, as defined in Neb. Rev. Stat. § 4-114,  to 
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determine the work eligibility status of all new employees performing services within the State 
of Nebraska.  Upon reasonable notice, the Contractor shall provide documentation to the 
Department of Labor which proves the Contractor is or was at all times during the term of the 
agreement in compliance with this provision.  If the Contractor is an individual or sole 
proprietorship, the Contractor shall complete the U.S. Citizenship Attestation Form, available 
on the Department of Administrative Services at www.das.state.ne.us.  If the Contractor 
indicates on such attestation form that he or she is a qualified alien, the Contractor shall 
agree to provide to the U.S. Citizenship and Immigration Services documentation required to 
verify the Contractor’s lawful presence in the U.S. using the Systematic Alien Verification for 
Entitlements (SAVE) Program.  Verification of lawful presence in the United States and 
qualified alien status must also be established, pursuant to § § 4-111 and 4-112, if the 
Contractor has applied for public benefits, as defined in § 48-108.  The Contractor 
understands that the lawful presence in the U.S. is required and that the Contractor may be 
disqualified or the contract terminated if such lawful presence cannot be verified.  
 
Compliance with WIOA – The Grantee assures that it will fully comply with the requirements 
of the Workforce Innovation and Opportunity Act.  
 
Confidentiality – The Grantee assures it will comply with the confidentiality requirements of 
section 116(i)(3) of WIOA. 
 
Consultation - The Grantee has developed this plan in consultation with local elected 
officials, the local Workforce Development Board, the business community, labor 
organizations, and other partners. 
 
Expending Funds – The Grantee assures that funds will be spent in accordance with the 
Workforce Innovation and Opportunity Act and the Wagner-Peyser Act and their regulations, 
written Department of Labor guidelines, and all other applicable federal laws and regulations, 
state statutes and regulations, and state policies. 
 
Governor’s Grant Procedures – The Grantee assures funds will comply with the grant 
procedures described by the Governor that are necessary to enter into grant agreements for 
the allocation and payment of funds under WIOA.  The procedures and agreements will be 
provided by the Governor and will specific the requirements, terms, conditions, assurances 
and certifications, and shall include, but not be limited to, the following:  
 
General Administrative Requirements:   

 2 CFR Part 200 – Uniform Administrative Requirements, Cost Principles, and Audit 

Requirements for Federal Awards. 

 Assurances and Certifications: 

 Standard Form 424 B – Assurances - Non-Construction Programs.  

 29 CFR Part 2 Subpart D – Equal Treatment in Department of Labor Programs for 
Religious Organizations. 

 29 CFR Part 31 – Nondiscrimination in Federally Assisted Programs of the 
Department of Labor.   

 29 CFR Part 32 – Nondiscrimination on the Basis of Handicap in Programs and 
Activities Receiving or Benefiting from Federal Financial Assistance. 

http://www.das.state.ne.us/
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 29 CFR Part 93 – New Restrictions on Lobbying.  

 2 CFR Part 180 Subparts F, G and H – Suspension and Debarment Actions.   

 2 CFR Part 182 – Government-Wide Requirements for Drug-Free Drug Free 
Workplace (Financial Assistance).  

 
Grievances/Complaints- The Grantee will comply with federal, state, and local procedures 
for grievances and complaints from participants and employees under the WIOA program.  
 
Human Trafficking – The Grantee understands that the awarding agency  may terminate the 
award, without penalty,  as a result of actions by grantee, employees or subrecipients, based 
on noncompliance with the Trafficking Victims Protection Act of 2009, as amended, and as 
implemented by 2 CFR Part 175.15(b). 
 
In Demand Occupation or Industry – WIOA training shall be provided only for those 
occupations that are directly linked to an in-demand industry sector or occupation in the local 
area or the planning region, as those terms are defined in section 3 (23), (32) and (48) of 
WIOA, or in another area to which an adult or dislocated worker is willing to relocate. 
 
Licensing, Taxation, and Insurance – The Grantee assures it will comply with federal, 
state, or local laws governing applicable licensing, taxation, and insurance requirements. 
 
Nondiscrimination - The Grantee assures it will comply with the nondiscrimination and 
equal opportunity provisions of Section 188 of WIOA, which prohibits discrimination: 

 On the basis of race, color, or national origin under Title VI of the Civil Rights Act of 
1964; 

 On the basis of age under the Age Discrimination Act of 1975; 

 On the basis of sex under Title IX of the Education Amendments of 1972; and  

 On the basis of disability under Section 504 of the Rehabilitation Act of 1973 
 
The Grantee further assures it will comply with the nondiscrimination and equal opportunity 
provisions of section 184 of WIOA, which includes the prohibition of discrimination on the 
basis of participation in programs or activities funded or otherwise financially assisted under 
WIOA, and discrimination on the basis of citizenship status for certain noncitizens. 
Patent Rights, Copyrights and Rights in Data –  The Grantee understands that NDOL and 
US Department of Labor reserves a royalty-free, nonexclusive, and irrevocable license to 
reproduce, publish or otherwise use, and to authorize others to use, for federal government 
purpose:  (a) the copyright in any work developed under a grant, sub-grant, or contract under 
a grant of sub-grant; and (b) any rights of copyright to which a grantee, subgrantee or a 
contractor purchases ownership with grant support.  
 
Regional Planning – The Workforce Development Board will participate in regional planning.  
 
Reporting - The Grantee shall submit complete, accurate, and timely reports as specified by 
the Governor. 
 
Responsibility Matters – The Grantee shall enforce standards and procedures to ensure 
against fraud and abuse, including standards and procedures against nepotism, conflicts of 
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GL Attachment O – Proof of Publication of the Public Notice 



GL Attachment P – Public Comments on Plan 

Greater Lincoln will operate under a modified local plan from July 1, 2015 until June 30, 
2016. The modified local plan will serve as a transitional plan during the first program 
year of implementation of the Workforce Innovation and Opportunity Act (WIOA).  

Written Comments on the draft Greater Lincoln Plan Modification should be sent to: 

Jan Norlander-Jensen 
City of Lincoln, Urban Development Department 
555 South 10th Street, Suite 205 
Lincoln, NE   68508 

Or by email to jnjensen@lincoln.ne.gov 

All written comments received will be submitted with the plan modification to the 
Nebraska Department of Labor. 
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GREATER LINCOLN  

WORKFORCE DEVELOPMENT BOARD BYLAWS 

ARTICLE I - NAME AND PURPOSE 

Section 1.  NAME 

The name of this board shall be the Greater Lincoln Workforce Development Board and shall 

include the City of Lincoln, Lancaster County and Saunders County, Nebraska.  Hereinafter it 

may be referred to as the GLWDB or the “Board”. 

Section 2.  PURPOSE 

The purpose of the Greater Lincoln Workforce Development Board shall be to carry out such 

duties and functions as delegated to it by the Local Workforce Investment Area Interlocal 

Agreement and the Workforce Innovation and Opportunity Act.  Hereinafter it may be referred 

to as WIOA. 

ARTICLE II - MEMBERSHIP 

Section 1.  COMPOSITION OF THE BOARD 

In accordance with the Local Workforce Investment Area Interlocal Agreement and Section 107 

(b)(2) of WIOA,  the Board shall consist of the following members with a majority of the board 

representing business in the local area: 

(a) Representatives of business owners and other business executives or employers 

with optimum policy making or hiring authority who represent businesses with 

employment opportunities that reflect employment opportunities in the local area  

(b) Representative of eligible providers administering adult education and literacy 

activities and a representative of  institutions of higher learning providing 

workforce investment  

(c) Representatives of labor organizations or other representatives of employees and 

requiring at least one person from a joint labor-management apprenticeship 

program or apprenticeship program in the area. This category must make up a 

minimum of 20 percent of the board and may include representatives of 

community based organizations that have demonstrated experience and expertise 

in addressing the employment needs of individuals with barriers to employment  

(d) A representative of economic and community development entities; a 

representative from the state employment office under the Wagner-Peyser serving 

the local area; and a representative of vocational programs carried out under  

Title I of the Rehabilitation Act of 1973 

(e) Such other individuals or representatives of entities as the Mayor of Lincoln may 

determine to be appropriate. 

Section 2.  TERMS OF APPOINTMENTS 

Members of the Board shall serve for a term of three years except for initial appointments which 

may be for terms of up to one to three years with terms concluding at the end of each calendar 

year.  

GL Attachment T - Workforce Development Board By-Laws
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Section 3.  APPOINTMENT AND REMOVAL 

The Mayor of Lincoln, as Chief Elected Official under the Local Workforce Investment Area 

Interlocal Agreement, shall make all appointments to the Board and may remove any member, at 

any time, with or without cause. 

Section 4.  RESIGNATION 

When members deem it necessary to resign from their appointment to the Board, they shall 

tender their written resignation to the Mayor of Lincoln with copies to the Chairperson of the 

Board and to the Workforce Administrator.  Said member is considered an active member until 

replaced by another individual.  The Mayor shall appoint another individual to serve, for the 

remainder of the unexpired term, in accordance with Article II, Section 3.  In the event that the 

Chairperson resigns, the Vice-Chairperson shall serve as Acting Chairperson until such time as a 

new Chairperson is elected by the Board. 

Section 5.  VACANCY 

In the event of a vacancy, the Mayor shall appoint another individual to serve, for the remainder 

of the unexpired term, in accordance with Article II, Section 3. 

ARTICLE III- OFFICERS 

Section 1.  OFFICERS 

The officers of the Board shall be Chairperson, Vice-Chairperson, and Secretary.  These officers 

shall perform the duties prescribed by these bylaws and by the parliamentary authority adopted 

by the board.  The City Treasurer shall be the Treasurer of the Board. 

Section 2.  ELECTION OF OFFICERS 

The Officers shall be elected by ballot to serve for two years or until their successors are elected, 

and their term of office shall begin at the annual meeting at which they are elected except for the 

initial election of officers where their term will begin at the instant the chair declares each officer 

elected.  No member shall hold more than one office at a time. 

Section 3.  CHAIRPERSON 

The Board shall elect a chairperson who is a local business representative as defined in WIOA, 

Section 107(b)(2)(A). The Chairperson shall preside at all meetings of the Board and appoint 

Chairs and members of all committees and task groups as deemed necessary or desirable by the 

Board unless otherwise specifically provided for within these Bylaws.  The Chairperson shall 

represent the Board and has the authority to speak on its behalf before the Mayor of Lincoln, 

Nebraska Workforce Development Board and at all public meetings and functions.  The 

Chairperson shall have the authority to perform such other duties applicable to the office as 

prescribed by the Board and the parliamentary authority adopted by the Board. 

Section 4.  VICE-CHAIRPERSON 

The Board shall elect a Vice-Chairperson who is a local business representative as defined in 

WIOA, Section 107(b)(2)(A).  At the request of, or in the absence of the Chairperson, the 
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Vice-Chairperson shall perform the duties of the Chairperson and perform other duties assigned 

by the Chairperson.  The Vice-Chairperson shall have the authority to perform such other duties 

applicable to the office as prescribed by the Board and the parliamentary authority adopted by 

the Board. 

Section 5.  ABSENCE OF OFFICERS 

In the event that all officers are absent from a meeting, the Chairperson shall designate a member 

of the Board that meets all requirements of Article III, Section 3 as the Acting Chairperson, who 

shall preside at such meeting only. 

Section 6.  VACANCY OF OFFICERS 

In the event of any vacancies of such officers, the Board shall elect a new officer at the next 

meeting of the Board to fill the vacancy for the remainder of the term. 

ARTICLE IV - MEETINGS 

Section 1.  REGULAR MEETINGS 

The regular meetings of the Board shall be at the call of the Chairperson. 

Section 2.  MEETING NOTICE 

Notice of all meetings shall be in compliance with the Nebraska Open Meetings Act.  Written 

notice of each meeting shall be sent to Board members by the Secretary or the Secretary’s 

designee specifying the time, date, location, and proposed agenda not less than 3 days before the 

meeting.  Written notice of the time and place of the meeting shall be sent out by the Secretary of 

the Board or the Secretary’s designee to the City Clerk not less than 3 days before the meeting. 

Section 3.  ANNUAL MEETING 

The annual meeting shall be held at the first meeting of every calendar year and shall be for the 

purpose of electing officers, and any other business that may arise. 

Section 4.  SPECIAL MEETINGS 

Special meetings may be called by the Chairperson of the Board or upon the written request 

signed by ten members of the Board and filed with the Secretary.  The purpose of the meeting 

shall be stated in the notice.  Except in cases of emergency, at least two days' notice shall be 

given. 

Section 5.  QUORUM 

A majority of the members shall constitute a quorum.  The concurrence of a majority of the 

quorum present shall be necessary for any final action on any motion, unless otherwise provided 

herein or required by law. 

Section 6.  MANNER OF VOTING 

The vote on motions moved and seconded shall be by roll call vote.  No motion shall be deemed 

to have passed unless it received a majority vote of the quorum.  For purposes of this section, 

procedural motions may be satisfied by a unanimous voice vote.  In the event that the voice vote 
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is not unanimous, a roll call vote shall be required. 

Section 7.  SUNSHINE PROVISION      

The Board shall conduct their meetings in compliance with Nebraska law and the Open Meetings 

Act and WIOA, Section 107(e).  The Board will make available to the public, on a regular basis 

through electronic means and open meetings, information regarding the activities of the local 

board including information regarding the local plan prior to submission of the plan, and 

membership, designation and certification of one stop operators, and the award of grants or 

contracts to eligible providers of youth workforce activities and on request, minutes of formal 

meetings of the board. 

Section 8.  CONFLICT OF INTEREST     

Board members are subject to Chapter 2.54 of the Lincoln Municipal Code, Sections 49-1499 

through 49-14,103.03 Nebraska Revised Statute and Section 107(h) of WIOA    

(a) A Board member must disclose with particularity the nature and extent of any 

financial interest in or affiliation with any person, business or organization that is 

seeking anything of value from the  GLWDB prior to consideration of the request 

by the Board. 

(b) Under Section 107(h) of WIOA, board members may not vote on a matter under 

consideration regarding the provision of services by such member or by an entity 

that such member represents or that would provide direct financial benefit to such 

member or the immediate family of such member. 

ARTICLE V - EXECUTIVE BOARD 

Section 1.  MEMBERS 

The officers of the Board, the Chairperson of each standing committee, and other board members 

as designated by the Chairperson shall constitute the Executive Board.   

Section 2.  DUTIES 

The Executive Board shall have general supervision of the affairs of the Board and may act on 

behalf of the Board between its business meetings, make recommendations to the Board, and 

shall perform such other duties as are specified in these bylaws.  The Executive Board shall be 

subject to the orders of the Board and none of its acts shall conflict with action taken by the 

Board.  The Executive Board may exercise such other powers and perform other duties or 

functions as may be authorized by majority vote of the Board. 

ARTICLE VI -COMMITTEES 

Section 1.  STANDING AND SPECIAL COMMITTEES 

Standing or special committees shall be appointed by the Chairperson as the Board shall from 

time to time deem necessary to carry on the work of the Board.  The Chairperson shall be ex 

officio a member of all committees. 
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ARTICLE VII - PARLIAMENTARY AUTHORITY 

The rules contained in the current edition of Robert's Rules of Order Newly Revised shall govern 

the Board in all cases to which they are applicable and in which they are not inconsistent with 

these bylaws and any special rules of order the Board may adopt. 

ARTICLE VIII - AMENDMENT OF BYLAWS 

These bylaws can be amended at any regular meeting of the Board by a two-thirds vote of the 

quorum present, provided that the amendment has been submitted to Board members in writing 

at least five days in advance of the meeting at which they are to be acted upon.  Such notice shall 

include both the proposed change and the section it supersedes. 

ARTICLE IX - SUSPENSION OF BYLAWS 

The Board may, by a vote of two-thirds of the quorum present, suspend all or any part of these 

bylaws when to do so would not be in conflict with the laws of the State of Nebraska or 

applicable federal laws. 

ARTICLE X - EFFECTIVE DATE 

These bylaws shall become effective immediately upon majority approval of the quorum present. 

Introduced by: 

____________________________________ 

Board Member 

Adopted as presented to the Greater Lincoln Workforce Development Board on the 

____________ day of____________, 2015. 

Attest: Greater Lincoln Workforce 

Development Board 

____________________________________ ____________________________________ 

Chairperson  Vice-Chairperson 



Rod Armstrong Vice President of Strategic Partnerships AIM

Jessica Bergmann Office Director Vocational Rehabilitation

Tim Bornemeier Vice President Worlds Foremost Bank, Cabela's

Cheryl Brandenburgh Economic Development Manager Black Hills Energy

Angela Caldwell Branch Manager ManpowerGroup

Debra Cremeens‐Risinger Nebraska State Director US Department of Labor

Susan Fallon Regional Workforce Development Manager NDOL, Employ & Training Svcs

Jane Goertzen Director of Human Resources Crete Carrier Corporation

Pat Haverty Vice President, Economic Development Lincoln Chamber of Commerce

Leon Holloway Human Resource Manager Duncan Aviation

Paul Illich President Southeast Community College

Ron Kaminski Business Manager Laborers Int'l Union of North America #1140

John Markey Business Manager IBEW Lincoln Union #265

Rich Marshall Business Representative/Organizer North Central States Reg Council of Carpenters

Amy Ostermeyer Director of Human Resources Bryan Health

Julie Panko Haberman Learning & Development Supervisor Lincoln Electric System

Joanne Pickrel Chief Executive Officer Goodwill Industries

Sherla Post Sr. Vice President‐‐Human Resources Cornhusker Bank

Cherisa Price‐Wells Program Manager ResCare Workforce Services

Jill Schreck Deputy Director, Economic Assistance Health & Human Services

Vi See Executive Director Comm. Action Prtnrshp of Lanc & Saunders Cty

Liz Shotkoski Recruiter  Gallup 

Randy Sterns Director of Consulting IBM

Carol Swigart President Hillaero Modification Center

Gary Targoff Assistant General Manager‐Education Nebraska Educational Telecommunications

Sue White HR Manager SourceOne, Inc.

Sherri Wimes Vice President, Human Resources Ameritas Life Insurance Corp.

Greater Lincoln Workforce Development Board

Member List
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