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Lincoln Labor 
Availability 
Report Highlights
GREATER  LINCOLN  WORKFORCE   INVESTMENT  BOARD

FEBRUARY  25,  2015

Survey Background
• Goal: measure available labor 
supply & characteristics of 
potential job seekers
• Questionnaire based on pilot 
survey in northeast Nebraska
• Collaboration: NDED, BSR-UNL, 
NDOL
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Lincoln Survey Area

Lincoln Survey Area
Total Population: 

909,729
Population Age 18+: 

682,680
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Potential Job Seekers
All who may accept a new job within the 
next year, given the right circumstances

247,692

Potential Job Seekers
• Younger than general 
population
• Well educated
• Currently employed
• Willing to commute



02/26/2015

6

Important Factors
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Factors Important to Potential Job Seekers

Very Important Important Somewhat important Not at all important

Employed Seekers
Pay Demands
Median: $40,560 ($19.50 per hour) 

[CATEGORY 
NAME], 
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$15,000/over 
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Annual Wage Increase needed to change jobs: 
Potential Seekers, Lincoln

Decrease Zero $0‐5,000 $5,000‐$9,999 $10,000‐$14,999 $15,000/over
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Importance of 
Education
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Less than high school

High School graduate or GED

Less than 2 year award

Associate Degree

Bachelor's Degree

Master's Degree or Higher

Importance of using education by highest education level attained 
by Potential Job Seeker ‐Lincoln 

Very Important Important Somewhat Important Not at all important

Potential Job Seeker 
Obstacles 
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Lack of education

Lack of training

Overqualified

Inadequate hours offered at area…

Inadequate benefits at area employers

Lack of job opportunities in the area

Inadequate pay offered at area…

Potential Job Seekers' Obstacles to Changing Jobs or Reentering the Workforce

Obstacle Not an Obstacle
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Over Qualification by 
Education
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Over qualification as an Employment Obstacle by Education

Reasons for Multiple 
Jobs
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Other
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Personal fulfillment

Income

Reasons for Multiple Employment

Yes No No response
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Commute Time
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60 or more minutes

45 to 59 minutes

35 to 44 minutes

30 to 34 minutes

25 to 29 minutes

20 to 24 minutes

15 to 19 minutes

10 to 14 minutes

5 to 9 minutes

Less than 5 minutes

Current Commute vs. Maximum Acceptable Commute Time 

Maximum acceptable commute time Current Commute Time

One More Big Number

85,949
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Takeaways
• There is a large pool of potential job 
seekers; many are actively seeking work 
• People are willing to commute
• Important factors to individuals looking 
for a job vary; knowing the target 
audience can help pinpoint the potential 
labor pool 
• Some of the top barriers may be more 
perception than reality

NEworks.Nebraska.gov
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Scott	Hunzeker
Research	Supervisor

Office	of	Labor	Market	Information

550	S.	16th St,	P.O.	Box	94600,	Lincoln,	NE	68509‐4600	
Telephone:	402‐471‐8778			Fax:	402‐471‐9867	

scott.hunzeker@nebraska.gov
www.dol.nebraska.gov

Questions?	 Need	Additional	Information?	

Nebraska Department of Labor www.facebook.com/Nebraska.DOL@NE_DOL


