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Young v. United Parcel Serv., U.S. No. 12-1226
Decision of the Court of Appeals: 707 F.3d 737 (4t Cir. 2013)

e Issue(s): Does the PDA text, “[W]omen affected by
pregnancy, childbirth or related conditions shall be treated
the same as other persons not so affected but similar in their
ability or inability to work” require light duty for a pregnant
employee like an employee (a) entitled to reasonable
accommodation under the ADA, (b) injured on the job or (c)
who has lost his/her DOT certification to operate a
commercial motor vehicle.



Mach Mining, LLC v. EEOC, U.S. No. 13-1019
Decision of the Court of Appeals: 738 F.3d 171 (7t Cir. 2013)

e Issue(s): Whether courts can review the Commission’s
conciliation and, if so, what is the appropriate sanction(s) for
Commission non-compliance (dismissal or something “short
of” dismissal).



EEOC v. Abercrombie & Fitch Stores, Inc., U.S. 14-86
Decision of the Court of Appeals: 731 F.3d 1106 (10" Cir. 2013)

e Issue(s): Whether an employee or, in this specific factual
scenario, an applicant for employment, must explicitly make
an accommodation request on religious grounds before an
employer is required to act on the request.



Addendum
Some Other Areas/SEP Issues to Watch

Wellness Programs: ADA/GINA

Severance Agreements: All Statutes/Restriction of Access/SEP Priority 5
Title VII Emerging Issue: Transgender Employees/SEP Priority 3
Background Checks/SEP Priority 1
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