
CITY OF LINCOLN, NEBRASKA 
COMMISSION ON HUMAN RIGHTS  

MINUTES 
 

Thursday, June 30, 2016 
City County Building, 555 S 10th, 1st Floor, Council Chambers 

 
CALL TO ORDER:  
The June 30, 2016, meeting of the Commission on Human Rights was called to order at 4:00 
p.m. by Bennie Shobe, Chair. 
 
ROLL CALL:     
The roll call was called and documented as follows.  
 
MEMBERS PRESENT: 
Commissioners:  Bennie Shobe (Chair), Elizabeth Kennedy-King (Vice-Chair), Amanda Baron, 
Tom Beckius, Carlos Garcia, Susan Oldfield, and Micheal Q. Thompson.  Quorum present.  Jon 
Rehm joined the meeting at 4:05 p.m. 
 
MEMBERS ABSENT: 
Commissioners: Melanie Ways 
 
STAFF PRESENT: 
LCHR: Kimberley Taylor-Riley, Margie Nichols, Abigail Littrell, Francisca Beltran, Jocelyn 
Golden and Peg Dillon.  
 
APPROVAL OF MAY 26, 2016, MINUTES: 
A motion was made by Kennedy-King and seconded by Baron to approve the minutes of the 
previous meeting.   
 
Hearing no discussion, Chairperson Shobe, asked for the roll call. Voting Aaye@ was: Shobe, 
Kennedy-King, Baron, Beckius, Garcia, and Oldfield. Abstaining was Thompson. Motion 
carried.   
 
APPROVAL OF JUNE 30, 2016, AGENDA: 
A motion was made by Kennedy-King and seconded Beckius to approve the meeting agenda. 
 
Hearing no discussion, Chairperson Shobe, asked for the roll call. Voting Aaye@ was: Shobe, 
Kennedy-King, Baron, Beckius, Garcia, Oldfield and Thompson. Motion carried. 
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CASE DISPOSITIONS: 
 
LCHR #15-1016-036-E 
A motion was made by Shobe and seconded by Thompson to direct the City Attorney to pursue a 
breach of contract civil lawsuit on behalf of the Complainant against the Respondent in this case. 
 
Littrell said that the Commissioners previously found reasonable cause on this case and approved 
a conciliation agreement between the commission and the parties.  The settlement check to the 
Complainant according to the terms of the agreement was returned for insufficient funds.   
 
The Complainant has incurred overdraft fees and has had substantial financial difficulties as a 
result of the bad check.  
 
Hearing no further discussion, Chairperson Shobe, asked for the roll call. Voting Aaye@ was: 
Shobe, Kennedy-King, Baron, Beckius, Garcia, Oldfield, and Thompson.  Abstaining was Rehm. 
Motion carried. 
 
LCHR #16-0126-003-E-R  
A motion was made by Kennedy-King and seconded by Beckius to recommend a finding of no 
reasonable cause on all allegations.  
 
Shobe noted that the case was removed from the May meeting agenda to allow the investigator to 
include discussion of the Complainant’s disparate impact allegation to the investigative report.   
 
Baron asked if the Complainant was under the age of 40 when she was hired. Littrell said yes but 
it was under different management. The Complainant worked at the Company for close to 30 
years.   
 
Garcia asked what policies the Respondent applied to determine which employees would be laid 
off.   Littrell said she did not identify a specific policy Respondent applied to reduce the 
workforce. Littrell advised the Respondent did not identify how much the budget should be cut, 
only stated it needed to be significant.  
 
Hearing no further discussion, Chairperson Shobe, asked for the roll call. Voting Aaye@ was: 
Kennedy-King, Baron, Beckius, Garcia, Rehm and Thompson. Voting no was Oldfield and 
Shobe.  Motion carried for no reasonable cause.  
 
LCHR #16-0226-007-E-R 
A motion was made by Oldfield and seconded by Rehm to recommend a finding of no 
reasonable cause on both allegations. 
 
Kennedy-King asked about an email between the Complainant and his supervisors and whether 
the Complainant had any other option but to sign the letter or retire.  Littrell said the addendum 
attached to the Complainant’s employment agreement the following year made it clear that if he 
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did not sign the addendum that he would be asking for retirement. 
 
Shobe asked about the Respondent’s position that the Complainant had grown increasingly 
demanding and if this was evidence of age discrimination.  Littrell said that language was drawn 
directly from the Respondent’s response.  There was further discussion about the age of the 
current employees and whether there was any comparator evidence of age discrimination.  
Littrell said she was unable to contact any of the previous employees concerning the 
circumstances of their retirement.   
 
Garcia asked about the Complainant’s character. Littrell reported Complainant’s supervisor 
described him as “quirky” but the Complainant was extremely well respected by his colleagues. 
 
The Commissioners discussed three younger employees that were retired and inquired whether 
there was evidence they were forced to retire. There was further discussion about the addendum 
and contract the Complainant was asked to sign.  Littrell said other employees were asked to sign 
disciplinary action addendums but the Complainant’s document was not a disciplinary action. 
The Respondent characterized it a as reaffirmation of Complainant’s contractual duties.  
 
Baron asked about the Complainant’s request for a mediated resolution in this case. Littrell said 
she believed the VP and Department Chair were not willing to discuss any alternatives and did 
not see the value in mediation because they would not consider changing their positions.  
 
Hearing no further discussion, Chairperson Shobe, asked for the roll call. Voting Aaye@ was: 
Shobe, Kennedy-King, Baron, Beckius, Garcia, Oldfield, Rehm and Thompson. Motion carried. 
 
LCHR #16-0226-008-E-R 
A motion was made by Rehm and seconded by Thompson to recommend a finding of no 
reasonable cause on all allegations.  
 
Garcia asked about merit raises and if anyone other than the Complainant went 4 years without 
receiving a merit raise. Nichols said the Respondent provided employee pay information and 
some had received merit raises while others did not. Kennedy-King noted that the Complainant 
was one of the highest paid employees in his job class. Nichols said there was a cap on wages 
and that may explain why the Complainant did not receive a merit raise in several years. There 
was an effort to bring other employee’s wages up to the new minimum wage levels. Nichols said 
the supervisor compensated employees that consistently performed above expectations and 
awarded them with merit raises.   
 
Hearing no further discussion, Chairperson Shobe, asked for the roll call. Voting Aaye@ was: 
Shobe, Kennedy-King, Baron, Beckius, Garcia, Oldfield, Rehm and Thompson. Motion carried. 
 
LCHR #16-0420-004-H 
A motion was made by Oldfield and seconded by Kennedy-King to recommend a finding of no 
reasonable cause on both allegations. 
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Garcia asked about Respondent’s co-signer policy for applicants that did not meet Respondent’s 
credit requirements. Littrell said a cosigner or pre-payment is required when the tenant has 
declared bankruptcy or has other credit deficiencies. 
 
Shobe said the Complainants asserted they paid the application fee and security deposit and were 
told not to worry about the credit requirements. The Respondent denied the agent told the 
Complainants not to worry about their bankruptcy. 
 
There was discussion about whether disabled applicants were more likely to have poor credit due 
to medical expenses and whether that may constitute disability discrimination. Littrell said that 
the Complainant believed the reason they were turned down for tenancy was because of their 
companion animal. Beckius asked if there were other companion animals at this apartment 
complex.  Littrell said yes there was and Respondent explicitly told the Complainants they could 
live in the unit they desired with their companion animal.  
 
Hearing no further discussion, Chairperson Shobe, asked for the roll call. Voting Aaye@ was: 
Shobe, Kennedy-King, Baron, Beckius, Garcia, Oldfield, Rehm and Thompson. Motion carried. 
 
ADMINISTRATIVE CLOSURES: 
 
LCHR #16-0128-005-E-R 
A motion was made by Oldfield and seconded by Baron to recommend approval of the 
Administrative Closure due to a private settlement. 
 
Hearing no discussion, Chairperson Shobe, asked for the roll call. Voting Aaye@ was: Shobe, 
Kennedy-King, Baron, Beckius, Garcia, Oldfield, and Rehm.  Abstaining was Thompson. 
Motion carried. 
  
LCHR #16-0520-022-E 
A motion was made by Oldfield and seconded by Beckius to recommend approval of the 
Administrative Closure due to Respondent business closure. 
 
Shobe asked if a company can go out of business to avoid the liability. Littrell said for our 
purposes it would be difficult to track down owners and witnesses to pursue the case. Rehm 
commented that the Complainant could still privately sue the business.  
 
Hearing no further discussion, Chairperson Shobe, asked for the roll call. Voting Aaye@ was: 
Shobe, Kennedy-King, Baron, Beckius, Garcia, Oldfield, Rehm and Thompson. Motion carried. 
 
 
OLD BUSINESS:    
Outreach 
Beltran updated the Commissioners on her outreach activities: The commission had a presence at 
Juneteenth and made contact with over 100 people, Beltran attended a car seat event at the 
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Peoples Health Center.  Representatives from the Commission will volunteer time at the Star 
City Pride Festival July 9th. There was discussion about participating in the Lancaster County 
Fair.  
 
Travel 
Taylor-Riley attended the National Consortium on Racial & Ethnic Fairness in the Courts in 
Williamsburg Virginia.  There were sessions on Police / Community Relations.  There was a 
town hall meeting in Virginia and discussion about what is happening in that area of the country, 
with an opportunity for the public to attend and ask questions. As a pilot program they will teach 
other jurisdictions to use the template locally.   
 
Taylor-Riley attended a United Way symposium on inequities and how poverty affects the future 
of these children.     
 
Nichols attended the National ADA Symposium. She discussed how there was confusion among 
those attending and those speaking about assistance animals and companion animals. There was 
little distinction made and this caused confusion in the audience.  
 
Nichols attended a design and construction session and collected resources on this area of the 
Fair Housing Act. She will explore more design and construction cases and testing for these 
elements.  
 
Nichols will attend the FEPA EEOC training in New Orleans in July. There will be sessions on 
the Violence against Women Act, Sexual Orientation and Gender Stereo-typing.  The 
Commission’s present policy is to defer sexual orientation cases to EEOC for employment issues 
and HUD for housing.  
 
NEW BUSINESS: 
Annual Report 
Taylor-Riley announced the 2015 Annual Report is complete and was included in the 
Commissioner’s packets.  Rehm commented it was good to see the compilation of cases and 
statistics listed in the report.    Taylor-Riley highlighted the large number of individuals in 
contact with the agency despite a period of time without an Outreach Coordinator.  
 
PUBLIC COMMENT:  
No public comment. 
 
The meeting was adjourned at 5:00 p.m. 
 
 

Next Meeting: 
Thursday, July 28, 2016, at 4:00 p.m.  

555 S. 10th Street, 1st Floor, Council Chambers 


