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13-159 Introduce: 12-9-13

ORDINANCE NO.

AN ORDINANCE amending Chapter 2.76 of the Lincoln Municipal Code relating
to Personnel Rules and Regulationsto include provisions for employees with a pay range prefixed
by theletter “M” that were previously included inthe M anagement Compensation Plan by amending
Section 2.76.155 to include provisions for longevity pay for employees with a pay range prefixed
by the letter “M”; adding a new section numbered 2.76.160 to provide for the award of variable
merit increases for employees with a pay range prefixed by the letter “M”; amending Section
2.76.395 to include vacation leave for employees with a pay range prefixed by the letter “M”; and
repealing Sections 2.76.155 and 2.76.395 of the Lincoln Municipal Code as hitherto existing.

Section 1. That Section 2.76.155 the Lincoln Municipal Code be amended to read
asfollows:

2.76.155 Compensation Plan; Longevity Pay.

@ Employees with a pay range prefixed by the letter “E” shall annually receive
longevity pay based upon the total length of service with the city. Such pay shall be effective
beginning with the first full pay period following completion of the specified years of service.
Payment shall be made on a prorated basis on each regular payday. The longevity schedule shall

be as follows:
Completed Y ears of Service Annual Pay
10 years $1,167.00
15 years $1,727.00
20 years $2,343.00
25 years $2,764.00
30 years $2,876.00

Employeesreceiving longevity pay at the five year mark ($739.00) as of August 15,

2012 shall continue to receive such pay until reaching the ten year mark.
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Employees with a pay range prefixed by the letter “E”, hired August 29, 1991 or
after, shall annually receive longevity pay based upon total continuous length of service with the
city. For the purpose of longevity pay, any employee who terminates employment and who is later
reemployed shall be treated as a new employee.

(b) Employeeswith apay range prefixed by theletter “X” or “N” shall annually receive
longevity pay based upon the total length of service with the city. Such pay shall be effective
beginning with the first full pay period following completion of the specified years of service.
Payment shall be made on a prorated basis on each regular pay day. Employees with a pay range
prefixed by “X” or “N” who are scheduled to work lessthan forty but at |east twenty hours per week
shall receive longevity pay based on the number of hours worked each pay period The longevity
schedule shall be as follows:

Completed Y ears of Service Annual Pay
10 years $ 954.00
15 years $1,406.00
20 years $1,874.00
25 years $2,253.00
30 years $2,366.00

Employeeswith apay range prefixed by theletter “X” or “N”, hired August 29, 1991
or after, shall annually receivelongevity pay based upon total continuouslength of servicewith the
city. For the purpose of longevity pay, any employee who terminates employment and who is later
reemployed shall be treated as a new employee.

(© Employees with a pay range prefixed by the letter “M” shall annually receive

longevity pay based upon the total length of continuous service with the city. Such pay shall be

effective beginning with the first full pay period following completion of the specified years of

service. Payment shall be made on aprorated basis on each regular pay day. Employeeswith apay

range prefixed by “M” who are scheduled to work less than forty (40) but at least thirty-two (32)

hours per week shall receive longevity pay based on the number of hours worked each pay period.

The longevity schedule shall be as follows:




a o W N -

~N O

10

11

12

13

14

15

16

17

18

19

20

21

22

23

Completed Y ears of Service Annual Pay

10 Years $ 920.00
15 Years $1,329.00
20 Years $1,815.00
25 Years $2,136.00
30 Years $2,226.00

For thepurpose of longevity pay, any employeewho terminatesemployment and whoislater

re-employed shall be treated as a new employee.

Section 2. That Chapter 2.76 of the Lincoln Municipal Code be amended by adding
anew section numbered 2.76.160 to read as follows:

2.76.160 Compensation Plan & Variable Merit Pay Plan - M Pay Ranges.

Notwithstanding any other section of the Lincoln Municipal Code to the contrary, the

compensation plan for employeesin classificationswith pay ranges prefixed by theletter “M” shall

providefor theawarding of merit increaseswithin established pay rangesbased upontheemployee's

level of performance and shall be entitled “the variable merit pay plan.” The specific method of

implementing and administering this plan shall be set out in an executive order of the Mayor which

shall, among other things, provide for:

(a8  Variable merit increases of between zero and five percent. Merit increases shall be

effective beginning the first full pay period following the established eligibility date;

(b) A four and one-half percent increase upon successful completion of the original

probationary period;

(© Temporary exceptional service awards not to exceed two percent of the employee's

current annualized salary to be paid in two, four, or six pay periods;
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Such increases shall be paid only on recommendation of the department head

supported by a convincing showing in writing of exceptional service or unusual circumstances as

related to specific criteria to be recommended by each department and approved by the Human

Resources Director:;

The Human Resources Director shall annually send a written report to the Mayor

listing employees approved for exceptional service pay increases.

(d  The Human Resources Director, with the approval of the Mayor, may grant

permanent salary increases within the employee’ s pay range that are consistent with the spirit and

purpose of the merit system provisions of the City Charter if a department head presents written

evidence of unusual circumstances. The effective date of any increase granted in accordance with

this subparagraph (d) shall be used to establish anew €ligibility date, which shall be oneyear from

the effective date of such increase.

(e Theeligibility date for evaluating performance of employeeswill be determined by

completion of the original probationary period, and the effective date of promotion, demotion,

reallocation, or layoff:

Employeesin pay ranges prefixed by the letter “M” may havetheir eligibility dates

adjusted when necessary or appropriate for proper operation of any qoal-oriented employee

evaluation program implemented by any department. The department head shall forward awritten

request for such an adjustment to the Human Resources Director who may, at hisdiscretion, approve

the request. The eligibility date of an employee shall not be adjusted under this subsection more

often than once in any twelve-month period;
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four percent.

as follows:

2.76.395
@

Establishment of acommitteeto review and approve al merit increasesin excess of

Section 3. That Section 2.76.395 of the Lincoln Municipa Code beamended to read

Vacation L eave with Pay.

Amount. Each employeewith apay range prefixed by “E” shall earn vacation leave

credit annually asfollows:

After original appointment -- at the factored hourly equivalent of 88 hours per year
After five years of service-- at the factored hourly equivalent of 120 hours per year
After ten years of service -- at the factored hourly equivalent of 136 hours per year.

After fifteen years of service -- at the factored hourly equivalent of 168 hours per
year.

After twenty years of service -- at the factored hourly equivaent of 195 hours per
year.

After twenty-five years of service -- at the factored hourly equivalent of 200 hours
per year.

Thedepartment head may requirethat vacation |eave be taken not lessthan oneday at atime.

Vacation leave credit shall not accrue during aleave of absence without pay.

(b)

Each employee with a pay range prefixed by “N” or “X” shall earn vacation leave

credit annually asfollows:

After original appointment -- at the factored hourly equivalent of 80 hours per year.
After fiveyears of service-- at the factored hourly equivalent of 116 hours per year.
After ten years of service -- at the factored hourly equivalent of 130 hours per year.

After twelve years of service -- at the factored hourly equivalent of 148 hours per
year.

After fifteen years of service -- at the factored hourly equivalent of 160 hours per
year.

After twenty years of service -- at the factored hourly equivalent of 196 hours per
year.
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After twenty-five years of service -- at the factored hourly equivalent of 200 hours
per year.

Thedepartment head may requirethat vacation leave betaken not lessthan oneday at atime.
Vacation leave credit shall not accrue during aleave of absence without pay.

(c) Effective on the beginning of thefirst pay period after January 1, 2014, each

employee with a pay range prefixed by ‘M’ shall earn vacation |leave credit as follows:

After original appointment — at the factored hourly equivalent of one hundred sixty
(160) hours per vear.

After twenty vears of service — at the factored hourly equivalent of two hundred
(200) hours per vear.

Any employee in apay range prefixed by ‘M’ may use vacation during their probationary

period upon approval by their supervisor.

Vacation leave credit shall not accrue during aleave of absence without pay.

thy(d) Vacationleaveshall not be granted during thefirst six months of employment. Each
department head shall keep records on vacation leave credit and use and shall schedule vacation
leave with particular regard to the seniority of employees, to accord with operating requirements,
and insofar as possible, with requests of employees.

te)(e) Accumulated leave. An employee may accumulate vacation leave to amaximum of
eighty hours over and above the employee’ s maximum annual earning rate, for employees with a
pay range prefixed by ‘E’

For an employee with a pay range prefixed by ‘N’ or ‘X', an employee may

accumulate leave to a maximum as follows:

Completed Y ears of Service Maximum Accumulated L eave
0-5years 162 hours
6 - 10 years 206 hours
11- 12 years 220 hours
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13- 15years 238 hours

16 - 20 years 250 hours
21 - 25 years 286 hours
26 years and up 290 hours

teh(f) Vacation payout. Any employee who separates from the city service shall be
compensated for vacation leave accrued and accumulated to the date of separation. The vacation
payout shall occur with the paycheck immediately following separation. Inthe event the separation
isthe result of retirement, as defined by the applicable retirement plan, an employee may elect to
utilize vacation until all accrued vacation has been exhausted.

te)(g) Waiving vacation. For the purpose of maintaining necessary personnel on duty to
accomplish city work, a department head, with approval of the Mayor, may waive accumulated
vacation leave in excess of eighty hours. Waived vacation will be paid to the employee at the
employee’s usual rate of pay as of the last January 1, provided there are sufficient funds in the
department’ s budget for salaries.

H(h) Vacationbank payout. For employeesmaintai ning avacation bank, excluding ranges
prefixed by “B” or “F”, the employee may request to sell all or part of their bank at thefirst full pay
period in July each year. Such request for payment shall be made in writing and approved by the
employee’ sdepartment head and the Mayor, provided there are sufficient fundsin the department’ s
budget for salaries. Payment for requested hours will be paid at the employee' s usual rate of pay
as of thelast January 1.

Section 4. That Sections 2.76.155 and 2.76.395 of the Lincoln Municipal Code as

hitherto existing be and the same are hereby repeal ed.



Section 5. That this ordinance shall take effect and be in force from and after passage
and publication in one issue of a daily or weekly newspaper of genera circulation in the City,

according to law.

Introduced by:
Approved asto Form & Legality:
City Attorney
Approved this ___ day of , 2014:
Mayor




