
August 9, 2012

TO: City of Lincoln Personnel Board Members

SUBJECT: Personnel Board Meeting
Thursday, August 16, 2012
1:30 p.m., Council Chambers
County-City Building

A G E N D A

ITEM 1: Request ordinance reflecting pay increase of 1.50% to be effective August 16,
2012 for pay ranges prefixed by an ‘M’

ITEM 2: Election of Chair

ITEM 3: Election of Vice-Chair

ITEM 4: Miscellaneous Discussion

PC: Joan Ross, City Clerk
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CLASS PAY
CODE CLASS TITLE RANGE MINIMUM MAXIMUM

0615 BENEFITS SPECIALIST M01 24.767 41.470
0616 EMPLOYMENT MANAGER M01 24.767 41.470
0617 PERSONNEL COORDINATOR M02 30.771 51.523
0618 COMPENSATION MANAGER M02 30.771 51.523
0620 PENSION OFFICER M02 30.771 51.523

0633 EXECUTIVE ASSISTANT M01 24.767 41.470
0705 ATTORNEY I M01 24.767 41.470
0706 ATTORNEY II M02 30.771 51.523
0707 SENIOR ATTORNEY M03 35.241 59.010
0708 CHIEF ASSISTANT CITY ATTORNEY M04 37.206 62.300

1127 CITY CONTROLLER M03 35.241 59.010
1169 BUDGET OFFICER M04 37.206 62.300
1320 RISK MANAGER M02 30.771 51.523
1322 CLAIMS & INSURANCE COORDINATOR M01 24.767 41.470
1324 SAFETY & TRAINING COORDINATOR M01 24.767 41.470

1326 WORKERS' COMPENSATION CLAIMS COOR M01 24.767 41.470
1450 INFORMATION SERVICES MANAGER M04 37.206 62.300
2020 CITY ENGINEER M04 37.206 62.300
2021 ASSISTANT CITY ENGINEER M03 35.241 59.010
2023 DEPT LIAISON & COMPLIANCE ADMINISTRATOR M02 30.771 51.523

2025 PUBLIC UTILITIES ADMINISTRATOR M04 37.206 62.300
2033 PUBLIC UTILITIES COORDINATOR M03 35.241 59.010
2048 ANTELOPE VALLEY PROJECT MANAGER M03 35.241 59.010
2051 TRAFFIC ENGINEER M03 35.241 59.010
2114 ASST PLANNING DIRECTOR M04 37.206 62.300

2207 ASST DIRECTOR OF URBAN DEVELOPMENT M03 35.241 59.010
3002 ASSISTANT FIRE CHIEF M04 37.206 62.300
3125 ASSISTANT CHIEF OF POLICE M04 37.206 62.300
3239 BUILDING & SAFETY MANAGER M03 35.241 59.010
3602 ASSISTANT HEALTH DIRECTOR M04 37.206 62.300

3604 RESOURCE & PROGRAM DEVELOP COOR M02 30.771 51.523
5531 ASST DIRECTOR OF PARKS & RECREATION M03 35.241 59.010
5600 TRANSIT MANAGER M03 35.241 59.010

MANAGEMENT PAY PLAN - UNREPRESENTED
Reflects 1.5% increase

Effective August 16, 2012



PAY
RANGE MINIMUM MAXIMUM

M01 Annual 51,515.36       86,257.60       
Monthly 4,292.95         7,188.13         
Biweekly 1,981.36         3,317.60         
Hourly 24.767            41.470            

M02 Annual 64,003.68       107,167.84     
Monthly 5,333.64         8,930.65         
Biweekly 2,461.68         4,121.84         
Hourly 30.771            51.523            

M03 Annual 73,301.28       122,740.80     
Monthly 6,108.44         10,228.40       
Biweekly 2,819.28         4,720.80         
Hourly 35.241            59.010            

M04 Annual 77,388.48       129,584.00     
Monthly 6,449.04         10,798.67       
Biweekly 2,976.48         4,984.00         
Hourly 37.206            62.300            

MANAGEMENT - M RANGES

Effective August 16, 2012
Reflects 1.5% increase


