
February 14, 2013

TO: City of Lincoln Personnel Board Members

SUBJECT: Personnel Board Meeting
Thursday, February 21, 2013
1:30 p.m., Council Chambers
County-City Building

A G E N D A

ITEM 1: Request to create the following classifications:

CLASS
CODE CLASS TITLE PROPOSED PAY RANGE
2026 Fiber Network and Infrastructure

Manager
M03 ($73,301.28 - $122,740.80)

3231 Impact Fee Administrator A14 ($55,334.24 - $73,804.64)

ITEM 2: Request to change the title of the following classification:

CLASS
CODE

CURRENT
CLASS TITLE

PROPOSED
CLASS TITLE

3024 Division Chief of Maintenance Division Chief of Logistics    (M02)

ITEM 3: Request for appeal hearing - Neal Reblin - Public Works/Street 
 Maintenance Operations

ITEM 4: Miscellaneous Discussion

PC: Joan Ross, City Clerk
Miki Esposito
Neal Reblin
Sean Brennan
Don Taute
Fred Hoke
John Huff
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2026
FIBER NETWORK AND INFRASTRUCTURE MANAGER

NATURE OF WORK

This is highly responsible professional and administrative work directing and coordinating the
use of the public rights-of-way and the design, construction, maintenance and leasing of the City-owned
conduit system.

Work involves responsibility for planning and managing the use of the City’s fiber network and
infrastructure system.  Work includes administering and managing billing for related contracts; developing,
preparing and monitoring section budget and recommending policy changes.  An employee in this class is
expected to exercise considerable initiative and independent judgment within the framework of established
guidelines and policies.  General supervision is received from the Public Works Director with work being
reviewed through the effectiveness of section activities and results achieved.  Supervision may be exercised
over a staff of professional and technical employees.

EXAMPLES OF WORK PERFORMED

Serves as agent for the City; facilitates contract negotiations and right-of-way interpretations,
conduit leases and communications with other departments.

Plans and manages the use of the City’s right-of-way and conduit system ensuring compliance
with applicable standards, revenue collection and record maintenance.

Manages and supports work of right-of-way inspectors and coordination of activities and
maintenance of related records.

Supervises any activities related to the conduit system.

Develops and manages application procedures for conduit and right-of-way usage and methods
for approving access/occupancy; develops and/or maintains records tracking right-of-way usage and other
land and facilities governed by agreements.

Monitors right-of-way contracts, agreements, permits, easements, grants and franchises for
compliance with federal, state and local regulations.

Leads negotiations of conduit leases and right-of-way occupancy contracts and agreements;
establishes user terms for non-carriers and utilities; assists in the development of grants, permits and
franchises for telecommunication carriers and utilities.

Develops and manages preparation of the budget for right-of-way and conduit system; develops
accounting methods to correlate right-of-way occupancy revenue.

Manages compliance audits of existing franchises and other right-of-way occupants.

Develops policies regarding priority for use of right-of-way and conduit system.

Manages various contracts including but not limited to the City’s right-of-way and conduit
system agreements.

Performs related work as required.
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DESIRABLE KNOWLEDGE, ABILITIES AND SKILLS

Thorough knowledge of federal, state and local laws regarding utilities.

Thorough knowledge of the Telecommunications Act of 1996 and relevant regulations.

Thorough knowledge of the principles of management, organization and budget preparation.

Thorough knowledge of organizational and administrative policies.

Considerable knowledge of telecommunications and fiber optic cable deployment; utility
distribution, road/street engineering/maintenance, utility regulation/deregulation and business practices relater
to accounting, billing and collections.

Ability to use a personal computer in maintaining spreadsheets, databases, developing forms,
correspondence and other records.

Ability to interpret rules, regulations and policies and to make independent decisions in
accordance with established precedent.

Ability to establish and maintain effective working relationships with the Mayor’s office, City
Council, Planning Commission, County Board, media and the general public.

DESIRABLE TRAINING AND EXPERIENCE

Graduation from an accredited four-year college or university with a Masters degree in business
administration, telecommunications engineering, construction management or related field; considerable
experience managing a utilities related function and considerable experience in a responsible administrative or
managerial capacity.

MINIMUM QUALIFICATIONS

Graduation from an accredited four-year college or university with major course work in business
administration, telecommunications engineering, construction management or related field; experience
managing a utilities related function and experience in a responsible administrative or managerial capacity; or
any equivalent combination of training and experience which provides the desirable knowledge, abilities and
skills.

NECESSARY SPECIAL REQUIREMENTS

Possession of a valid driver’s license when operating a vehicle may be necessary to the
satisfactory performance of assigned duties.
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3231
IMPACT FEE ADMINISTRATOR

NATURE OF WORK

This is a professional level position with responsibility for the administration of the
Impact Fee Ordinance.

Work involves responsibility for all activities and operations of the Impact Fee Ordinance
including fee determination, exemptions, collections, and reporting.  Determines land use classifications for
new construction and/or re-development based on the review of building permits, drawings, and site plans,
administers credits, responds to inquiries from the public, manages the development of the Impact Fee
Economic Development and Housing incentive program, and calculates and administers the annual indexing
of impact fees.   Work is performed with considerable independence as to operating details with general
direction received from an administrative superior.

EXAMPLES OF WORK PERFORMED

Reviews, assesses and approves all impact fee applications ensuring all supporting documentation
is complete and accurate; determines and applies applicable credits, including exemption and exclusions
mandated by ordinance; determines land use classifications.

Ensures Impact fees collected are deposited into the proper districts; ensures funds collected are
spent appropriately in proper benefit district.

Interprets ordinance provisions; coordinates ordinance changes.

Answers information queries from internal and external agencies including developers, city
council, and the public, etc.

Facilitates the appeal process before City Council, prepares staff response and information
requested by City Council.

Administers the Impact Fee Economic Development Incentive Program; administers the Low to
Moderate Income Program.

Implements Development Services Center projects; assists with Public Works and Utilities
projects as requested.

Produces Management reports and respond to requests for information.

Performs related work as required.

DESIRABLE KNOWLEDGE, ABILITIES, AND SKILLS

Considerable knowledge of the Impact Fee Ordinance.

Considerable knowledge of the principles, methods, and practices of municipal finance,
budgeting and accounting.
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Considerable knowledge of organizational and administrative policies and procedures.

Knowledge of modern office management practices and equipment.

Ability to accurately calculate impact fees.

Ability to provide educational public prevention on the impact fee ordinance, procedures
or incentive.

Ability to maintain accurate and sufficient documentation to support the Impact Fee
application.

Ability to establish and maintain effective working relationships with supervisors,
subordinate personnel, and the general public.

DESIRABLE TRAINING AND EXPERIENCE

Graduation from an accredited four year college or university with major course work in
accounting, business or public administration, or related field; and considerable experience in a
responsible administrative or managerial capacity.

MINIMUM QUALIFICATIONS

Graduation from an accredited four year college or university with major course work in
accounting, business or public administration, or related field; and experience in a responsible
administrative or managerial capacity; or any equivalent combination of training and experience
which provides the desirable knowledge, abilities, and skills.
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