December 12, 2013

TO: City of Lincoln Personnel Board Members

SUBJECT: Personnel Board Meeting
Thursday, December 19, 2013
1:30 p.m., Council Chambers
County-City Building

AGENDA

ITEM 1: Request to change the pay range and amend the IAFF pay plan for the following
classification:

CLASS
CODE CLASS TITLE CURRENT PAY RANGE PROPOSED PAY RANGE

5100 Fire Air Technician ~ N16 ($16.012 - $20.546)  F11 ($16.012 - $20.546)

ITEM 2: Request to delete the following classification from the PAGE pay plan:

CLASS
CODE CLASS TITLE
5100 Fire Air Technician (N16)

ITEM 3: Request to change the class title of the following classifications:

CLASS

CODE CURRENT CLASS TITLE PROPOSED CLASS TITLE

0612 Personnel Clerk Human Resources Clerk (X20)
0617 Personnel Coordinator Human Resources Coordinator (M02)
0634 Personnel Operations Specialist Human Resources Operations Specialist (E15)

ITEM 4:  Request to amend Section 2.76.400 of the Lincoln Municipal Code - Leaves of Absence
Without Pay

ITEM 5: Miscellaneous Discussion

PC: Teresa Meier, City Clerk
Directors
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2.76.400 L eaves of Absence Without Pay.

Leave of absence without pay may be granted to employees, except temporary or
seasonal employees, for aperiod not to exceed three months by a department head, except that
for leavesin excess of thirty calendar days, the approval of the director must also be obtained.

L eaves of absence without pay shall not be granted until all applicable |eave balances have been
exhausted, with the exception of leaves for military, travel, er-study_, or temporary 10ss of
funding.

A department head, with the approval of the director, may grant such employee leave of
absence without pay for a period not to exceed one year for travel or study. Such leave shall be
granted only when it will not result in undue prejudice to the interests of the city as an employer
beyond any benefitsto berealized. No leave without pay shall be granted except upon written
request of the employee. No such leave shall be granted primarily in the interests of the
employee except in the case of one who has shown by record of service or by other evidence to
be of more than average value to the city and whose service it is desirable to retain even at such
sacrifice. Failure on the part of an employee on leave to report promptly at its expiration, with-
out good cause, shall be considered as aresignation.
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