PERSONNEL BOARD
January 16, 2014
MEETING

Meeting was held Thursday, January 16, 2014, City Council Chambers, County-City Building,
Lincoln, Nebraska.

Members present: Pat Borer, Joe Rupp, Pat Kahm, Maggie Stine. Member absent: Kent
Mattson. Personnel Department resource staff attending: Karen Eurich.

Dueto lack of chair, Human Resources Director Doug McDaniel opened the meeting at 1:30
p.m. and moved to proceed to Agenda ltems 3 and 4 in order to elect anew chair and vice-chair.

It was moved by Maggie Stine and seconded by Joe Rupp to elect Pat Borer as Chair. Motion
unanimously carried by roll call vote.

It was moved by Pat Borer and seconded by Joe Rupp to elect Maggie Stine as Vice-Chair.
Motion unanimously carried by roll call vote.

Chair Pat Borer then presided over the remainder of the meeting.

Agenda ltem 1 was the request to revise 3149-Crime Analyst. Nicole Gross of the Human
Resources department explained this request was made by the department. The class had not
been revised for several years, and the department wanted to bring the class up-to-date for future
recruitments. Following discussion, it was moved by Maggie Stine and seconded by Pat Kahm
to approve the revisions as presented. Motion unanimously carried by roll call vote.

Agenda Item 2 was the request to revise the minimum qualifications of 0616—Employment
Manager, 1131-City Clerk, 1310—Purchasing Agent, 1322—Claims & Insurance Coordinator,
1324-Safety & Training Coordinator, 1326-Workers' Compensation Claims Coordinator,
1451-Systems Coordinator, 1452—Microcomputer/Network Support Coordinator,
1471-Technical Support/Operations Coordinator, 1472—Technical Support Specialist 11,
1480-Systems Project Supervisor, 1486—-Network Supervisor, 1497—Microcomputer Support
Supervisor, 1520-System Supervisor, 2031-Utilities Security Manager, 3016—Chief Fire
Prevention Inspector, 3123—Police Captain, 3125-Assistant Chief of Police, 5015-Public Works
Maintenance Coordinator, 5315—Facilities Maintenance Coordinator, 5525-Golf Manager.
Nicole Gross of the Human Resources department explained this request was to change the
minimum education requirement from high school graduation to college degree. These classes
are al in the Management group and therefore the minimum education or experience level
should be raised to a higher level. These are the only classes in the Management group that still
have high school education as the minimum, and all other classes already have the college
degree requirement. Following discussion, it was moved by Maggie Stine and seconded by Pat
Borer to approve the revisions as presented. Motion unanimously carried by roll call vote.
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There being no further business, the meeting adjourned at 1:40 p.m.
The next scheduled meeting is tentatively set for Thursday, February 20, 2014.

Karen Eurich
Personnel Operations Specialist

PC. TeresaMaeier, City Clerk
Directors
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