
PERSONNEL BOARD
July 21, 2016
MEETING

Meeting was held Thursday, July 21, 2016, City Council Chambers, County-City Building, Lincoln,
Nebraska.

Members present: Joe Rupp, Ryan Dale, Maggie Schiefen, Pat Kahm.  Member absent:  Kent Mattson.
Human Resources Department resource staff attending:  Karen Eurich.

The meeting was opened at 1:30 p.m. by Chair Maggie Schiefen.

It was moved by Pat Kahm and seconded by Ryan Dale to approve the minutes from the August 20, 2015
meeting as presented.  Voting Yes: Pat Kahm, Maggie Schiefen, Ryan Dale.  Abstaining: Joe Rupp.

It was moved by Joe Rupp and seconded by Ryan Dale to approve the minutes from the September 17,
2015 meeting as presented.  Voting Yes: Joe Rupp, Pat Kahm, Ryan Dale.  Abstaining: Maggie Schiefen.

Agenda Item 1 was the request for a 2.5% increase for pay ranges prefixed by ‘X’.  Agenda Item 2 was
the request for a 2.5% increase for pay ranges prefixed by ‘E’.  Doug McDaniel of the Human Resources
department explained this request was for the unrepresented group of ‘X’ employees which are clerical in
nature and the classifications align with the PAGE positions and the ‘E’ group of employees which are
technical and professional in nature and the classifications align with the LCEA positions.  The increases
requested are comparable to data from an array of cities for unrepresented employees.  Don Taute of the
City Attorney’s office gave some historical info to the board regarding the ‘X’ and ‘E’ employees. 
Following discussion, it was moved by Joe Rupp and seconded by Pat Kahm to approve Agenda Items 1
and 2 as presented.  Motion unanimously carried by roll call vote.

Agenda Item 3 was the request for ordinance to revise Chapter 2.76 of the Lincoln Municipal Code. 
Doug McDaniel of the Human Resources department explained this request was to update various
sections of the chapter in order to designate a newly created excluded management group of ‘W’
employees.  This group of employees are unrepresented, and are currently follow the LMCEA or ‘M’
management pay plan and benefits.  This change will separate the employees who are not currently
represented by the union group into their own pay ranges that will then allow the City to designate wages
and benefits separately for them in the future.  Don Taute of the City Attorney’s office also provided the
Board with some historical info regarding when the ‘M’ group petitioned the CIR to become a labor
union and how the classifications were divided at that time into represented and unrepresented groups. 
Following discussion, it was moved by Ryan Dale and seconded by Joe Rupp to approve the revisions as
presented.  Motion unanimously carried by roll call vote.

Agenda Item 4 was the request to create the ‘W’ pay plan.  Doug McDaniel of the Human Resources
department explained to the Board this pay plan is being created for the unrepresented ‘W’ classifications
as discusses in Item 3.  The pay plan reflects an increase of 2.5% to the previous ‘M’ pay plan that the
employees are currently paid by.  Following discussion, it was moved by Joe Rupp and seconded by Ryan
Dale to approve the pay plan as presented.  Motion unanimously carried by roll call vote.
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Agenda Item 5 was the request to delete the classifications 0616–Employment Manager-W01;
2025–Public Utilities Administrator-W04; 2033-Public Utilities Coordinator-W03; 2048–Antelope
Valley Project Manager; 2051–Traffic Engineer-W03; 2114–Assistant Planning Director-W04.  Doug
McDaniel of the Human Resources department explained this request was to delete vacant classes from
the newly created ‘W’ pay plan.  Don Taute of the City Attorney’s office gave additional info to the
Board regarding how long some of the classes have been vacant.  Following discussion, it was moved by
Ryan Dale and seconded by Pat Kahm to approve the deletions as presented.  Motion unanimously carried
by roll call vote.

Agenda Item 6 was Miscellaneous Discussion.  Doug McDaniel of the Human Resources department
announced that a new member will be joining the Board to replace Pat Kahm whose term has expired. 
Doug McDaniel thanked Pat Kahm for her service to the Board.

There being no further business, the meeting adjourned at 2:05 p.m.

The next scheduled meeting is tentatively set for Thursday, August 18, 2016.

Karen Eurich
Human Resources Operations Specialist

pc: Teresa Meier, City Clerk
Directors
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