PERSONNEL BOARD
February 21, 2019
MEETING

Meeting was held Thursday, February 21, 2019, City Council Chambers, County-City Building, Lincoln,
Nebraska.

Members present: Joe Rupp, Shannon Rowen, Ryan Dale. Member absent: Maggie Schiefen. Human
Resources Department resource staff attending: Karen Eurich.

The meeting was opened at 1:40 p.m. by Chair Ryan Dale.

It was moved by Shannon Rowen and seconded by Joe Rupp to approve the minutes of the November 15,
2018 meeting. Motion unanimously carried by roll call vote.

Agenda Item | was the request to create 3633—Environmental Health Education Supervisor (A14) and
3681—Public Health Education Supervisor (A14). Agenda Item 2 was the request to revise 3630—
Environmental Health Educator I; 363 1—Environmental Health Educator II; 3632—Senior
Environmental Health Educator; 3682—Public Health Educator I; 3683—Public Health Educator II;
3684—Public Health Educator III. Nicole Gross of the Human Resources department indicated Items 1
and 2 were related and asked Dave Humm of the Health Department to address the class creations and
revisions to the board. Dave Humm indicated these classes are in the Environmental Health and Public
Health Education areas of the Health department. These two areas are the only ones in the Environmental
Health and Public Health divisions that do not have a supervisory position, and it is their desire to have a
supervisor of these areas to better manage the employees. Following discussion, it was moved by Ryan
Dale and seconded by Shannon Rowen to approve Items 1 and 2 as presented. Motion unanimously
carried by roll call vote.

Agenda Item 3 was the request to amend section 2.76.380 of the Lincoln Municipal Code—Sick Leave
with Pay and Agenda Item 4 was the request to amend section 2.76.387 of the Lincoln Municipal Code—
Bereavement Leave. Doug McDaniel of the Human Resources department explained these amendments
were due to the recently negotiated LCEA labor contract. Board member Joe Rupp pointed out a change
needed to 2.76.380 that was agreed by Human Resources staff needed to be changed. Following
discussion, it was moved by Ryan Dale and seconded by Joe Rupp to approve Items 3 and 4 with the
modification discussed for Item 3 and as presented for Item 4. Motion unanimously carried by roll call
vote.

Agenda Item 5 was miscellaneous discussion. Doug McDaniel of the Human Resourced department
informed the board that Kent Mattson has resigned from the board. The Mayor has selected a new
member to replace Kent and the request has been submitted to the City Council for approval.

There being no further business, the meeting adjourned at 1:55 p.m.

The next scheduled meeting is tentatively set for Thursday, March 21, 2019.

Karen Eurich
Human Resources Operations Specialist

pc: Teresa Meier, City Clerk
Directors
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2.76.380 Sick Leave with Pay
(e) Unused sick leave. Upon retirement, death or reduction in force, an employee with a
pay range prefixed by “M” or “W” shall have sixty-five percent (65%) of his accumulated sick
leave balance paid into the employee’s PEHP premium account. The rate of payment shall be
based upon the employee’s regular hourly rate of pay at the time the employee retires, is laid off,
or at the time of the employee’s death.
Upon retirement, death or reduction in force, an employee with a pay range prefixed

by “E”, “N” or “X”, or the employee’s beneficiary, shall be paid ene-halffifty percent (50%) of

his accumulated sick leave in accordance with the applicable terms of the City of Lincoln Human
Resources Department policies. The rate of payment shall be based upon the employee’s regular
hourly rate of pay at the time the employee retires, is laid off, or at the time of the employee’s
death.

Upon resignation, a regular employee with a pay range prefixed by “N” or “X” shall
be paid thirty-three percent (33%) of his accumulated sick leave. The rate of payment shall be

based upon the employee’s regular hourly rate of pay at the time the employee resigns.
Upon retirement; or death—er—reduetion—in—toree, an employee with a pay range
prefixed by “A” or “C”, or the employee’s beneficiary, shall be paid 25%thirty percent (30%) of

the employee’s accumulated unused sick leave in cash, and an additional 25%thirty percent
(30%) of the employee’s accumulated unused sick leave into the employee’s PEHP premium
account. The rate of payment shall be based upon the employee’s regular hourly rate of pay at
the time the employee retires, is laid off, or at the time of the employee’s death.

Upon reduction in force, an employee with a pay range prefixed by “A” or “C”. shall

be paid twenty-five percent (25%) of the employee’s accumulated unused sick leave in cash, and

an additional twenty-five percent (25%) of the emplovyee’s accumulated unused sick leave into

the employee’s PEHP premium account. The rate of payment shall be based upon the

employee’s regular hourly rate of pay at the time the employee is laid off.

Upon resignation, a regular employee with a pay range prefixed by an “A”, “C”, or

“E” shall be paid thirty-five percent (35%) of his accumulated sick leave in cash. The rate of

payment shall be based upon the employee’s regular hourly rate of pay at the time the employee

resigns.
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