PERSONNEL BOARD
November 21, 2019
MEETING

Meeting was held Thursday, November 21, 2019, City Council Chambers, County-City Building,
Lincoln, Nebraska.

Members present: Maggie Schiefen, Joe Rupp, Ryan Dale, Christy Abraham. Member absent: Shannon
Rowen. Human Resources Department resource staff attending: Karen Eurich.

The meeting was opened at 1:30 p.m. by Chair Ryan Dale.

Agenda Item 1 was the approval of minutes from the October 17, 2019, July 18, 2019, May 16, 2019, and
February 15, 2018 meetings. Karen Eurich informed the board the October 17, 2019 minutes could not be
approved based on the current attendance. It was moved by Maggie Schiefen and seconded by Joe Rupp
to approve the February 15, 2018 minutes as presented. Voting YES: Joe Rupp, Maggie Schiefen, Ryan
Dale. Abstaining: Christy Abraham. It was moved by Christy Abraham and seconded by Joe Rupp to
approve the May 16, 2019 minutes as presented. Voting YES: Joe Rupp, Ryan Dale, Christy Abraham.
Abstaining: Maggie Schiefen. It was moved by Maggie Schiefen and seconded by Christy Abraham to
approve the July 18, 2019 minutes as presented. Voting YES: Maggie Schiefen, Ryan Dale, Christy
Abraham. Abstaining: Joe Rupp.

Agenda Item 2 was the request to create the classification 5530—Parks & Recreation
Facilities/Operations Manager—W02. Nicole Gross of the Human Resources department explained this
request was due to changes requested to the vacant Assistant Parks & Recreation Director duties. Lynn
Johnson informed the board the Assistant Director retired, and a reorganization of the duties was done
which resulted in the creation of this class. The Assistant Director duties will now be split into two
positions to better define and allocate the work load. One position will do facility planning and
construction management, the other will do operations. Following discussion, it was moved by Maggie
Schiefen and seconded by Ryan Dale to approve the creation as presented. Motion unanimously carried
by roll call vote.

Agenda Item 3 was the request to revise and change the title of the classifications 1451—Systems
Coordinator to Systems Development Manager and 1452—Microcomputer/Network Support Coordinator
to Network Infrastructure Manager. Nicole Gross of the Human Resources department explained both
classes are located in the Information Services division. Both of the classes are currently vacant, and
have not been revised for several years. The revisions reflect the current technology used and updates the
minimum qualifications. Following discussion, it was moved by Ryan Dale and seconded by Christy
Abraham to approve the revisions and title changes as presented. Motion unanimously carried by roll call
vote.

Agenda Item 4 was the request to revise and change the title and pay range of the classifications 1484—
Network Specialist —A10 to Network Administrator [—C36; 1485—Network Specialist I—A13 to
Network Administrator [I—A16; 3668—Quality Assurance Coordinator—A13 to Public Health
Accreditation Coordinator—A[15. Nicole Gross of the Human Resources department explained classes
1484 and 1485 are in the Information Services division and are currently vacant and have not been
revised for several years. A comparability study was done to bring the pay ranges in line with wages in
the market. Class 3668 is in the Health Department. Revisions to this class include an increase to the
minimum education requirements, better description of work performed, and expanded the
responsibilities to the entire department and not just one division. Following discussion, it was moved by
Maggie Schiefen and seconded by Joe Rupp to approve the revisions, title changes, and pay range
changes as presented. Motion unanimously carried by roll call vote.



PERSONNEL BOARD
November 21, 2019
MEETING

Page 2

Agenda Item 5 was the request to revise the classifications 1140—City Treasurer; 1486—Network
Supervisor; 3669—Community Health Services Manager; 5016—Landfill Gatehouse Supervisor. Nicole
Gross of the Human Resources department explained these revisions. Class 1140—City Treasurer is in
the Finance Department and is currently vacant. The department requested to revise the education and
experience levels. Class 1486—Network Supervisor is in the Information Services division. Revisions to
this class incorporate the changes approved by the board in the previous agenda items and increases the
education and experience levels. Class 3669—Community Health Services Manager is in the Health
department. This revision adds the Dental area of Health that was erroneously left off the class revision
from the October meeting. Class 5016—Landfill Gatehouse Supervisor is in the Transportation
department. This position supervises the landfill staff and the employee currently in the class will be
retiring soon. Revisions are needed for the recruitment process to update the work performed and
minimum education requirements. Following discussion, it was moved by Ryan Dale and seconded by
Maggie Schiefen to approve the revisions as presented. Motion unanimously carried by roll call vote.

There being no further business, the meeting adjourned at 1:50 p.m.
The next scheduled meeting is tentatively set for Thursday, December 19, 2019.

Karen Eurich
Human Resources Operations Specialist

PC: Teresa Meier, City Clerk
Tom Casady
Pat Lopez
Lynn Johnson
David Young
Brandon Kauffman
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