Human Resources Policy Bulletin

Lancaster County Number: 2020-1
Date: June, 2020
Reference: Title:
Americans With Disabilities Act of 1990 Disabilities and Accommodations in
Employment

I PURPOSE

The Americans with Disabilities Act (ADA) and the Americans with Disabilities Amendments
Act (ADAAA) are federal laws that require employers with fifteen (15) or more employees to
not discriminate against applicants and individuals with disabilities and, when needed, to provide
reasonable accommodations to applicants and employees who are qualified for a job, with or
without reasonable accommodations, so that they may perform the essential job duties of the
position.

It is the policy of Lancaster County to comply with all federal and state laws concerning the
employment of persons with disabilities. Furthermore, it is Lancaster County’s policy not to
discriminate against qualified individuals with disabilities in its application procedures, the
hiring process, and with regard to the terms, conditions, and privileges of employment.

The Lincoln-Lancaster County Human Resources Department, in conjunction with Lancaster
County departments and offices, is responsible for implementing this Policy Bulletin, including
the resolution of reasonable accommodations, direct threat and undue hardship issues.

IL. PROCEDURES FOR APPLICANTS

When an individual with a disability requests accommodation during the application or hiring
process and can be reasonably accommodated without creating an undue hardship or causing a
direct threat to workplace safety, he or she will be given the same consideration for employment
as any other applicant. Applicants who pose a direct threat to the health, safety and well-being
of themselves or others in the workplace when the threat cannot be eliminated by reasonable
accommodation will not be hired.

III. PROCEDURES FOR EMPLOYEES

Page 1 of 2



Human Resources Policy Bulletin

Lancaster County

Number: 2020-1
Date: June, 2020

Reference:

Title:

Americans With Disabilities Act of 1990

Disabilities and Accommodations in
Employment

If you believe you are disabled or have been diagnosed with a disability, and you wish to request
an accommodation to perform the essential functions of your job, notify your direct supervisor or
the Lincoln-Lancaster County Human Resources Department. Once notified and all relevant
documents are gathered, the Lincoln-Lancaster County Human Resources Department will begin
what is called an interactive process to discuss your needs.

This process may include discussing your disability or impairment, limitations to your job
performance that affect the essential functions of your job, and alternatives to make your
workplace accessible and allow you to participate in all terms, conditions, and privileges of
employment with Lancaster County. You may be asked to submit supporting documentation
from your physician or medical provider to substantiate the need for a reasonable
accommodation. Lancaster County is not required to provide an accommodation when such
accommodation would cause an undue hardship to Lancaster County.

Doug McDaniel
Human Resources Director
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