
PERSONNEL POLICY BOARD
MAY 3, 2018
MEETING

Meeting was held Thursday, May 3, 2018, Commissioners Hearing Room, County-City Building, Lincoln,
Nebraska.

Members present: Mike Thew, Jeanne Sayers, Eric Brown.  Members absent:  Tara Paulson,  Steve Eicher.  
Human Resources Department resource staff attending:  Karen Eurich.

The meeting was opened at 1:35 p.m. by Chair Eric Brown.

It was moved by Jeanne Sayers and seconded by Mike Thew to approve the minutes of the March 1, 2018
meeting.  Motion unanimously carried by roll call vote.

Agenda Item 1 was the request to create 7212–Senior Field Administrator–C28.  Doug McDaniel of the Human
Resources office explained this position is being created for the County Assessor/Register of Deeds office.  Rob
Ogden of the Assessor/Deeds office explained this position was being requested in order to hire and train
someone for approximately three months prior to him taking over the position of County Assessor in January,
2019.  The person is expected to then become the Chief Field Deputy appointed by Mr. Ogden upon his election
to the County Assessor.  The county will be conducting residential appraisals in 2019, and the office will need
someone trained and knowledgeable in the Chief Field Deputy duties by January.  Following discussion, it was
moved by Mike Thew and seconded by Jeanne Sayers to approve the creation as presented.  Motion unanimously
carried by roll call vote.

Agenda Item 2 was the request to revise 0913–Investigator–E14.  Nicole Gross of the Human Resources office
explained the revisions were requested by the County Attorney’s office.  Pat Condon, County Attorney, explained
to the board the requested changes would allow him to hire a permanent, part-time employee in the County
Attorney’s office.  The class was previously written for the Public Defender’s office.  The County Attorney
currently has a temporary employee in this class, and they have budgeted for a permanent position.  The addition
of language in the Necessary Special Requirements would allow the Investigator to issue subpoenas, and the
addition of language regarding civil cases would allow the Investigator to help with investigations for civil cases
in addition to criminal cases.  Board member Mike Thew asked questions regarding the deletion of the Desirable
Training and Experience language, and Doug McDaniel of Human Resources addressed these questions.
Following discussion, it was moved by Mike Thew and seconded by Eric Brown to approve the revisions as
presented.  Motion unanimously carried by roll call vote.

Agenda Item 3 was Miscellaneous Discussion.  Board member Mike Thew asked about elections of new Chair
and Vice-Chair.  Doug McDaniel indicated the items would be put on the next agenda in hopes of having all
board members present for the election.

There being no further business, the meeting adjourned at 1:55 p.m.

The next regularly scheduled meeting is tentatively set for Thursday, June 7, 2018.

Karen Eurich
Human Resources Operations Specialist

pc: Norm Agena
Patrick Condon
Joe Nigro
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