January 30, 2020
TO: County Personnel Policy Board Members

SUBJECT: Personnel Policy Board Meeting
Thursday, February 6, 2020
1:30 p.m., Commissioners Hearing Room
County-City Building, Room 112

AGENDA

ITEM 1: Approval of minutes from the December 5, 2019 meeting.
ITEM 2: Request to amend Rule 17.20 of the Personnel Rules — Weekend Differential Pay
ITEM 3: Request for appeal hearing — Carl Siefert — County Engineering

ITEM 4: Miscellaneous Discussion

PC: Pam Dingman
Carl Siefert
Kristy Bauer
Rick Deboer
Department Heads

F:\HRStaff\Private\Boards\2020 COUNTY PPB\MM PPB 2-6-20 Agenda.docx



17.20 Weekend Differential Pay (Revised 894402/20)

Probationary and status employees of Mental Health Crisis Center who are in class code 7705—
Registered NurseFor 7706 - Registered Nurse H-and who are scheduled to work between the
weekend times of 00:01 a.m. on Saturday through 23:59 p.m. on Sunday, will receive an additional
seventy-five (75) cents per hour. This payment will be in addition to any other payment and will be

included as part of the employee's current hourly rate.
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OFFICIAL APPEAL FORM
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This statement of appeal to be made out in triplicate. All three are to be signed by
the employee and / or the IBEW representative handling the case.
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Pamela L, Dingman, P.E,
County Engineer

Kenneth D. Schyoeder, R.L.S.
Deputy County Surveyor

444 Chetry Creek Road, Bldg, C
Lincoln, Nebraska 68528

Phone; 402-441-7681 Fax: 402-441-8692
Email; coeng@lancaster.ne.goy

ENGINEERING

December 3, 2019

Carl Siefert
655 Jackson Street
Bennet NE 68317

Dear Catl;

On November 14, 2019, you received a letter proposing to suspend you for five (5) working days pursuant
to Lancaster County Personnel Rule 11.2(d) and Article 19 of the 2018-2019 Bargaining Agreement
between AFSCME-Engineering and the County. The proposed discipline was based upon an alleged
violation of Lancaster County Personnel Rule 11.2(h)(9) (“The employee has been careless or negligent
with the monies or other property of the County”), On November 22, 2019, you attended a pre-
disciplinary meeting with Daisy Brayton, LeRoy Geistlinger, Rick DeBoer and me, After consideration, I
have determined that there were no mitigating factors and that you violated Lancaster County Personnel

Rule 11.2(h)(9). Therefore, it is my decision to suspend you without pay for five (5) days on January 6-
10, 2020.

I have made my decision based upon the facts set forth below:

On Wednesday, October 30, around 2:00 pm, you were operating County Tractor 394 and County
Highway Mower 1894 in the area of 176" Street and Stagecoach Road, When you tutned in a field and
came up out of the ditch, you noticed the mower was not turning, You reported this to Keith TenHulzen,
District 4 Assistant Maintenance Supervisor, who upon investigation found a broken piece of driveshaft in
the field where you were turning: Mr, TenHulzen then notified Jay Waegli, Equipment Mechanic
Supervisor, that a new drive shaft and plastic cooling cover needed to be ordered for Mower 1894, On
Friday, November 1, Mr, TenHulzen notified LeRoy Geistlinger, Assistant Road Maintenance
Superintendent, of the damage, At that point, Mr, Waegli dispatched Tyler Luebbe, Equipment
Mechanic, to inspect the equipment and take photos of the damage to the tractor and mower, Mr, Luebbe
found the shaft coming from the mower to be broken, the shaft coming from the tractor to be bent and
fresh scarting on the lift arms, Damage repair is estimated to be $2,300. Mr, TenHulzen confirmed that
you were the only one operating the tractor and mower that week and that the tractor and mower were not

damaged prior to October 30, The damage was extensive and there was significant wear on the patts,
especially considering these patts were only 60 days old.

In addition, on August 28, 2019, you received a one (1) day suspension for violating Lancaster County
Personnel Rule 11.2(h)(9) for damaging the lift arms of a 2019 John Deere leased tractor and 2017
Landpride County owned mower attachment with a total damage cost of $2,971.43,




You have the right to appeal this unpaid suspension to the Lancaster County Petsonnel Board in
accordance with Lancaster County Personnel Rule 11.2(d) and Atticle 19 of the 2018-2019 Bargaining
Agreement between AFSCME-Engineering and Lancaster County.

Sincerely,

Pamela L. Dingman, P.E.
Lancaster County Engineer

ce:  Doug McDaniel, Human Resources Director
Kristy Bauer, Deputy County Attorney
Daisy Brayton, Human Resoutces Coordinator




