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Step 1: Introductory Information

Grant Title: Improved Response to Violence Grant Number: 20‘i 0-WE-AX-0040 12/1/10-
Against Latina and African Women 11/30/12

Grantee Name: Lancaster County Award Amount: $400,000.00

Grantee Type: Local Government Agency

Address: 555 South 10th Street
Lincoln, Nebraska
68508

Contact Person: Rhonda Ryan Telephone #: 402-441-8840

Contact Address: 585 South 10th Street, Suite 109
Lincaoln, Nebraska

68508
DOJ Grant Manager: Ada Clark-Edwards DOJ Telephone #: 202-305-1658

Grant Title: Title I - Talented Tenth, Grant Number: 10-dJ-15, 16, 17, 18
Centralized Risk, Latino o '
intervention, Sudanese Advocate

Grantee Name: Lancaster County Award Amount: $89,629.00
Grantee Type: Local Govermnment Agency '
Address: 555 South 10th Street
Linceln, Nebraska
68508
Contact Person: Rhonda Ryan Telephone #: 402-441-8840

Contact Address: 555 South 10th Street, Suite 109
Lincoln, Nebraska

68508 _
DQJ Grant Manager: DOJ Telephone #:
Grant Titie: . Juvenile Accountability incentive  Grant Number: 10-JA-0600
Block Grant
Grantee Name: Lancaster County Award Amount: $78,703.00
Grantee Type: Local Government Agency
Address: 555 South 10th Street
Lincoln, Nebraska
68508
Contact Person: Rhonda Ryan Telephone #: 402-441-8840

Contact Address: 555 South 10th Street, Suite 109
Lincoln, Nebraska
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DQJ Grant Manager:

68508

DO.J Telephone #:

Grant Title: Title V - POWER Grant Number: 10-JP-0032
Grantee Name: Lancaster County Award Amount: $17,611.00
Grantee Type: Local Government Agency
Address: 555 South 10th Street
Lincoln, Nebraska
68508
Contact Person: Rhonda Ryan Telephone #: 402-441-8840
Contact Address: 555 South 10th Street, Suite 109
Lincoln, Nebraska
68508
DOJ Grant Manager: DCJ Telephione #:
Grant Title: Improving the Violence Against = Grant Number: 09-WX-7009
Women Coordinated Responsa '
(ARRA-VAWA)
Grantes Name: Lancaster Coutny Award Amount: $166,624.00
Grantee Type: Local Government Agency
Address: 555 South 10th Street
Lincoln, Nebraska
68508
Contact Person: Rhonda Ryan Telephone #: 402-441-8840
Contact Address: 555 South 10th Street, Suite 109
Lincoln, Nebraska
68508
DOJ Grant Manager: DOJ Telephone #:
Grant Title: A Coordinated Response to Grant Number: 10-VW-0715
Reducing Domestic Vioience
(VAWA}
Grantee Name: Lancaster County Award Amount: $185,943.00

Grantee Type:
Address:

Local Government Agency

5§55 South 10th Street
Lincoln, Nebraska
68508

USDOJ, Office of Justice Programs, EEOP Short Form page 3 of 13



Contact Person:

Rhonda Ryan Telephone #: 402-441-8840

Contact Address: 555 South 10th Strest, Suite 109
Lincoln, Nebraska
68508
DOJ Grant Manager: DOJ Telephone #:
Grant Title: Juvenile Court Enhancements Grant Number: 09DX9026
(ARRA-JAG)
Grantee Name: Lancaster County Award Amount: $295,017.00
Grantee Type: Local Government Agency '
Address: 555 South 10th Street
Lincoln, Nebraska
68508
Contact Person: Rhonda Ryan Telephone #: 402-441-8840
Contact Address: 555 South 10th Street, Suite 109
Lincoln, Nebraska
68508
DOJ Grant Manager: DOJ Telephone #;
Grant Title: Pre-trial Release Program Grant Number: 09DX9029
Enhancements (ARRA-JAG)
Grantee Name: Lancaster County Award Amount: $400,000.00
Grantee Type: - Local Government Agency
Address: 555 South 10th Street
Lincoln, Nebraska
68508
Contact Person: Kim Etherton Telephone #: 402-441-3830
Contact Address: 633 South 9th Street
Lincoln, Nebraska
68508
DOJ Grant Manager: DOJ Telephone #:
Grant Title: Public Defender Office Planning,  Grant Number; 09DX3031
' Training and Upgrade (ARRA-JAG)
Grantee Name: Lancaster County Award Amount: $46,659.00

Grantee Type:
Address:

Local Government Agency

555 South 10th Street
Lincoln, Nebraska
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68508

Contact Person: Dennis Keefe Telephone #: 402-441-7631
Contact Address: 633 South 9th Street
Lincoln, Nebraska
- 68508
DOQJ Grant Manager: DOJ Telephdne #:
Grant Title: Training and TA Regarding Grant Number: 09DX9032
Immigration Consequences '
(ARRA-JAG)
Grantee Name: Lancaster County Award Amount: $19,886.00

Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

Local Government Agency

555 South 10th Street
Lincoln, Nebraska
68508

Dennis Keefe

633 South 9th Street
Lincoln, Nebraska
68508

Telephoné #:

DOJ Telephone #:

402-441-7631

Grant Title:

Grantee Name:
Grantee Type:
Address:

Contact Person:
Contact Address:

State Granting
Agency:

Contact Name:

Contact Address:

Telephone #:

Lincoin City FY 2009 Local JAG
Project

Lancaster County
Local Government Agency

555 South 10th Street
Lincoln, Nebraska
68508

Rhonda Ryan

555 South 10th Street, Suite 109
Lincoln, Nebraska
68508

City of Lincoln, Nebraska

555 South 10th Street
Lincoln, Nebraska
68508

Grant Number:

Award Amount:

Telephone #:

Grant Numbher:

2009-DJ-BX-0775

$20,000.00

402-441-8840
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Grant Title:

Lancaster County Adult Drug
Court: Capacity Expansion and
Program Enhancement

Grant Number:

2010-DC-BX-0071

Grantee Name: Lancaster County Award Amount: $300,000.00
Grantee Type: Local Government Agency
Address: 555 South 10th Street
Lincoln, Nebraska
68508
Contact Person: Kim Etherton Telephone #: 402-441-3603
Contact Address: 633 South 9th Street
' Lincoln, Nebraska
68508
DOJ Grant Manager: DOJ Telephone #:
Grant Title: ARRA LE Safety Project Grant Number: 08-DX-9001
Grantee Name: Lancaster County Award Amount: $54,000.00
Grantee Type: Local Government Agency
Address: 555 South 10th Street

Contact Person:
' Contact Address:

Lincoln, Nebraska
68508

Rhonda Ryan

555 South 10th Street, Suite 109
Lincoln, Nebraska

- 68508
DOJ Grant Manager:

Telephone #:

DOJ Telephone #:

402-441-8840

Grant Title:

Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

State Granting

ARRA Law Enforcement Safety
Project P

Lancaster County
Local Government Agency

555 South 10th Street
Lincoln, Nebraska
68508

Rhonda Ryan

555 South 10th Street
Lincoln, Nebraska
68508

City of Lincoln, Nebraska

Grant Number:

Award Amount;

Telephone #;

Grant Number:

2009-5B-B9-2551

$282,056.00

402-441-8840
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Agency:

Contact Name:

Contact Address: 555 South 10th Street
Lincoln, Nebraska
68508
Telephone #:
Grant Title; State Criiminal Alien Assistance Grant Number:

Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

Program
Lancaster County
Local Government Agency

555 Sputh 10th Street
Lincoln, Nebraska
68508

Angela Koziol

605 South 10th Street
Lincoln, Nebraska
68508

Award Amount:

Telephone #:

DOJ Telephone #:

2010-H4254-NE-AP

$67,382.00

402-441-8916

Policy Statement:

The County of Lancaster, Nebraska, will provide equal employment opportunity to all persons. The Personnel Office shall
develop and maintain a plan which supports equal opportunity in recruitment and selection, job structure, promotion
policies, training to improve job performance and upward mobility, and all other related personnel procedures and

practices.

Discrimination against any person in recuitment, examination, selection, appointment, rate of pay, promotion and transfer,
retention, daily working conditions, testing and training, awards, compensatidn and benefits, disciplinary meansures or
any other aspects of employment or personnel administration because of race, color, religion, sex, disability, national
origin, age, marital status, political opinions or affiliations or other unlawful basis is prohibited. Discrimination on the basis
of age, sex, or disability is prohibite except where specific age, sex, or physical requirements constitute a bona fide
occupational qualification necessary for proper and efficient administration. ‘

Retaliation, indimidation, coercion, or harassment against any applicant for employment or employee who may file a
grievance under the County Personnel Rules, Union Contracts, or in accordance with existing rights of appeal to
appropriate governmental authorities is prohibited.

The County of Lancaster is committed to complying with all applicabie federal and state civil rights laws that pertain to

emplfoyment.
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Step 4b: Narrative Underutilization Analysis

Lancaster County's Personnel Department reviewed the Utilization Analysis (comparing the County's workforce to the
refevant labor market), and noted the following:

1. White females were significantly under-represented in the following job categories: Technicians {(-18%), Protective
Services:Non-Sworn (-18%), Skilled Craft (-6%), and Service/Maintenance (-27%).

2. White males were significantly under-represented in the following job categories: Protective Services: Sworn (-14%)
and Administrative Support (-16%). ' '

Although the Utilization Analysis indicated other instances of under-representation, the actual numbers of the under-
represented group of employees in some of the job categories made it difficult to draw any reliable conclusions regarding
underutilization {e.g.In the Protective Services: Non-sworn job category the rate of underutilization was -3% for White
males, but White males made up approximately 44% of the total number of employees in this job category.)

Step 5 & 6: Objectives and Steps

1. To encourage White males to apply for vacancies in the Protective Services: Sworn and Administrative
Support job categories. '

a. Contact area universities and the Southeast Community College Placement Office; post job openings on the
Lancaster County Website www.lancaster.ne.gov on a weekly basis:utilize an on-line job application; post Job
Descriptions on the County websit; contact Workforce Development; contact organizations such as community

centers and churches representing protected group members; contact Vocational Rehabilitation, and utilize print
media ads in newspapers and professional trade journals,

b. The Personnel Department will enhance outreach efforts that target White male applicants in the Protective
Service: Sworn and Administrative Support job categories (e.g. presence at trade associations and job fairs).

c. Post a print copy of the job listings in the Personnel Department office and the public libraries.

d. The Persannel Department website will provide a link for E-notification. This program allows individuais to sigh up
to be notified via e-mail when a position they are interested in comes open,

2. To encourage While females to apply for vacancies in the Technicians, Protactive Services: Non Sworn,
Skilled Craft, and Service/Maintenance job categories. '
a. The Personnel Department will enhance outreach efforts that target White female applicants in the Technicians,

Protective Services: Non Sworn, Skilled Craft, and Service/Maintenance job categories (e.g. presence at trade
associations and job fairs).

b. Contact area universities and the Southeast Community College Placement Office; post job openings on the
Lancaster County Website www lancaster.ne.gov on a weekly basis;utilize an on-line job application; post Job
Descriptions on the County websit; contact Workforce Development; contact organizations such as community
centers and churches representing protected group members; contact Vocational Rehabilitation, and utilize print
media ads in newspapers and professional trade journals.

¢. Post a print copy of the job listings in the Personnel Department office and the public libraries.

d. The Personnel Department website will provide a line for E-notification. This program allows individuals to sign up
to be notified via e-mail when a position they are interested in comes open,

Step 7a: Internal Dissemination ,
1. The County Departments will provide a copy of the EEOP Short Form for all new employess,

2. The County's Personnel Department wilt post a copy of the EEOP Short Form on its public website that can be
accessed and downloaded by the public.
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3. Ateach County Department, the County Personnel Department will post a written notice on the bulletin board that
employees regularly check, providing information on how employees can obtain a copy of the EEOP Short Form.

4. The County's Personnel Department will provide information on the Equal Opportunity Policies at New Empioyee
Orientation. ‘

Step 7b: External Dissemination :
1. The County's Personnel Department will include a written statement in all job announcements and other

communications with prospective employees to notify them that they may obtain a copy of the EEOP Short Form on
request, ‘

2. The County's Personnel Department will post on the County's public website a copy of the EEOP Short Form that any
use may access and download.

USDQJ, Office of Justice Programs, EEOP Short Form page 9 of 13



£1 Jo 01 eBed uro4 poyg gOI3 ‘sweibarg BoRsNF JO SWO 'TOASN

%l %0 Wi %0 %E %l %El %0- %0 %0 %0 %0- Yot~ %01- Yol UOREZN
%0/6Z1L %0/SE %1552 %0/8S % l/SEY %Z/05S mm\aw.m..mﬂ %0/8S %0/51 %0/501L %0/0E Y b/0LE % LISOE mN_Sow.m.o_' %lit S0
Yllt %0/0 %t %071 %t/ %eIS %8./081 %0/0 %0/0 %0/0 %0/0 %lZ %0/0 %ELf6E Y%df SIUOPUOM
uoddng sApesS|uupy
%l %0 %l %0 %E %t %8l %L %0 %0 %t %8 %9 %E- Yof# UOLEZYNN
%010 %0/0 %0/0 %0i0 %0/0 %010 %ErI09 %0/0 %0/0 %0/ %010 %0/0 % LS %9p/59 %/ 89104 J0gET] UEIINTD
%/l %010 %/l %0/0 %EMC %E/T %Se/8lL %49 %0/0 %0/0 %ESE %89 Yebit Ytbii e Yol SAAPDAA
. UIOME
-UON :S@2[AISS BAN09]014
%L %0 %0 %0 %0- % - %04 %E %0 ..w\u_ %l- %0 %e Y%t~ Yo UONBZINN
%0/0 %0/0 %0/0 %0/0 %102 Y% l/GL %91/08E %0ft %0/0 Y%0rt %1/0t %8s %Ei0. |%5L069'1 Yol#t m._.D
%b/l %0/0 %0/0 %0/0 % %0/0 %9y %EIS %0/0 %l %0/0 %E/S %S5/8 % 9/S01 Yoltt S2I0PHOM,
WIOMG (SB0IAIES OATIIA)01|
% %0~ Yot %0 %0 Yol %81 %0~ %0 Yal- %0 %l %l %8B %4 UoneEZn
%0y %0 Y% bI0S Y% 0itr %1/5S %St | %LS/S80'T] %0/0Z % 0/0 % LI0E %0/0 % 0¥ %L0S  [%ZHS69°) % 510
%l %0/0 %llt %0/0 b YAN %0/0 %EEMRL %00 Ye0/0 %0/0 %0/0 b T4 %0/0 %08/EE Yolft SDIOPH0AN
suepuyaa]
%0 %0 %l %0 FAT b %e %0~ %0~ % %0- %0 %0 %E ol UOIEZIRN
% %
%0/01 %010 %i/58E %0/09 %L/02) %L/SZC | DS/SS9'FL | %0iSE %0/se %eIGPS %051 % Li08) %406l | PHSELTL %l# S0
%0/0 %0/0 %040 %0/0 %0/0 %0/0 %eG/8L %0/0 %0/0 %0/0 %0/0 Yatf) Yalbth %969 Yofff SOIOPHON,
- S[eU0ISSaj0ig
%0~ %60~ %0 Y0~ Yal- Yelb- %t %l %0 %t %0~ Y%l- %t~ %l- %f# UOREZINN
- %
%0/SL %0/0} %0/58 %0/0E %b/SEL %L/S0L | %EE/S8L'L| WO/OE - %010 %0tk %0/01 %591 %LISEL | LS/OET L Yollt S0
%0/0 %0/0 Se0/0 " %0/0 %00 %0/0 %rige %Lt %010 Yoill %0/0 %0/Q %0/ %SS/LE So/#t @IIOPUOM
SIOJENSIULIWPY/SIEIDO)
JSpUE|S| JSpUES|
oyroed LPHLIN ayoed anjeN
saoey | 4eyiQ Jo e)NSElY | UBOUSWY seoEy | seylQ o eysery | ueapsury
ET uesemen ouepy | ueowyy oupe sl | uepemey Jouepy| | uesupy oujjen sapobaied qor
Jo omj aaeN ueisy | ueouswny | Josoerg |l0 ouedsiy|  SNUAA oMy BANEN uelsy | ueouewy | loyoelg |soowedsi|  epumm
EENEN] EE

eyseiqay ‘Ajunoy) sapseduey Joyiey J0GeT JUBARRY

peyd sisAjeuy uoiezinn



£1 4o 1| abed Wiy Loys JO33 'sweiBold sagsnp jo LU0 ‘TOASA

%0~ %0~ %l %0- % %l Yold- r\ﬂn %0~ %l %l %t Yok %ST Yol UCHEZINN
% %
ISy %0IS1 %Er989 %051 b 19144 %TI0EL | LE/SLL'PL | %I/SEL %010 %<rs08 %0105} %LI0BL | %E/SLC'L | 0S/0ZE 6L Yolft S0
%0/0 %0/0 %R %0i0 %t %00 | OWZ | %biC %0/ %Ele PAY %010 GO0 | %Gles DATESTCTTY
FUBUBUIEN/SOIAIBE
%0 %0 %l- %0- %0~ %0~ %9- % k- %0 %L- Yal- % %E- %01 Y%t# UORBZHAN
%
%0/0 %0/0 % Hsel %0/F %0/Ge %0/6F %9518 Y% /06 %0/0 %1581 Y liOd %08 %EISZTY | GB/SLLLL %4 810
%0/0 %0/0 %0/0 %0/0 %0/0 %0/ %0/0 %00 % 0/0 %0/0 %0/0 %Efe %c/l %S6/19 Yol 8IIOIOA
HerD PANiNS
BpUE|S] Jepue|5]|
yoed SANEN uoeyd aAllEN
segey 1By)Q o eysely | uesuewy saoey ey0 Jo eySely | Ueduswy
alopy | uenemey Joueipy) | ueoupy oune a0y | uepemey wumpy | ueouy | ougeq sauobaled qor
100M] BAlEN uelsy | uesuswy | royoejg |soomedsiy]  enyaa 10 oM, BAIEN uelsy | ueosuawnyy | Joyoelg jJoowedsiH|  sHum
ajeway G




£l Jo 1 2Bed wioy poyg JO3I3 'swesbosg opsnr 1o €IRO TOASN

Vs 20UBUBIUIE/PDIAIDE]
/7 ye40 PRIIRIS
a yoddng aAfjens|u|wPY
UIoMs
Vs -UON :SINAIBS BAIJIB)OI]
ya WIOMS :SBD|AIIG BAJJD8)01
2 SUBIIUYIF]
18pues| JapuE|s)
yiaed SAljeN yed aalleN
S00BY 8YI0) 10 eysely | ueDLSWNY seopy | 18Y)0 JO exsely | ueoualny
sauobajen gor
alopy ueeMeH ouepy | ueswy ouge 40P ugemeH Jouepu| { uBoY oune
Jjoomj BAeN velsy | ueouawly | Jo yoeig |lo owedsi|  euum Joam] anpeN ueisy | ueouawy | Joxoelg [i0owedsiy|  epym
ENEN] 3w

Heyo uonez)yniapun yuesyubig



I'understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain extenéive
employment data by race, national origin, and sex, even though our organization may not use all of
this data in completing the EEOP Short Form.

| have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce
data and our organization's employment policies.

C;Efﬁb%bqr (Beard @rﬁf(\ 2lalil

o ftitle] [date]

USB0J, Office of Justice Programa, EEOP Short Form page 13 of 13



